TIPTON ELEMENTARY SCHOOL DISTRICT
REGULAR BOARD MEETING

AGENDA
Tuesday, April 11, 2023
7:00 p.m. District Cafeteria

CALL TO ORDER - FLAG SALUTE

In compliance with the Americans with Disabilities Act and the Brown Act, if you need
special assistance to participate in the meeting, including the receipt of the agenda and
documents in the agenda package in an alternate format, please contact the Tipton
Elementary School District office at (559) 752-4213. Notification 48 hours prior to the
meeting will enable the district to make reasonable arrangements to ensure accessibility
to this meeting (28CFR35.102-35, 104 ADA Title I1), and allow for the preparation of
documents in appropriate alternate format

PUBLIC INPUT:
In order to ensure that Members of the public are provided a meaningful opportunity to
address the board on agenda items that are within the Board’s jurisdiction, agenda items may
be addressed either at the public input portion of the agenda, or at the time the matter is taken
up by the board. Board presentations are limited to 3 minutes per person and 15 minutes per
topic.
2.1 Community Relations/Citizen Comments
2.2 Reports by Employee Units CTA/CSEA
2.3 Correspondence

Tulare County School Boards Association
2.4 Student Comments - Character Counts

CONSENT CALENDAR: Action items:

3.1 Minutes of the Regular Board Meeting — March 7, 2023

3.2 Minutes of the Special Board Meeting — March 27, 2023
3.3 Conference, Field Trip, Fund Raiser and Facilities Requests
3.4 E-Waste Report

ADMINISTRATIVE: Action items:
4.1 2023-2024 School Calendar
4.2 Mitchell Manufacturing Double Table and Bench Proposal

FINANCE: Action items:
5.1 Vendor Payments

INFORMATION: (Verbal Reports & Presentations)
6.1 MOT--FOOD SERVICE—PROJECTS

ANY OTHER BUSINESS:

7.1 Quarterly Board Policy - March 2022

7.2 Consideration and Public Notice of the Associated Teachers of Tipton’s Initial Proposal
to the District Regarding Certificated Collective Bargaining Agreement Negotiations, for
the 2023-2024 School Year



7.3 Consideration and Public Notice of District’s Initial Proposal to Associated Teachers of
Tipton Regarding Certificated Collective Bargaining Agreement Negotiations, for the
2023-2024 School Year

8. ADJOURN TO CLOSED SESSION: The Board will consider and may act upon any of
the following items in closed session. Any action taken will be reported publicly at the
end of closed session as required by law.

8.1 Education Code 35146
Student transfers, inter District etc.

8.2 Government Code Section 54957
Public Employee Appointment/Employment
Title: Sixth Grade Teacher

8.3 Government Code Section 54957
Public Employee Appointment/Employment
Title: Superintendent

8.4 Government Code section 54957.6
Conference with labor negotiator
Name of negotiator: Board President
Unrepresented employee: Superintendent

9. RECONVENE TO OPEN SESSION
10. REPORT OUT FROM CLOSED SESSION
11. ADJOURNMENT

The Board upon discussion and a vote of agreement, the Board may make any item an action
item.

Notice: If documents are distributed to Board Members concerning an agenda item within 72
hours of a regular board meeting, at the same time the documents will be made available for
public inspection at the District Office located at 370 N. Evans Road, Tipton CA. 93272,
telephone 752-4213.

Agenda Posted: April 4, 2023



DISTRITO ESCOLAR PRIMARIO DE TIPTON
REUNION ORDINARIA DE LA JUNTA
AGENDA
martes, 11 de abril de 2023
7:00 pm. Cafeteria del Distrito

1. LLAMADA AL ORDEN - SALUDO A LA BANDERA

De conformidad con la Ley de Estadounidenses con Discapacidades y la Ley Brown, si
necesita asistencia especial para participar en la reunion, incluida la recepcion de la agenda
y los documentos en el paquete de la agenda en un formato alternativo, comuniquese con la
oficina del Distrito Escolar Primario de Tipton al (559) 752-4213. La notificacion 48 horas
antes de la reunidn permitira que el distrito haga arreglos razonables para garantizar la
accesibilidad a esta reunién (28CFR35.102-35, 104 ADA Titulo I1) y permitira la
preparacion de documentos en formato alternativo apropiado

2. OPINION DEL PUBLICO:

Con el fin de garantizar que los miembros del publico tengan una oportunidad significativa de
dirigirse a la junta sobre los puntos de la agenda que estan dentro de la jurisdiccion de la junta,
los puntos de la agenda pueden abordarse en la parte de la agenda con aportes publicos o en el
momento en que se trate el asunto. asumido por la junta. Las presentaciones de la junta estan
limitadas a 3 minutos por persona y 15 minutos por tema.

2.1 Relaciones con la comunidad/Comentarios de los ciudadanos
2.2 Informes por Unidades de Empleados CTA/CSEA
2.3 Correspondencia

Asociacion de Juntas Escolares del Condado de Tulare

2.4 Comentarios de los estudiantes: el caracter cuenta

3. CALENDARIO DE CONSENTIMIENTO: Elementos de accion:
3.1 Acta de la Junta Ordinaria de Directorio — 7 de marzo de 2023

3.2 Acta de la Reunién Extraordinaria de la Junta - 27 de marzo de 2023



3.3 Solicitudes de conferencias, excursiones, recaudacion de fondos e instalaciones

3.4 Informe de desechos electronicos

4. ADMINISTRATIVO: Elementos de accién:
4.1 Calendario escolar 2023-2024

4.2 Propuesta de banco y mesa doble de Mitchell Manufacturing

5. FINANZAS: Elementos de accidn:

5.1 Pagos a proveedores

6. INFORMACION: (Informes verbales y presentaciones)
6.1 MOT--SERVICIO DE ALIMENTOS-PROYECTOS

7. CUALQUIER OTRO NEGOCIO:
7.1 Politica de la Junta Trimestral - Marzo 2022
7.2 Consideracion y aviso publico de la propuesta inicial de Associated Teachers of Tipton
al Distrito con respecto a las negociaciones del Acuerdo de Negociacion Colectiva
Certificado, para el afo escolar 2023-2024
7.3 Consideracion y Aviso Publico de la Propuesta Inicial del Distrito a los Maestros Asociados
De Tipton con respecto a las negociaciones del Acuerdo de Negociacion Colectiva

Certificado, para el Afo escolar 2023-2024

8. APLAZAR A SESION CERRADA: La Junta considerara y podré actuar sobre
cualquiera de los siguientes puntos en sesion cerrada. Cualquier accion tomada se
informara publicamente al final de la sesion cerrada como lo exige la ley.

8.1 Cddigo de Educacion 35146
Transferencias de estudiantes, entre distritos, etc.
8.2 Codigo de Gobierno Seccion 54957

Nombramiento/empleo de empleado publico



Titulo: Maestra de sexto grado

8.3 Seccidn 54957 del Codigo de Gobierno
Nombramiento/empleo de empleado publico
Titulo: Superintendente

8.4 Codigo de Gobierno, seccion 54957.6
Conferencia con negociador laboral
Nombre del negociador: Presidente de la Junta

Empleado sin representacion: Superintendente

9. CONVOCATORIA A SESION ABIERTA

10. INFORME DE SESION CERRADA

11. APLAZAMIENTO

La Junta luego de la discusion y un voto de acuerdo, la Junta puede convertir cualquier
tema en un tema de accion.

Aviso: Si los documentos se distribuyen a los miembros de la junta con respecto a un tema
de la agenda dentro de las 72 horas posteriores a una reunion regular de la junta, al mismo
tiempo los documentos estaran disponibles para inspeccion publica en la oficina del distrito
ubicada en 370 N. Evans Road, Tipton CA. 93272, teléfono 752-4213.

Agenda publicada: 4 de abril de 2023



2. PUBLIC INPUT:

2.3 Correspondence
Tulare County School Boards Association



=
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Tulare County School Boards Assoclatlon

Please Join Us

School Board Members and
Administrators

Wednesday, April 26, 2023
6:00 p.m.-7:30 p.m.

Porterville Unified School District
CTE Program
Future Ready Qualcomm “Thinkabit” Lab
Garner Holt “AniMakerspace” Lab

Join us for the opportunity to visit Porterville Unified School District’s
Golden Bell Award winning program. Please meet us at the
Porterville Unified District Office at 6:00 p.m., 600 W. Grand Avenue.

Transportation will be provided to the site as parking is limited.

https://pathways.portervilleschools.org/apps/pages/futurereadylab
https://pathways.portervilleschools.org/apps/pages/animakerspace

For information about the visit contact Pete Lara at plara@portervillseschools.org (559) 361-
4959,

Please RSVP by
April 21, 2023

cathymederos@gmail.com

Light refreshments will be provided.




3. CONSENT CALENDAR: Action items:

3.1 Minutes of the Regular Board Meeting — March 7, 2023



TIPTON ELEMENTARY SCHOOL DISTRICT
REGULAR BOARD MEETING

Minutes
Tuesday, March 7, 2023
7:00 p.m. District Cafeteria

CALL TO ORDER - FLAG SALUTE

Board President, Greg Rice called the meeting to order at 7:00 pm and led the flag
salute. Board Members present: Iva Sousa, Shelley Heeger, Fernando Cunha, John
Cardoza, and Greg Rice. Guests: Cassandra Cunha, Dr. Cherie Solian, Antontio, Garcia
Jr. Cynthia Garcia, Marisela Garcia, Sophia Garcia, Janet Martinez, Maria Avalos,
Diego Avalos, Elizabeth Flores, Julisa Calderon, Tammy Lampe, Guadalupe Garcia,
Natalie Hernandez, Juan Beltran, Daniel Beltran, Deana Valdovinos, Marina
Valdovinos, Cesar Perez, Marina Araujo, Alexander Perez, Tania Reynoso, Juan Munoz,
Alvin Palafox, Isaura Palafox, Maria Alvarez and Aliah Vega.

PUBLIC INPUT:
2.1 Community Relations/Citizen Comments

Ms. Janet Martinez thanked the Board and Mrs. Bettencourt for providing the fentanyl
awareness training for parents.

2.2 Reports by Employee Units CTA/CSEA
2.3 Correspondence

Review of First Period Interim Report 2022-2023
2.4 Student Comments - Character Counts

Dr. Cherie Solian recognized students who were nominated by staff for demonstrating
excellent character this school year.

CONSENT CALENDAR: Action items:
3.1 Minutes of the Regular Board Meeting — February 7, 2023
3.2 Conference, Field Trip, Fund Raiser and Facilities Requests

Mrs. Stacey Bettencourt presented an additional facilities request for the Board to
consider from Tulare Baseball.

Motion to approve the consent calendar and added facilities request was made by
Fernando Cunha and second by John Cardoza.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0

Yea — Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0



Absent -0

ADMINISTRATIVE: Action items:
4.1 Quarterly Board Policy — December 2022

Motion to approve Quarterly Board Policy — December 2022 made by Shelley Heeger
and second by John Cardoza.

Vote Yea 5/ No 0/ Abstain 0 / Absent O

Yea — lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0

Absent -0

4.2 Award of Bid - Flooring and Mastic Remediation Project at Tipton Elementary
School Recommend Award of Bid No. 1 Flooring and Mastic Remediation Project at
Tipton Elementary School

Motion to approve and award of Bid No. 1 — Flooring and Mastic Remediation Project at
Tipton Elementary School was made by Iva Sousa and second by Fernando Cunha.

Vote Yea 5/ No 0/ Abstain 0 / Absent O

Yea — lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice

No-0

Abstain -0

Absent -0

4.3 Award of Bid — Phase Il Floor Replacement Project at Tipton Elementary School
Recommend Award of Bid No. 1 Floor Replacement Project at Tipton Elementary
School

Motion to approve and award Bid No.1 — Phase Il Floor Replacement Project at Tipton
Elementary School Recommend was made by Fernando Cunha and second by Shelley
Heeger.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0

Yea — Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0

Absent -0

4.4 Annual Audit Agreement with M. Green and Company LLP

Motion to approve Annual Audit Agreement with M. Green and Company LLP was made
by John Cardoza and second by lva Sousa.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0

Yea — Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0



Absent -0

4.5 Memorandum of Understanding Between Tulare County Office of Education and
TUPE Consortium and TUPE Tier 2 Comprehensive Program Partners

Motion to approve Memorandum of Understanding Between Tulare County Office of
Education and TUPE Consortium and TUPE Tier 2 Comprehensive Program Partners
was made by Fernando Cunha and second by Shelley Heeger.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0

Yea — Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0

Absent -0

4.6 Academic Instructional Coach — Job Description
Learning Block Grant Funding

Motion to approve Academic Instructional Coach — Job Description —Learning Block
Grant Funding was made by Fernando Cunha and second by John Cardoza.

Vote Yea 5/ No 0/ Abstain 0 / Absent O

Yea — lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0

Absent -0

4.7 Updated Expanded Learning Opportunities Program Plan

Motion to approve Updated Expanded Learning Opportunities Program Plan was made
by lva Sousa and second by Fernando Cunha.

Vote Yea 5/ No 0/ Abstain 0 / Absent O

Yea — lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0

Absent -0

4.8 Memorandum of Understanding Between The Sunnyside Union School District and
Tipton Elementary School District (Save the Children Van)

Motion to approve Memorandum of Understanding Between The Sunnyside Union School
District and Tipton Elementary School District (Save the Children Van) was made by
Shelley Heeger and second by John Cardoza.

Vote Yea 5/ No 0/ Abstain 0 / Absent 0

Yea — lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice

No-0

Abstain -0

Absent -0



FINANCE: Action items:
5.1 Vendor Payments

Motion to approve Vendor Payments was made by Fernando Cunha and second by
Shelley Heeger.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0

Yea — Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0

Absent -0

5.2 Budget Revisions

Motion to approve Budget Revisions was made by lva Sousa and second by Shelley
Heeger.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0

Yea — Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0

Absent -0

5.3 2" Interim Report 2022-2023

Motion to approve 2" Interim Report 2022-2023 was made by Iva souse and second by
Fernando Cunha.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0

Yea — Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0

Absent -0

INFORMATION: (Verbal Reports & Presentations)
6.1 MOT--FOOD SERVICE—PROJECTS

ADJOURN TO CLOSED SESSION: 7:38 pm
RECONVENE TO OPEN SESSION 10:18 pm
REPORT OUT FROM CLOSED SESSION

7.1 Education Code 35146
Student transfers, inter District etc.

Motion to approve student #23-24003 request for inter District was made by John
Cardoza and second by Fernando Cunha.



Vote Yea 5/ No 0/ Abstain 0 / Absent 0

Yea — Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0

Absent -0

Motion to approve student #23-2401 request for inter District was made by John
Cardoza and second by Fernando Cunha.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0

Yea — Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0

Absent -0

Motion to approve student #23-2402 request for inter District was made by John
Cardoza and second by Fernando Cunha.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0

Yea — Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0

Absent -0

Motion to approve student #23-2403 request for inter District was made by John
Cardoza and second by Fernando Cunha.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0

Yea — Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0

Absent -0

7.2 Government Code Section 54957
Public Employee Discipline/Dismissal/Release/Complaint

Motion to ratify employee 1861780801, Sixth Grade Teachers’ Resignation effective
March 7, 2023 and accepted by the Superintendent on February 22, 2023 was made by
John Cardoza and second by Fernando Cunha.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0

Yea — Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0

Absent -0

Motion to ratify employee 2022-2023-03, ASES Instructional Aide’s resignation effective
March 7, 2023 and accepted by the Superintendent on February 9, 2023 was made by Iva
Sousa and second by Shelley Heeger.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0



Yea — lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0

Absent -0

Motion to approve resolution 2002-2023-06 a resolution of release and non-
reemployment of designated temporary certificated employees, releasing temporary
employees 3047057650 and 3899805870 from employment for the 2023-2024 school year
was made by John Cardoza and second by Fernando Cunha.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0

Yea — Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice

No-0

Abstain -0

Absent -0

7.3 Government Code Section 54957
Public Employee Performance Evaluation
Title: Superintendent
In tonight’s closed session, the Board conducted the performance evaluation of the
Superintendent for the 2022-2023 school year.
10. ADJOURNMENT 10:20 pm

Minutes approved April 11, 2023

Greg Rice, President Iva Sousa, Clerk

Stacey Bettencourt, Secretary



DISTRITO ESCOLAR PRIMARIO DE TIPTON
REUNION ORDINARIA DE LA JUNTA

Minutos
martes, 7 de marzo de 2023
7:00 pm. Cafeteria del Distrito

1. LLAMADA AL ORDEN - SALUDO A LA BANDERA

El presidente de la junta, Greg Rice, abrio la reunion a las 7:00 pm y dirigio el saludo a la
bandera. Miembros de la Junta presentes: Iva Sousa, Shelley Heeger, Fernando Cunha, John
Cardoza y Greg Rice. Invitados: Cassandra Cunha, Dr. Cherie Solian, Antontio, Garcia Jr.
Cynthia Garcia, Marisela Garcia, Sophia Garcia, Janet Martinez, Maria Avalos, Diego Avalos,
Elizabeth Flores, Julisa Calderon, Tammy Lampe, Guadalupe Garcia, Natalie Hernandez, Juan
Beltran , Daniel Beltran, Deana Valdovinos, Marina Valdovinos, Cesar Perez, Marina Araujo,
Alexander Perez, Tania Reynoso, Juan Munoz, Alvin Palafox, Isaura Palafox, Maria Alvarez and
Aliah Vega.

2. OPINION DEL PUBLICO:
2.1 Relaciones con la comunidad/Comentarios de los ciudadanos

La Sra. Janet Martinez agradecié a la Junta ya la Sra. Bettencourt por brindar capacitacion de
concientizacion sobre el fentanilo para los padres.

2.2 Informes por Unidades de Empleados CTA/CSEA
2.3 Correspondencia

Revision del Informe Interino del Primer Periodo 2022-2023
2.4 Comentarios de los estudiantes: el caracter cuenta

La Dra. Cherie Solian reconoci6 a los estudiantes que fueron nominados por el personal por
demostrar un caracter excelente este afio escolar.

3. CALENDARIO DE CONSENTIMIENTO: Elementos de accion:
3.1 Acta de la Junta Ordinaria de Directorio — 7 de febrero de 2023

3.2 Solicitudes de conferencias, excursiones, recaudacion de fondos e instalaciones



La Sra. Stacey Bettencourt presentd una solicitud de instalaciones adicionales para que la Junta
considere de Tulare Baseball.

La mocion para aprobar el calendario de consentimiento y la solicitud de instalaciones
adicionales fue hecha por Fernando Cunha y secundada por John Cardoza.

Voto Si 5/ No 0/ Abstencion 0 / Ausente O

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

4. ADMINISTRATIVO: Elementos de accién:
4.1 Politica de la Junta Trimestral — Diciembre 2022

Mocion para aprobar la Politica de la Junta Trimestral - Diciembre de 2022 hecha por Shelley
Heeger y secundada por John Cardoza.

Voto Si 5/ No 0 / Abstencion 0 / Ausente 0

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

4.2 Adjudicacion de la oferta: proyecto de remediacion de pisos y masilla en la escuela primaria
Tipton La Escuela Recomend6 la Adjudicacion de la Licitacién No. 1 Proyecto de
Remediacion de Pisos y Masilla en Escuela Primaria Tipton

La mocion para aprobar y adjudicar la Oferta No. 1 — Proyecto de Remediacion de Pisos y
Masillas en la Escuela Primaria Tipton fue hecha por Iva Sousa y secundada por Fernando
Cunha.

Voto Si 5/ No 0/ Abstencion 0 / Ausente 0
Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice

No-0



Abstencion -0

Ausente -0

4.3 Adjudicacion de la oferta: proyecto de reemplazo de piso de la fase 11 en la escuela primaria
Tipton Recomendar adjudicacion de la oferta n.° 1 del proyecto de reemplazo del piso en la
escuela primaria Tipton Escuela

Fernando Cunha hizo la mocion para aprobar y adjudicar la Oferta No. 1 — Proyecto de
Reemplazo de Piso Fase Il en la Escuela Primaria Tipton y Shelley Heeger la secundo.

Voto Si 5/ No 0/ Abstencion 0 / Ausente 0

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

4.4 Acuerdo de auditoria anual con M. Green and Company LLP

Se hizo la mocion para aprobar el Acuerdo de Auditoria Anual con M. Green and Company LLP
por John Cardoza y segundo por lva Sousa.

Voto Si 5/ No 0/ Abstencion 0 / Ausente O

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice

No-0

Abstencion -0

Ausente -0

4.5 Memorandum de Entendimiento entre la Oficina de Educacion del Condado de Tulare y
Socios del consorcio TUPE y del programa integral de nivel 2 de TUPE

La mocion para aprobar el Memorando de Entendimiento entre la Oficina de Educacion del
Condado de Tulare y el Consorcio TUPE y los Socios del Programa Integral de Nivel 2 de
TUPE fue hecha por Fernando Cunha y secundada por Shelley Heeger.

Voto Si 5/ No 0/ Abstencion 0 / Ausente O



Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0
Abstencion -0

Ausente -0

4.6 Entrenador de Instruccion Académica — Descripcion del Trabajo
Financiamiento de subvenciones en bloque para aprendizaje

Fernando Cunha hizo la mocion para aprobar Entrenador de Instruccién Académica —
Descripcion del Trabajo — Financiamiento de la Subvencion en Blogue de Aprendizaje y John
Cardoza la secundo.

Voto Si 5/ No 0/ Abstencion 0 / Ausente O

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

4.7 Plan actualizado del Programa de Oportunidades de Aprendizaje Ampliado

La mocion para aprobar el Plan Actualizado del Programa de Oportunidades de Aprendizaje
Expandido fue hecha por Iva Sousa y secundada por Fernando Cunha.

Voto Si 5/ No 0/ Abstencion 0 / Ausente O

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

4.8 Memorandum de entendimiento entre el Distrito Escolar Unido de Sunnyside y

Distrito Escolar Primario de Tipton (Save the Children Van)



La mocion para aprobar el Memorando de Entendimiento entre el Distrito Escolar Unido de
Sunnyside y el Distrito Escolar Primario de Tipton (Save the Children Van) fue hecha por
Shelley Heeger y secundada por John Cardoza.

Voto Si 5/ No 0 / Abstencion 0 / Ausente 0

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

5. FINANZAS: Elementos de accion:

5.1 Pagos a proveedores

La mocion para aprobar Pagos a Proveedores fue hecha por Fernando Cunha y secundada por
Shelley Heeger.

Voto Si 5/ No 0/ Abstencion 0 / Ausente O

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice

No-0

Abstencion -0

Ausente -0

5.2 Revisiones presupuestarias

La mocion para aprobar las revisiones presupuestarias fue hecha por Iva Sousa y secundada
por Shelley Heeger.

Voto Si 5/ No 0/ Abstencion 0 / Ausente 0

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

5.3 2do Informe Interino 2022-2023



La mocion para aprobar el segundo informe provisional 2022-2023 fue hecha por Iva Souse y
secundada por Fernando Cunha.

Voto Si 5/ No 0 / Abstencion 0 / Ausente 0

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

6. INFORMACION: (Informes verbales y presentaciones)
6.1 MOT--SERVICIO DE ALIMENTOS-PROYECTOS

7. TERMINACION A SESION CERRADA: 7:38 pm

8. CONVOCATORIA A SESION ABIERTA 22:18

9. INFORME DE SESION CERRADA

7.1 Cddigo de Educacion 35146
Transferencias de estudiantes, entre distritos, etc.

La mocion para aprobar la solicitud interdistrital del estudiante #23-24003 fue hecha por John
Cardoza y secundada por Fernando Cunha.

Voto Si 5/ No 0/ Abstencion 0 / Ausente 0

Si: Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

La mocion para aprobar la solicitud interdistrital del estudiante #23-2401 fue hecha por John
Cardoza y secundada por Fernando Cunha.



Voto Si 5/ No 0/ Abstencion 0 / Ausente O

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

La mocion para aprobar la solicitud interdistrital del estudiante #23-2402 fue hecha por John
Cardoza y secundada por Fernando Cunha.

Voto Si 5/ No 0 / Abstencion 0 / Ausente 0

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

La mocion para aprobar la solicitud interdistrital del estudiante #23-2403 fue hecha por John
Cardoza y secundada por Fernando Cunha.

Voto Si 5/ No 0 / Abstencion 0 / Ausente 0

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

7.2 Codigo de Gobierno Seccion 54957
Disciplina de Empleado Publico/Despido/Liberacion/Queja

La mocion para ratificar la renuncia de los maestros de sexto grado del empleado 1861780801
a partir del 7 de marzo de 2023 y aceptada por el Superintendente el 22 de febrero de 2023 fue
hecha por John Cardoza y secundada por Fernando Cunha.

Voto Si 5/ No 0 / Abstencién 0 / Ausente 0

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice



No-0
Abstencion -0

Ausente -0

La mocion para ratificar la renuncia del empleado 2022-2023-03, ASES Instructional Aide a
partir del 7 de marzo de 2023 y aceptada por el Superintendente el 9 de febrero de 2023 fue
hecha por Iva Sousa y secundada por Shelley Heeger.

Voto Si 5/ No 0/ Abstencion 0 / Ausente O

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

La mocion para aprobar la resolucién 2002-2023-06 una resolucion de liberacion y no
reempleo de empleados certificados temporales designados, liberando a los empleados
temporales 3047057650 y 3899805870 del empleo para el afio escolar 2023-2024 fue hecha por
John Cardoza y secundada por Fernando Cunha.

Voto Si 5/ No 0/ Abstencion 0 / Ausente O

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

7.3 Seccion 54957 del Codigo de Gobierno
Evaluacion de Desempefio de Empleados Publicos

Titulo: Superintendente

En la sesion cerrada de esta noche, la Junta realizé la evaluacion de desempefio del
Superintendente para el afio escolar 2022-2023.



10. TERMINO 22:20

Acta aprobada el 11 de abril de 2023

Greg Rice, presidente Iva Sousa, secretaria

Stacey Bettencourt, secretaria



3. CONSENT CALENDAR: Action items:

3.2 Minutes of the Special Board Meeting — March 27, 2023



TIPTON ELEMENTARY SCHOOL DISTRICT
SPECIAL BOARD MEETING

MINUTES
Monday, March 27, 2023
6:00 p.m. District Board Room

1. Call to Order- Flag Salute
Board President, Greg Rice called the meeting to order at 6:00 pm and led the flag
salute. Board Members present: Iva Sousa, Shelley Heeger, Fernando Cunha, John
Cardoza, and Greg Rice. Guests: Dr. Cherie Solian, and Gloria Alvarez.

2. Public Input:
No comment

3. Adjourn to Closed Session: Time 6:01 pm
4, Reconvene to Open Session 10:39 pm
S5. ADMINISTRATIVE: Action Items:

51 ACTION ITEM: Vote on Student Expulsion presented in Closed Session
(Education Code §§ 35146, 48918(j), and 20 U.S.C. § 1232q)

Motion to Approve the Expulsion for Student Number 202314530 as presented in Closed
Session was made by Shelley Heeger and second by John Cardoza.

Vote Yea 5/ No 0 / Abstain 0 / Absent 0

Yea — Iva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza, and Greg Rice
No-0

Abstain -0

Absent -0

6. Report out from Closed Session
3.1  Expulsion Hearing: Confidential Student Matters (Education Code Sections
48900, et seq., 48918, 48912(b) and 49060, et seq., and 20 U.S.C. Section
1232g

7. Adjournment 10:41pm

Minutes approved April 11, 2023

Greg Rice, President Iva Sousa, Clerk



Stacey Bettencourt, Secretary



DISTRITO ESCOLAR PRIMARIO DE TIPTON
REUNION ESPECIAL DE LA JUNTA

MINUTQOS
lunes, 27 de marzo de 2023
18:00 Sala de Juntas de Distrito

1. Llamada al orden - Saludo a la bandera

El presidente de la junta, Greg Rice, abrio la reunion a las 6:00 pm y dirigio el saludo a la
bandera. Miembros de la Junta presentes: Iva Sousa, Shelley Heeger, Fernando Cunha, John
Cardoza y Greg Rice. Invitadas: Dra. Cherie Solian y Gloria Alvarez.

2. Opinion publica:
Sin comentarios
3. Aplazamiento a Sesién Cerrada: Hora 6:01 pm

4. Volver a reunirse para la sesion abierta a las 10:39 pm

5. ADMINISTRATIVO: Elementos de accién:

5.1 ELEMENTO DE ACCION: Voto sobre la expulsion del estudiante presentado en sesion
cerrada (Cddigo de Educacion 8§88 35146, 48918(j) y 20 U.S.C. § 12329g)

Shelley Heeger hizo la mocion para aprobar la expulsion del estudiante nimero 202314530, tal
como se presento en sesion cerrada, y John Cardoza la secundo.

Voto Si 5/ No 0/ Abstencion 0 / Ausente 0

Si: lva Sousa, Shelley Heeger, Fernando Cunha, John Cardoza y Greg Rice
No-0

Abstencion -0

Ausente -0

6. Informe de sesidn cerrada

3.1 Audiencia de expulsion: asuntos confidenciales del estudiante (Codigo de Educacion,
secciones 48900 y siguientes, 48918, 48912(b) y 49060, y siguientes, y 20 U.S.C. Seccion 1232g

7. Clausura 22:41



Acta aprobada el 11 de abril de 2023

Greg Rice, presidente Iva Sousa, secretaria

Stacey Bettencourt, secretaria



3. CONSENT CALENDAR: Action items:

3.3 Conference, Field Trip, Fund Raiser and Facilities Requests



Field Trip Approval Form

(MUST BE SUBMITTED ONE MONTH PRIOR TO FIELD TRIP)
TEACHER(S)__\ Jrrﬁrgrat,\(ﬂ %lc,\@w% U~ GRADE Ln&
cLASSES ATTENDING_AA|| ©f ’ZV\A OYNG\L
DATE OF TRIP 35M~2&NUMBER OF PUPILS VD’I apuLts. Y
DESTINATION _T'COE _ Plamekavium and Scienct  Cender X)tl Lﬂ@
BUS TO LEAVE SCHOOLAT __ ¥ 30 RETURN AT _

BUS ROUTING AND STOPS

Leave Tigben Schosl  ond e Yo the TCox

Planerovuwm \ocaked ok Bu728 N Dponen
A1l Todare, CA 4232714

Dd Lago Cark Coc \unch \ocaded oF (700 N Lasping St

USE THE BACK OF THIS PAPER IF ROUTNING NEEDS MORE SPACE

PRELIMINARY STEPS: |° ¥ %;*0\0 Planetariom  Lollowed b“\,

Q‘]@L\’_\Q\ Yo Del LMD PM\L to eat lundh ol {bl

TRIP RELEVENCY: %C\ (’,VLLQ,

OTHER INFORMATION/STAFF CHAPARONE REQUEST:

costs_Free

CAFETERIA LUNCHES NEEDED FOR STUDENTS: YES \?L NO HOW MANY

CAFETERIA LUNCHES NEEDED FOR ADULTS: YES HOW MANY

SIGNATURE OF TEACHER IN CHARGE (\46,1 Qﬁﬁ}
TRIP AUTHORIZED BY SCHOOL BOARD LZ{

SIGNATURE OF SUPERINTENDENT




Hvs. Betonotet

FIELD TRIP APPROVAL FORM

(MUST BE SUBMITTED ONE MONTH PRIOR TO FIELD TRIP)

TEACHER (S) BURRELL, MANFREDI, NUCKOLS, STARLING GRADE ENTIRE 8™ GRADE

CLASSES ATTENDING ALL 3 HOMEROOMS (LIMITED TO STUDENTS WHO MEET
QUALIFICATIONS)

DATE OF TRIP WEDNESDAY APRIL 12TH-THURSDAY APRIL 13TH # OF PUPILS 70 # OF ADULTS
10-12 ADULTS

DESTINATION SAN FRANCISCO TRIP

BUS TO LEAVE SCHOOL AT 5:00 AM BUS TO RETURN SCHOOL AT 9:30 PM

BUS ROUTING AND STOPS

SEE ATTACHED ITINERARY CV\O\V/M

PRELIMINARY STEPS

TRIP RELEVANCY

OTHER INFORMATION

Estimated Cost To Attend $25,000

CAFETERIA LUNCHES NEEDED: YES NO

SIGNATURE OF TEACHER IN CHARGE

TRIP AUTHORIZED BY SCHOOL BOARD: ES

D 0
s 7
SIGNATURE OF SUPERINTENDENT _ " M/k}/ ')ﬂ@é



Tipton Elementary 8th Grade Trip Itinerary 2023

Wednesday. April 12, 2023 (Bus need from 5:15 AM - 6:45 PM)

5:15 AM Depart Tipton School (Breakfast at home)
7:25 Restroom Stop at Petro Stopping Centers
(28991 Gonzaga Rd, Santa Nella, CA 95322)
9:45 Self-guided tour of Stanford University
11:00 Lunch at Stanford’s Tressidor Union
11:45 Hoover Tower Observation Deck
2:00 PM Exploratorium Pier 15
4:45 Check in at the Hotel Zephyr
6:15 Dinner at Oracle Park
7:15 Baseball Game at Oracle Park (SF Giants vs. Phillies)
10:30 Ride Cable Car back to the hotel from Union Square
11:30 Return to Hotel (Lights Out &s))

Thursday, April 13, 2023 (Bus needed from 7:30 AM - 10:00 PM)

5:30 AM GetUp!! ., ©

6:30 Breakfast at the Wharf

7:30 Load Luggage on the bus and Depart To Golden Gate Bridge

8:00 Walk across Golden Gate Bridge

10:00 Alcatraz Island Tour Pier 33

12:15 PM Lunch at Pier 39 and Free Time Shopping

3:00 Walking Tour through ChinaTown and Financial District
(Bus will head to Pleasanton to avoid traffic delays)

4:15 Ride BART (Bay Area Rapid Transit) to Pleasanton

6:15 Dinner in Livingston at TA Travel Center

9:45 Arrive Home

We will be staying at:
The Hotel Zephyr

250 Beach Street

San Francisco, CA 94133
(415) 617-6565



3. CONSENT CALENDAR: Action items:

3.4 E-Waste Report



Prepared for Board Meeting on: 04/11/23

Prepared on: 03/14/23

Make Model Type Asset Tag Serial Number
HP G8 EE Chromebook TSD-000000000019-20{5CD0177PHS
Lenovo 100e Chromebook tesd-Len-0051-20 MP1V8R2P

Dell Latitude 5580 Laptop L-0058 1Z6DWF2

Dell Optiplex 7450 AIO All-In-One 3248GK2

Cisco Catalyst 2960 Switch FOC130925C5
Lenovo 100e Chromebook tesd-Len-0056-20 MP1V4CT3

Dell Latitude E6540 Laptop L-0029 T4TWP72

Dell MFP Laser 3115¢cn Printer 25YTTHA1
T-Mobile Coolpad Surf 2012 2.4Ghz| Hotspot 860006044302012 860006044302012
Dell Latitude 5590 Laptop L-0015 JPZQSQ2

Cisco Catalyst 2960 Switch FOC130925C5
Dell Optiplex 980 Desktop D-0114 JNLHMM1

Acer Aspire 5315 Laptop 80700059216
Apple A1395 iPad 2 DYTKNA2DDFHW
Apple A1395 iPad 2 DYTKNA34DFHW
Apple A1395 iPad 2 DYTKNA43DFHW
Apple A1395 iPad 2 DYTKND55DFHW
Apple A1395 iPad 2 DYTKND6ZDFHW
Apple A1395 iPad 2 DYTKND7ZDFHW
Apple A1395 iPad 2 DYTKND8ODFHW
Apple A1395 iPad 2 DYTKND9ADFHW
Apple A1395 iPad 2 DYTKNDD5DFHW
Apple A1395 iPad 2 DYTKNDHPDFHW
Apple A1395 iPad 2 DYTKNELITDFHW
Apple A1395 iPad 2 DYTKNE1IXDFHW
Apple A1395 iPad 2 DYTKNE2UDFHW
Apple A1395 iPad 2 DYTKNE3CDFHW
Apple A1395 iPad 2 DYTKNE67DFHW
Apple A1395 iPad 2 DYTKNEEMDFHW
Apple A1395 iPad 2 DYTKNENJDFHW
Apple A1395 iPad 2 DYTKNERCDFHW
Apple A1395 iPad 2 DYTKNFAXDFHW
Apple A1395 iPad 2 DYTKNF66DFHW
Apple A1395 iPad 2 DYTKNF6JDFHW
Apple A1395 iPad 2 DYTKNLA7DFHW
Apple A1395 iPad 2 DYTKNMDXDFHW
Apple A1395 iPad 2 1134 | DYTKNMJBDFHW
Apple A1395 iPad 2 DYTKNMK4DFHW
Apple A1395 iPad 2 DYTKNMTRDFHW
Apple A1395 iPad 2 DYTKNNKSDFHW
Apple A1395 iPad 2 DYTKNQ91DFHW
Apple A1395 iPad 2 DYTKNQOCDFHW
Apple A1395 iPad 2 1084 | F5SRK8XJGDFHW
Apple A1395 iPad 2 F5RK8YJADFHW
Apple A1395 iPad 2 1086 | F5SRK8Z2GDFHW
Apple A1395 iPad 2 1087 | F5RK8Z61DFHW
Apple A1395 iPad 2 1108 | FSRKGSKRDFHW
Apple A1395 iPad 2 1101 | F5RKGVOHDFHW




Apple A1395 iPad 2 1106 | FSRKGVFTDFHW
Apple A1395 iPad 2 1099 | FSRKGVGWDFHW
Apple A1395 iPad 2 1103 | FSRKGWERDFHW
Apple A1395 iPad 2 1107 | FSRKGWKEDFHW
Apple A1395 iPad 2 1082 | F5XK8ODNDFHW
Apple A1395 iPad 2 1079 [ F5XK80OERDFHW
Apple A1395 iPad 2 1081 | F5XK80S8DFHW
Apple A1395 iPad 2 1080 | F5XK80T8DFHW
Apple A1395 iPad 2 1085 | F5XK814VDFHW
Apple A1395 iPad 2 1088 | F5XK829CDFHW
Apple A1395 iPad 2 1089 | F5XKG30GDFHW
Apple A1395 iPad 2 1097 | F5XKG3RXDFHW
Apple A1395 iPad 2 1093 | F5XKG3URDFHW
Apple A1395 iPad 2 1096 | F5XKG460DFHW
Apple A1395 iPad 2 1095 [ F5XKG465DFHW
Apple A1395 iPad 2 1094 | F5XKG4B5DFHW
Apple A1395 iPad 2 1090 [ F5XKGADCDFHW
Apple A1395 iPad 2 1092 | F5XKG4AHNDFHW
Apple A1395 iPad 2 1098 | F5XKG4ANYDFHW
Apple A1395 iPad 2 1102 | F5XKG7FBDFHW
Apple A1395 iPad 2 1091 | F5XKGAJ2DFHW
Apple A1395 iPad 2 1104 | F5SXKGCODDFHW
Apple A1395 iPad 2 1100 | F5XKGCARDFHW
Apple A1395 iPad 2 3444498 [ DMQHVIQ1DFHW
Apple A1395 iPad 2 3444485 |DYTKQTCBDFHW
Apple A1395 iPad 2 3444493 | DMPHWA4CVDFHW
Apple A1395 iPad 2 3444495|DYTKQU66DFHW
Apple A1395 iPad 2 3444459 | DMQHVH19DFHW
Apple A1395 iPad 2 3444491 | DMQGXV23DFHW
Apple A1395 iPad 2 3444444 | DYTKPJUMDFHW
Apple A1395 iPad 2 3444494 DMPHW4XHDFHW
Apple A1395 iPad 2 3444486 | DYTKPSPODFHW
Apple A1395 iPad 2 3444496 | DKVLHOYODFHW
Apple A1395 iPad 2 3444489 | DYTKPLLHDFHW
Apple A1395 iPad 2 3444488 | DYTKPRYHDFHW
Apple A1219 iPad GB035UWMZ38
Apple A1893 iPad 6 0067 | DMPWP8H2JF8)J
Dell Optiplex 390 Desktop D-0099|4182LS1

HP G8 EE Chromebook TSD-000000000294-20{ 5CD0520VN7

HP G8 EE Chromebook TSD-000000000213-20{5CD0177PTB

HP G6 EE Chromebook TSD-00019-19 5CD8327XV9
Lenovo 100e Chromebook tesd-Len-0187-20 MP1V4HDS8
Lenovo 100e Chromebook tesd-Len-0129-20 MP1V4H25

Cisco UCS C200 M2 Server QCI1415A08D
Cisco UCS C200 M2 Server QCI1414A03U

HP G6 EE Chromebook TSD-00007-19 5CD8327XRC
Panasonic WJ-ND400K NVR (Old Security Camera System) JKV01001
BrillianTech 3330 | Document Camera ZT70310030037
Dell S3850cdn Printer 1JV5XD2

Apple A1395 iPad 2 DYTKNMGHDFHW
Unifi APAC Access Point 24A43C101EDA




Dell P2210t Monitor CNOUB828K74445063D0CS
Dell E1910Hc Monitor CNOD176P6418004Q0GVL
Dell 1909Wf Monitor CNOXYF7K7287201R03JU
Dell 1909Wf Monitor CNOXYF7K7287201ROPRU
Dell E1910Hc Monitor CNOD176P641800631F8M
Dell E1910c Monitor CNO0T571R6418007K30JM
Dell E1911c Monitor CNONO01VP6418013736JM
Dell E1910f Monitor CNOT437R728720B4DA4|
Dell P2014Ht Monitor CNOJ6HFT74445464B0OVL
Dell E1911c Monitor CNONO01VP6418013736RM
Dell E1911c Monitor CNONO01VP6418013736KM
Dell E1911c Monitor CNONO01VP641801371C2M
Dell E1911c Monitor CNONO01VP6418013736FM
Dell E1910f Monitor CNOT437R728720B4AGPI




4. ADMINISTRATIVE: Action items:

4.1 2023-2024 School Calendar



(Template )Tipton Elementary School District Calendar 2023 - 2024

Instructional | Non Inst. Significant Dates )
M T W T F Days Days Explanation
Aug. 2023 Jul. 31, Aug. 3 or 4 |1 Staff Floating Day (Class prep.)
1 3 4 Aug.1&2 2 Pre-service Days - Staff
8 9 10 11 Aug. 7 First Day of School 1:30 Dismissal Day
14 15 17 18 19 3 Aug. 789,10 & 11 |First Week of School 1:30 Dismissal Day
21 22 24 25 Aug. 17 Back to School Night - 2pm Dismissal
28 29 31 Aug. 9, 16, & 30 |Strategic Planning- Min. Day - 1:30 pm Dismissal
Aug. 23 Staff Development - 1:30 Dismissal
Sept. 2023 1 Sep. 4 Labor Day - No School
5 7 8 Sep. 7 Picture Day
11 12 14 15 19 Sep. 13 Fair Day - No School
18 19 21 22 Sep. 6 & 20 Strategic Planning- Min. Day - 1:30 pm Dismissal
25 26 28 29 Sep. 27 Staff Development - 1:30 pm Dismissal
Oct. 2023 2 3 5 (Le) oct. 6 End of 1st quarter ( 43 days)
9 10 12 13 Oct. 9 Small School Staff Development - No School
16 17 19 20 20 2 Oct' 16 Parent/Teacher Conf. - No School
23 24 26 27 Oct. 17 Parent/Teacher Conf. (make-up) - 2pm Dismissal
30 31 Oct. 4, 11, 18, & 25 JStrategic Planning- Min. Day - 1:30 pm Dismissal
Nov. 2023 1 2 3 Nov. 1 Staff Development - 1:30 pm Dismissal
6 7 9 I 10 Nov. 8,15, &29 [Strategic Planning- Min. Day - 1:30 pm Dismissal
13 14 16 17 16 Nov. 10 Veterans Day - No School
I 20 21 22 23 24 Nov. 17 2pm Dismissal
27 28 - 30 Nov. 20 - 24 Thanksgiving Holiday
Dec. 2023 1 Dec. 6, 13, 20 |strategic Planning - Min. Day - 1:30 pm Dismissal
4 5 7 8 Dec' 22 End of 2nd Quarter ( 42 days)
11 12 14 16 Dec. 22 2pm Dismissal
18 19 21 (i; Dec. 25 - Jan. 12 |winter Vacation
25 26 27 28 29
Jan. 2024 1 2 3 4 5!
8 9 10 11 12 Jan. 15 Martin Luther King, Jr. Day - No School
15 I 16 18 19 12 Jan. 17 & 24 |Strategic Planning- Min. Day - 1:30 pm Dismissal
22 23 25 26 Jan. 31 Staff Development - 1:30pm Dismissal
29 30 31
Feb. 2024 1 2 Feb. 7,14, & 21 |Strategic Planning- Min. Day - 1:30 pm Dismissal
5 6 8 9 Feb' 12 Lincoln's Birthday - No School
12 13 15 16 19 Feb' 19 President's Day - No School
19 20 22 23 Feb' 28 Staff Development - 1:30pm Dismissal
26 27 28 29 Feb. 20 & 22 |6-8th Parent/Teacher Conf. - 2pm Dismissal
March 2024 1 March 15 End 3rd quarter ( 42 days)
4 5 7 Mar. 6, 13, & 20 |Strategic Planning - Min. Day - 1:30 pm Dismissal
1 12 14 d; 16 March' 22 |2 PM Dismissal
18 19 21 22 March 25 - April 1 |Spring Break
25 26 27 28 29
April 2024 1 I 2 4 5 April 1 Possible Fog Make-up Day #1
8 9 11 12 April2&4 Tk - 5th Parent/Teacher Conf. - 2pm Dismissal
15 16 18 19 21 April 3, 17, & 24 ]Strategic Planning - Min. Day - 1:30 pm dismissal
22 23 25 26 April 10 Staff Development - 1:30pm Dismissal
29 30
May 2024 1 2 3 May 1 Staff Development - 1:30pm Dismissal
6 7 9 10 May 8, 15, 22, & 29 |Strategic Planning- Min. Day - 1:30 pm Dismissal
13 14 16 17 29 TBD Open House - 2pm Dismissal
20 21 23 Q May 24 End of 4th Quarter ( 44 Days)
28 30 May 27 Memorial Day - No School
May 31 Last Day/School Graduation 7pm & 1:30pm Dismissal
June 2024 3 4 I 5 6 7 June 3 -4 Possible Fog Make-up Day #2 & 3
Total Teacher Contract Days >> 180 5

NO SCHOOL-Vacation/Federal, Local Holiday or Parent/Teacher Conferences or Full Day Staff Development
Staff Development Days (1:30-3:30pm) - 7 Wednesdays

Fall & Spring Parent/Teacher Conferences - 2pm dismissal

Strategic Planning-Min. Day 1:30 pm dismissal

Picture Day

Spring: 6th-8th Feb.

; TK-5th March

Board Approved - Pending




4. ADMINISTRATIVE: Action items:

4.2 Mitchell Manufacturing Double Table and Bench Proposal



Sierra School Equipment Company

A California Corporation

CALIFORNIA CONTRACTORS LICENSE # 422359
NEVADA CONTRACTORS LICENSE #0032471
P.O.B0ox 80667 @ 93380-0667
3003 CITATION WAY
BAKERSFIELD, CALIFORNIA 93308-6812
PHONE (661) 399-2993 ¢ FAX (661) 399-0218

November 21, 2022

Fausto Martin Office: (559) 804-7299

Tipton Elementary School District Email: fmartin@tipton.k12.ca.us
370 N. Evans Road

Tipton, CA 93272

RE: Mitchell Manufacturing Doubler Table and Bench Proposal

Dear Fausto,

In accordance with your request, I am pleased to present the following proposal to replace the in-wall
cafeteria tables and benches for your review. Proposal is valid for installation by the completion of
summer 2023. Standard Factory Finishes. If you have any questions upon review, please do not hesitate

to contact me. Thank you.

Quantity: Description:

1 Lot e Demo and dispose of (12) existing steel pockets, (12) tables and (24) benches into
dumpsters provided by SSEC,
e Unload and install (12) new Mitchell Manufacturing steel pockets, (12) tables and (24)
benches,
¢ Adjust tables and benches for smooth operation,
e Remove all debris with site clean and read for use,
¢ Does not include any possible modifications to the recess to accept the new pockets.

PRICE: Materials, Freight and 7.75% Sales Tax Included ...................... $ 98.325.00
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QUALIFICATIONS:

)

2)

3)

4)

)

6)

7

8)

Project is based upon material delivery by summer 2023. This change order may include
escalation in material costs being applied to the quote by the Factory and/or labor increases to
install the said product.

Our COST does NOT include cost for SAFETY PROVISIONS for VIRUSES or NATURAL
DISASTERS.

We CANNOT provide insurance coverage that does not exclude “communicable disease,
viruses, bacteria, or fungi” therefore that coverage is NOT available.

Prices quoted are valid for 30-days due to raw material pricing extreme volatility. The
Factory will only hold pricing for 30-days from Bid Date, if we do not receive a Letter of
Intent within 30-days, the proposal is subject to an escalation from the factory.

Prices quoted are based on furnishing the above-described equipment in accordance with the
manufacturer's published standard construction specifications (unless otherwise noted) and
specifically exclude furnishing products by any other manufacturer or to any other specification.

The unit prices provided are based upon supplying the quantity provided for above. Purchasing less
material may require an escalation from the factory.

If a license is required to be provided to comply with a local jurisdiction, such as a city business
license or any other local compliance fees or licenses, the cost is not included in our proposal and
said cost will need to be added to the subcontract amount if the general contractor requires said
license to be provided.

If we are awarded the subcontract for this portion of work, it must be noted in the purchase order
that our bid is based on current sales tax of 7.75% and if the sales tax increases during the life of
the purchase order, a change order may be required if the higher rate is required to be provided.

INSURANCE QUALIFICATIONS:

)

2)

3)

We shall provide insurance coverage for our work per the attached Certificate of Insurance.

If Additional Insured status is required, we shall use blanket endorsement #CG D2 46 08 05. This
form is equivalent to CG2010 07 04 that our insurance company has filed with the State of
California Department of Insurance. This may or may not be the additional insured endorsement
you request. We cannot provide the CG2010 1085 or 11/85 form.

Our general liability policy includes waiver of subrogation and primary insurance wording. We
cannot provide severability of interest or cross liability coverage.

STANDARD SUBCONTRACT / PURCHASING AGREEMENT QUALIFICATIONS:
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We reserve the right, upon review of the Subcontract / Purchasing Agreements, to request modifications as needed
to these documents. We will not agree to a blanket request to execute subcontract forms and agreements without

modification.
ADDENDA: N/A
BONDS: We are bondable, however the bond price is NOT included. 2% must be added to
our proposal cost if we are directed to provided bonds.
WAGE: Prevailing Wage labor rates included.
STATUS: We are NOT MBE, WBE, DVBE or SBE.
QUESTIONS: Dennis Shaw @ (661) 399-2993 / dennisshaw@ssecinc.com.
Tony Hellus @ (435) 574-2464 / tonyhellus@ssecinc.com.
CONTRACTOR'S LICENSE NUMBER: 422359
EXPIRATION DATE: 5/31/2024
DEPARTMENT OF INDUSTRIAL RELATIONS NUMBER: 1000003627
EXPIRATION DATE: 6/30/2025
FEDERAL TAX ID: 95-3159131
EMR RATING: .78
GENERAL NOTES:

Prices quoted are based on furnishing the above-described equipment in accordance with the manufacturer's
published standard construction specifications (unless otherwise noted) and specifically exclude furnishing
products by any other manufacturer or to any other specification. Prices quoted are valid for 30-days due to
raw material pricing volatility. Pricing is based on delivery and installation of equipment no later than the

summer of 2023. This quotation shall become part of any subcontract agreement entered into for any of the
described equipment.

Date: November 21, 2022

Dennis J. Shaw

DJS/th
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_ @
ACORD
I

CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DD/YYYY)
09/19/2022

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED

REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).

PRODUCER CONTACT  Donna Bell
i PHONE N FAX
The Liberty Company Insurance Brokers {AIG No. Ext): (661) 558-2155 (AIC, No):
Lic #0D79653 L s dbell@libertycompany.com
5601 Truxtun Ave, Ste 2418242 INSURER(S) AFFORDING COVERAGE NAIC #
Bakersfield CA 93309 INSURERA: Travelers Property Casualty Co of America 25674
INSURED INSURER B :
Sierra School Equipment Co., Inc. INSURER C :
PO Box 80667 INSURER D :
INSURERE :
Bakersfield CA 93380-0667 | |NSURERF :
COVERAGES CERTIFICATE NUMBER:  22-23 All Lines Master REVISION NUMBER:
THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.
ADDL|SUBR|
'ETS|§ TYPE OF INSURANCE INSD | WVD POLICY NUMBER (l\ﬁla;-[;%yYEFYFY) (&ﬁ'f:‘;%%, LIMITS
><| COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE s 1,000,000
DAMAGE TO RENTED
| otamsmave OCCUR PREMISES (Ea occurrence) s 300,000
MED EXP (Any one person) $ 5,000
A Y6303R607275TIL22 10/01/2022 | 10/01/2023 | pepsonaLa DV INURY | 5 1:000,000
GEN'L AGGREGATE LIMIT APPLIES PER: GENERAL AGGREGATE g 2,000,000
X poLicy I:I S’ERCOT' I:I LoC PRODUCTS - cOMPIOPAGG | s 2:000,000
OTHER: $
AUTOMOBILE LIABILITY (CEOMB'NED SINGLE LIMIT $ 1,000,000
a accident)
| ANYAUTO BODILY INJURY (Per person) | $
OWNED SCHEDULED .
A AUTOS ONLY - AUToS BA3R6574872214G 10/01/2022 | 10/01/2023 | BODILY INJURY (Per accident) | $
>¢| HIRED >¢| NON-OWNED PROPERTY DAMAGE s
AUTOS ONLY AUTOS ONLY (Per accident)
$
X| UMBRELLA LIAB X occur EACH OCCURRENCE s 10,000,000
A EXCESS LIAB CLAIMS-MADE CUP3R6620312214 10/01/2022 | 10/01/2023 | pcorEGATE s 10,000,000
DED | | RETENTION § $
WORKERS COMPENSATION xl PER OTH-
AND EMPLOYERS' LIABILITY YIN STATUTE ER 000,000
A | A PRI T OR AR NERIEXECUTIVE N/A UB3R6616852214G 10/01/2022 | 10/01/2023 | E:L- EACHACCIDENT 8
(Mandatory in NH) E.L DISEASE - EAEMPLOYEE | 5 1:000,000
If yes, describe under 1.000.000
DESCRIPTION OF OPERATIONS below E.L. DISEASE - POLICY LIMIT | § "FV%
Installation Floater o .
A | Transportation Y6303R607275TIL22 10/01/2022 | 10/01/2023 |Limit/any one site $300,000
Limit $200,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

The following forms can be issued in the certificate holders favor if required per written contract. Additional insured on the general liability policy per attached
form #CG D2 46 0419, waiver per attached form #CG D4 58 0219, Primary per the attached form #CG T1 00 0219, Additional insured and waiver on the
automobile per the attached #CA T3 53 0215, Waiver on the workers compensation policy per attached #WC 99 03 76 (A). Cancellation provision are

provided per the attached #IL T9 28 0912.

CERTIFICATE HOLDER CANCELLATION
SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
“*Sample** ACCORDANCE WITH THE POLICY PROVISIONS.

Sierra School Equipment Co.
P O Box 80667

AUTHORIZED REPRESENTATIVE

Bakersfield CA 93380-0667 W A
| Nl A~
© 1988-2015 ACORD CORPORATION. All rights reserved.
ACORD 25 (2016/03) The ACORD name and logo are registered marks of ACORD




Policy No.: Y630R607275TIL22
Term: 10/01/2022 to 10/01/2023

COMMERCIAL GENERAL LIABILITY

THIS ENDORSEMENT CHANGES THE POLICY. PLEASE READ IT CAREFULLY.

BLANKET ADDITIONAL INSURED
(Includes Products-Completed Operations If Required By Contract)

This endorsement modifies insurance provided under the following:
COMMERCIAL GENERAL LIABILITY COVERAGE PART

PROVISIONS

The following is added to SECTION Il — WHO IS AN
INSURED:

Any person or organization that you agree in a
written contract or agreement to include as an
additional insured on this Coverage Part is an
insured, but only:

a.

With respect to liability for "bodily injury" or
"property damage" that occurs, or for "personal
injury" caused by an offense that is committed,
subsequent to the sighing o that contract or
agreement and while that part of the contract or
agreement is in effect; and

If, and only to the extent that, such injury or
damage is caused by acts or omissions of you or
your subcontractor in the performance of "your
work' to which the written contract or agreement
applies. Such person or organization does not
qualify as an additional insured with respect to
the independent acts or omissions of such
person or organization.

The insurance provided to such additional insured is
subject to the following provisions:

a.

CG D2 46 0419

If the Limits of nsurance of this Coverage Part
shown in the Declarations exceed the minimum
limits required by the written contract or
agreement, the insurance provided to the
additional insured will be limited to such
minimum required lmits. For the purposes of
determining whether this limitation applies, the
minimum limits required by the written contract or
agreement will be considered to include the
minimum limits of any Umbrella or Excess
liability coverage required for the additional
insured by that written contract o agreement.
This provision will not increase the fimits of
insurance described in Section Il — Limits Of
Insurance.

The insurance provided to such additional
insured does not apply to:

©2018 The Travelers Indemnity Company. All rights reserved.

(1) Any “badily injury*, "property damage" or
"nersonal injury" arising out of the providing,
or failure to provide, any professional
architectural, engineering o  surveying
services, including:

(a) The preparing, approving, or failing to
prepare or approve, maps, shop
drawings, opinions, reports, surveys,
field orders or change orders, or the
preparing, approving, or faling to
prepare or approve, drawings and
specifications; and

(b) Supervisory, inspection, architectural or
engineering activities.

(2) Any "bodily injury" or "property damage"
caused by "your work" and included in the
“products-completed  operations  hazard"
unless the written contract or agreement
specifically requires you to provide such
coverage for that additional insured during
the policy period.

The additional insured must comply with the
following duties:

(1) Give us written notice as soon as practicable
of an “occurrence" or an offense which may
result in a claim. To the extent possible, such
notice should include:

(a) How, when and where the “occurrence"
or offense took place;

{b) The names and addresses of any injured
persons and witnesses; and

(c) The nature and location of any injury or
damage arising out of the "occurence"
or offense.

(2) If a claim is made or "suit" is brought against
the additional insured:

Page 1 of 2
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COMMERCIAL GENERAL LIABILITY

(@) Immediately record the specifics of the
claim or "suit" and the date received; and

(b) Notify us as soon as practicable and see
to it that we receive written notice of the
claim or “suit" as soon as practicable.

{3) Immediately send us copies of all legal

papers received in connection with the claim
or "suit, cooperate with us in the
investigation o settlement of the claim o
defense against the "suit", and otherwise
comply with all policy conditions.

© 2018 The Travelers Indemnity Company. Al rights reserved.

(4) Tender the defense and indemnity of any

claim or "suit" to any provider o other
insurance which would cover such additional
insured for a loss we cover. However, this
condition does not affect whether the
insurance provided to such additional
insured is primary to other insurance
available to such additional insured which
covers that person or organization as a
named insured as descriced in Paragraph 4.,
Other Insurance, of Section IV — Commercial
General Liability Conditions.

CG D2 46 0419




A WORKERS COMPENSATION
TRAVELERS) AND

ONE TOWER SQUARE EMPLOYERS LIABILITY POLICY
HARTFORD CT 06183

ENDORSEMENT WC990376( A)- 001

POLICY NUMBER: UB3R6616852214G

WAIVER OF OUR RIGHT TO RECOVER FROM OTHERS
ENDORSEMENT - CALIFORNIA
(BLANKET WAIVER)

We have the right to recover our payments from anyone liable for an injury covered by this policy. We will not
enforce our right against the person or organization named in the Schedule.

The additional premium for this endorsement shall be 2.00 % of the California workers' compensation pre-
mium,

Schedule

Person or Organization Job Description

ANY PERSON OR ORGANIZATION FOR FURNITURE MERCHANT WHOLESALERS
WHICH THE INSURED HAS AGREED

BY WRITTEN CONTRACT EXECUTED

PRIOR TO LOSS TO FURNISH THIS

WAIVER.

This endorsement changes the policy to which it is attached and is effective on the date issued unless otherwise
stated.

(The information below is required only when this endorsement is issued subsequent to preparation of
the policy.)

Endorsement Effective 10/01/2022 Policy No. Endorsement No.
Insured  Sierra School Equipment Co., Inc. Premium
Insurance Company Countersigned by

DATE OF ISSUE: 09/22/2022 ST ASSIGN: Page 1 of 1




5. FINANCE: Action items:

5.1 Vendor Payments



April 11, 2023 Board Meeting APY
LISt EISCAL YEAR 2022-
2023
Date Paid between 03/01/2023 and 03/31/2023

Vendor Vendor Name Reference Payment Invoice Number/Desc. AccountCode

Date Amount
No Number
14327 4IMPRINT, INC. 231447 03/03/2023 10870629 010-26000-0-11100-10000-43000-0-0000 $782.87
13971 ALMEIDA, VIRGINIA 231483 03/10/2023 REIMB.STC MILAGE 010-90336-0-11100-10000-52000-0-0000 $88.55
14245 CENTRAL VALLEY REFRIGERATION 231405 03/03/2023 48267 010-00000-0-00000-81000-56000-0-0000 $530.69
14245 CENTRAL VALLEY REFRIGERATION 231404 03/03/2023 48089 010-00000-0-00000-81000-56000-0-0000 $163.00
14498 CINTAS 231438 03/03/2023 5147357365 010-07230-0-00000-36000-43000-0-0000 $37.55
13389 CLASSIC CHARTER 231494 03/10/2023 162867 010-26000-0-11100-10000-58000-0-0000 $1,339.50
14338 COLLEGIATE DESIGNS, INC. 231458 03/03/2023 020623TIPCH 010-26000-0-11100-10000-43000-0-0000 $1,014.95
14338 COLLEGIATE DESIGNS, INC. 231457 03/03/2023 020623TIPOR 010-26000-0-11100-10000-43000-0-0000 $1,014.95
13796 E.M. THARP, INC. 231407 03/03/2023 01P73279 010-07230-0-00000-36000-56000-0-0000 $507.70
13796 E.M. THARP, INC. 231484 03/10/2023 01EMT7485 010-07230-0-00000-36000-56000-0-0000 $570.00
14374 ELAN FINANCIAL SERIVCES 231470 03/10/2023 9190 BETTENCOURT 010-00000-0-11100-10000-59000-0-0000 $199.71
14374 ELAN FINANCIAL SERIVCES 231477 03/10/2023 9190 BETTENCOURT 010-26000-0-11100-10000-43000-0-0000 $368.28
14374 ELAN FINANCIAL SERIVCES 231476 03/10/2023 9190 BETTENCOURT 010-26000-0-11100-10000-43000-0-0000 $899.19
14374 ELAN FINANCIAL SERIVCES 231467 03/10/2023 9190 BETTENCOURT 010-26000-0-11100-10000-43000-0-0000 $60.45
14374 ELAN FINANCIAL SERIVCES 231468 03/10/2023 9190 BETTENCOURT 010-26000-0-11100-10000-43000-0-0000 $396.13
14374 ELAN FINANCIAL SERIVCES 231475 03/10/2023 9190 BETTENCOURT 010-26000-0-11100-10000-58000-0-0000 $138.00
14374 ELAN FINANCIAL SERIVCES 231471 03/10/2023 9190 BETTENCOURT 010-26000-0-11100-10000-58000-0-0000 $138.00
14374 ELAN FINANCIAL SERIVCES 231474 03/10/2023 9190 BETTENCOURT 010-26000-0-11100-10000-58000-0-0000 $138.00
14374 ELAN FINANCIAL SERIVCES 231473 03/10/2023 9190 BETTENCOURT 010-26000-0-11100-10000-58000-0-0000 $138.00
14374 ELAN FINANCIAL SERIVCES 231472 03/10/2023 9190 BETTENCOURT 010-26000-0-11100-10000-58000-0-0000 $138.00
14374 ELAN FINANCIAL SERIVCES 231469 03/10/2023 9190 BETTENCOURT 010-90336-0-11100-10000-43000-0-0000 $160.86
14373 ELAN FINANCIAL SERVICES 230034 03/10/2023 0461 MARTIN 010-00000-0-00000-71000-43000-0-0000 ($61.47)
14373 ELAN FINANCIAL SERVICES 230033 03/10/2023 0461 MARTIN 010-00000-0-00000-71000-43000-0-0000 ($282.09)
14373 ELAN FINANCIAL SERVICES 231490 03/10/2023 0461 MARTIN 010-07200-0-11100-24203-43000-0-0114 $109.00
14375 ELAN FINANCIAL SERVICES 231479 03/10/2023 9281 SOLIAN 010-07200-0-11100-24900-58000-0-0102 $299.00
14373 ELAN FINANCIAL SERVICES 231491 03/10/2023 0461 MARTIN 010-26000-0-11100-10000-43000-0-0000 $106.67
14373 ELAN FINANCIAL SERVICES 231492 03/10/2023 0461 MARTIN 010-26000-0-11100-10000-43000-0-0000 $135.77
14373 ELAN FINANCIAL SERVICES 231488 03/10/2023 0461 MARTIN 010-26000-0-11100-10000-43000-0-0000 $46.32
14375 ELAN FINANCIAL SERVICES 231478 03/10/2023 9281 SOLIAN 010-26000-0-11100-10000-43000-0-0000 $200.00
14373 ELAN FINANCIAL SERVICES 231489 03/10/2023 0461 MARTIN 010-26000-0-11100-10000-44000-0-0000 $742.34
14373 ELAN FINANCIAL SERVICES 231487 03/10/2023 0461 MARTIN 010-26000-0-11100-10000-44000-0-0000 $1,722.08
14459 ELAN FINANICAL SERVICES 231464 03/10/2023 1091 CUNHA 010-00000-0-00000-72000-52000-0-0000 $975.00
14459 ELAN FINANICAL SERVICES 231465 03/10/2023 1091 CUNHA 010-00000-0-00000-72000-59000-0-0000 $762.45
14459 ELAN FINANICAL SERVICES 231465 03/10/2023 1091 CUNHA 010-00000-0-11100-10000-59000-0-0000 $762.45
14459 ELAN FINANICAL SERVICES 231461 03/10/2023 1091 CUNHA 010-07200-0-00000-24950-43000-0-0301 $24.21
14459 ELAN FINANICAL SERVICES 231462 03/10/2023 1091 CUNHA 010-07200-0-00000-24950-43000-0-0301 $89.49
14459 ELAN FINANICAL SERVICES 231463 03/10/2023 1091 CUNHA 010-07200-0-00000-24950-43000-0-0301 $36.14



14459
14317
11961
14189
13920
14164
13461
14367
14532
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
12836
14111
14111
14111
11541
5760

13677
14414
12324
14424

ELAN FINANICAL SERVICES
ENERSPECT MEDICAL SOULTIONS
GIOTTOS ALARM TECH
Hector Cardenas

HEINKS, DESIREE

IEC POWER LLC

M. GREEN & COMPANY LLP
McKELLAR FAMILY FARMS
MORENO, SANTIAGO
OFFICE DEPOQT, INC

OFFICE DEPOT, INC.

OFFICE DEPOT, INC.

OFFICE DEPOT, INC.

OFFICE DEPOT, INC.

OFFICE DEPOQOT, INC.

OFFICE DEPOT, INC.

OFFICE DEPOQOT, INC.

OFFICE DEPOT, INC.

OFFICE DEPOQOT, INC.

OFFICE DEPOT, INC.

OFFICE DEPOT, INC.

OFFICE DEPOT, INC.

OFFICE DEPOT, INC.

OFFICE DEPOQT, INC

OFFICE DEPOT, INC.

OFFICE DEPOQT, INC

OFFICE DEPOT, INC.

OFFICE DEPOQT, INC

OFFICE DEPOT, INC.

OFFICE DEPOT, INC.

OFFICE DEPOQOT, INC.

OFFICE DEPOT, INC.

OFFICE DEPOQOT, INC.

OFFICE DEPOT, INC.

OFFICE DEPOQOT, INC.

OFFICE DEPOT, INC.

OFFICE DEPOQOT, INC.

OFFICE DEPOT, INC.

SISC

SIsC

SISC

TF TIRE & SERVICE

TIPTON COMMUNITY SERVICES DIST
TIPTON ELEMENTAR SCHOOL DIST
T-MOBILE USA INC.

TULE TRASH COMPANY
U.S. BANK EQUIPMENT FINANCE

231466
231495
231443
231440
231493
231496
231408
231486
231441
231410
231409
231411
231436
231423
231435
231433
231429
231427
231437
231431
231428
231425
231421
231434
231424
231430
231432
231422
231426
231414
231413
231416
231420
231412
231418
231419
231415
231417
231482
231481
231480
231406
231497
231610
231460
231499
231501

03/10/2023
03/10/2023
03/03/2023
03/03/2023
03/10/2023
03/10/2023
03/03/2023
03/10/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/03/2023
03/10/2023
03/10/2023
03/10/2023
03/03/2023
03/10/2023
03/28/2023
03/03/2023
03/10/2023
03/10/2023

1091 CUNHA
39819
143805
REIMB.FIRST AIDE

REIMB. AERIES CONF.

TESD-OM-INV40
59133
7302032
REIMB.FIRST AIDE
292111826002
292111826001
292111267001
260976905001
288050931001
271034654001
289644330001
289516775001
289515873001
279406951001
289644335001
286709116001
289404712001
286607911001
278301171001
289080518001
288491548001
289643872001
288051378001
278791903001
276159073001
276159063001
276158494001
287861292001
282567624001
287861296001
287861297001
276159065001
287584683001

MARCH HW RET.BRD.ACT
MARCH HW RET.BRD.ACT
MARCH HW RET.BRD.ACT

TP-982831
10040002
22-23 ASB
987306951
264388
495267460

010-07200-0-11100-24900-43000-0-0102
010-00000-0-00000-72000-43000-0-0000
010-81500-0-00000-81000-58000-0-0000
010-07230-0-00000-36000-58000-0-0000
010-40350-2-11100-10000-52000-0-0000
010-99900-0-00000-81000-58000-0-0000
010-00000-0-00000-71910-58000-0-0000
010-07200-0-11302-10000-58000-0-0403
010-07230-0-00000-36000-58000-0-0000
010-00000-0-11100-10000-43000-0-0000
010-00000-0-11100-10000-43000-0-0000
010-00000-0-11100-10000-43000-0-0000
010-07200-0-11100-24203-43000-0-0115
010-11000-0-11100-10000-43000-0-0000
010-11000-0-11100-10000-43000-0-0000
010-11000-0-11100-10000-43000-0-0000
010-11000-0-11100-10000-43000-0-0000
010-11000-0-11100-10000-43000-0-0000
010-11000-0-11100-10000-43000-0-0000
010-11000-0-11100-10000-43000-0-0000
010-11000-0-11100-10000-43000-0-0000
010-11000-0-11100-10000-43000-0-0000
010-11000-0-11100-10000-43000-0-0000
010-11000-0-11100-10000-43000-0-0000
010-11000-0-11100-10000-43000-0-0000
010-11000-0-11100-10000-43000-0-0000
010-11000-0-11100-10000-43000-0-0000
010-11000-0-11100-10000-43000-0-0000
010-11000-0-11100-10000-43000-0-0000
010-60100-0-11100-10000-43000-0-0000
010-60100-0-11100-10000-43000-0-0000
010-60100-0-11100-10000-43000-0-0000
010-60100-0-11100-10000-43000-0-0000
010-60100-0-11100-10000-43000-0-0000
010-60100-0-11100-10000-43000-0-0000
010-60100-0-11100-10000-43000-0-0000
010-60100-0-11100-10000-43000-0-0000
010-60100-0-11100-10000-43000-0-0000
010-00000-0-00000-00000-95024-0-0000
010-00000-0-00000-00000-95028-0-0000
010-00000-0-00000-71000-34020-0-0000
010-07230-0-00000-36000-56000-0-0000
010-00000-0-00000-81000-55000-0-0000
010-07200-0-11100-10000-58000-0-0107
010-00000-0-00000-81000-59000-0-0000
010-00000-0-00000-81000-55000-0-0000
010-00000-0-00000-72000-58000-0-0000

$297.34
$146.90
$478.45
$65.00
$612.61
$2,850.23
$23,670.00
$90.00
$65.00
$6.02
$39.91
$19.87
$20.78
$44.16
$14.97
$14.84
$83.28
$46.54
$9.35
$45.69
$79.25
$67.83
$95.15
$15.57
$330.87
$62.57
$73.03
$24.23
$10.57
$37.24
$19.28
$84.90
$105.29
$30.13
$43.28
$31.01
$15.51
$144.34
$78,003.95
$2,596.20
$7,648.65
$28.60
$708.51
$7,000.00
$586.95
$1,178.76
$275.78



14424 U.S. BANK EQUIPMENT FINANCE 231503 03/10/2023 495267460 010-00000-0-00000-72000-58000-0-0000 $1,889.53

14424 U.S. BANK EQUIPMENT FINANCE 231502 03/10/2023 495267460 010-00000-0-11100-10000-58000-0-0000 $827.25
14424 U.S. BANK EQUIPMENT FINANCE 231504 03/10/2023 495267460 010-00000-0-11100-10000-58000-0-0000 $70.59
010-General Fund Total Expenditures: $145,197.50
12921 GOLD STAR FOODS INC. 231446 03/03/2023 5822983 130-53100-0-00000-37000-47000-0-0000 $91.30
12921 GOLD STAR FOODS INC. 231445 03/03/2023 5822970 130-53100-0-00000-37000-47000-0-0000 $279.62
12921 GOLD STAR FOODS INC. 231444 03/03/2023 5918526 130-53100-0-00000-37000-47000-0-0000 $61.36
12921 GOLD STAR FOODS INC. 231442 03/03/2023 5924060 130-53100-0-00000-37000-47000-0-0000 $74.10
14287 P & R Paper Supply Company, In 231448 03/03/2023 11143201-00 130-53100-0-00000-37000-43000-0-0000 $573.50
14287 P & R Paper Supply Company, In 231449 03/03/2023 11139545-00 130-53100-0-00000-37000-43000-0-0000 $320.00
14287 P & R Paper Supply Company, In 230032 03/03/2023 11144079-00 130-53100-0-00000-37000-43000-0-0000 ($44.69)
14427 R & L CROW DISTRIBUTING 231450 03/03/2023 2.28.23 130-53100-0-00000-37000-47000-0-0000 $933.80
14427 R & L CROW DISTRIBUTING 231452 03/03/2023 2.17.23 130-53100-0-00000-37000-47000-0-0000 $1,304.60
14427 R & L CROW DISTRIBUTING 231453 03/03/2023 2.14.23 130-53100-0-00000-37000-47000-0-0000 $545.00
14427 R & L CROW DISTRIBUTING 231454 03/03/2023 2.10.23 130-53100-0-00000-37000-47000-0-0000 $689.00
14427 R & L CROW DISTRIBUTING 231456 03/03/2023 2.3.23 130-53100-0-00000-37000-47000-0-0000 $888.44
14427 R & L CROW DISTRIBUTING 231451 03/03/2023 2.24.23 130-53100-0-00000-37000-47000-0-0000 $825.80
14427 R & L CROW DISTRIBUTING 231455 03/03/2023 2.7.23 130-53100-0-00000-37000-47000-0-0000 $1,099.40
12324 TULE TRASH COMPANY 231498 03/10/2023 264387 130-53100-0-00000-81000-55000-0-0000 $1,288.76
13412 US SOAP WEST, LLC 231500 03/10/2023 48047 130-53100-0-00000-37000-43000-0-0000 $187.10
12650 VALLEY FOOD SERVICE 231459 03/03/2023 424188 130-53100-0-00000-37000-47000-0-0000 $1,438.00

130-Cafeteria Fund Total Expenditures: $10,555.09

13607 MANGINI ASSOCIATES, INC. 231485 03/10/2023 13321 356-78100-0-00000-85000-62000-0-0000 $12,888.98
351-County Facilities Fund (Modernization): $12,888.98

Total Payments $168.,641.57




7. ANY OTHER BUSINESS:

7.1 Quarterly Board Policy - March 2022
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The Governing Board recognizes that charter schools may assist the district in offering diverse learning opportunities
for students. In considering any petition to establish a charter school within the district, the Board shall give
thoughtful consideration to the potential of the charter school to provide students with a high-quality education that
enables them to achieve to their fullest potential.

One or more persons may submit a petition to the Board for a charter school to be established within the district or
for the conversion of an existing district school to a charter school. (Education Code 47605)

Any petition for a charter school shall include all components, signatures, and statements required by law, as
specified in the accompanying administrative regulation. The proposed charter shall be attached to the petition.
{(Education Code 47605)

The Superintendent or designee shall consult with legal counsel, as appropriate, regarding compliance of the charter
petition with legal requirements.

The Superintendent or designee may work with charter school petitioners prior to the formal submission of the
petition in order to ensure compliance of the petition with legal requirements. As needed, the Superintendent or
designee may also meet with the petitioners to establish workable plans for contracted services which the district
may provide to the proposed charter school.

The Board shall not require any district student to attend the charter school nor shall it require any district employee
to work at the charter school. (Education Code 47605)

Timelines for Board Action

Within 60 days of receiving a charter petition, the Board shall hold a public hearing on the charter provisions, at
which time the Board shall consider the level of support for the petition by district teachers, other district
employees, and parents/guardians. A petition is deemed received on the day the petitioner submits a petition to the
district office, along with a signed certification that the petitioner deems the petition to be complete. (Education
Code 47605)

The Board shall either grant or deny the petition at a public hearing held within 90 days of receiving the petition, or
within 120 days with the consent of both the petitioner and the Board. (Education Code 47605)

At least 15 days before the public hearing at which the Board will grant or deny the charter, the district shall publish
all staff recommendations regarding the petition, including any recommended findings and, if applicable, certification
from the County Superintendent of Schools regarding the potential fiscal impact of the charter school on the district.
During the public hearing, the petitioners shall have equal time and opportunity to present evidence and testimony in
response to the staff recommendations and findings. (Education Code 47605)

The Superintendent or designee shall maintain accurate records, in relation to each charter petition, of documents
submitted, the Board's proceedings, and the findings upon which the Board's decision is made.

Approval of Petition

A charter petition shall be granted only if the Board is satisfied that doing so is consistent with sound educational
practice and the interests of the community in which the school is proposing to locate. In granting charters, the
Board shall consider the academic needs of the students the charter school proposes to serve and shall give
preference to petitions that demonstrate the capability to provide comprehensive learning experiences for students
who are identified by the petitioner as academically low-achieving, based on standards established by California
Department of Education (CDE). (Education Code 47605)



Prior to authorizing any charter, the Board shall verify that the charter includes adequate processes and measures for
monitoring and holding the school accountable for fulfilling the terms of its charter and complying with all applicable
laws, including Education Code 47604.1. Such processes and measures shall include, but are not limited to, fiscal
accountability systems, multiple measures for evaluating the educational program, inspection and observations of
any part of the charter school, and regular reports to the Board.

The approval or denial of a charter petition shall not be controlled by collective bargaining agreements nor subject to
review or regulation by the Public Employment Relations Board. (Education Code 47611.5)

The Board may approve one or more memoranda of understanding to clarify the financial and operational
agreements between the district and the charter school. Any such memorandum of understanding shall be annually
reviewed by the Board and charter school governing body and amended as necessary.

The Board may initially grant a charter for a specified term not to exceed five years. {Education Code 47607}

When a petition is approved by the Board, it shall be the responsibility of the petitioners to provide written notice of
the Board's approval and a copy of the petition to the County Superintendent of Schools, CDE, and the State Board
of Education (SBE). (Education Code 47605)

Denial of Petition

The Board shall summarily deny any charter petition that proposes to:

1. Operate a charter school as or by a for-profit corporation, a for-profit educational management organization,
or a for-profit charter management organization (Education Code 47604)

2. Convert a private school to a charter school (Education Code 47602)

3. Serve students in a grade level that is not served by the district, unless the petition proposes to serve students
in all the grade levels served by the district (Education Code 47605)

4. Offer nonclassroom-based instruction (Education Code 47612.7)

Regarding all other charter petitions, the Board shall deny a petition only if the Board makes written factual findings
specific to the petition that one or more of the following conditions exist: (Education Code 47605; 5 CCR
11967.5.1)

1. The charter school presents an unsound educational program that has a likelihood of physical, educational, or
psychological harm to, or which is not likely to provide an educational benefit for, the students to be enrolled
in the charter school.

2. The petitioners are demonstrably unlikely to successfully implement the program set forth in the petition.
3. The petition does not contain the number of signatures required.

4. The petition does not contain a clear, unequivocal statement described in Education Code 47605(e), including
that the charter school will be nonsectarian and that the school shall not charge tuition or discriminate against
any student based on the characteristics specified in Education Code 220.

5. The petition does not contain reasonably comprehensive descriptions of the charter provisions in Education
Code 47605(c).

6. The petition does not contain a declaration as to whether the charter school shall be deemed the exclusive
public employer of the school's employees for purpases of collective bargaining pursuant to Government Code
3540-3549.3.

7. The charter school is demonstrably unlikely to serve the interests of the entire community in which the school
is proposing to locate. Analysis of this finding shall include consideration of the fiscal impact of the proposed
charter school. A written factual finding shall detail specific facts and circumstances that analyze and consider



the following factors:

a. The extent to which the proposed charter school would substantially undermine existing services,
academic offerings, or programmatic offerings

b. Whether the proposed charter school would duplicate a program currently offered within the district,
when the existing program has sufficient capacity for the students proposed to be served within
reasonable proximity to where the charter school intends to locate

8. The district is not positioned to absorb the fiscal impact of the proposed charter school. The district meets this
criterion if it has a negative interim certification, has a qualified interim certification and the County
Superintendent certifies that approving the charter school would result in the district having a negative interim
certification, or is under state receivership.

The Board shall not deny a petition based on the actual or potential costs of serving students with disabilities, nor
shall it deny a petition solely because the charter school might enroll students with disabilities who reside outside the
special education local plan area in which the district participates. (Education Code 47605.7, 47647)

Appeals

If the Board denies a petition, the petitioner may choose to submit the petition to the County Board of Education
and, if then denied by the County Board, to SBE. (Education Code 47605)

At the request of the petitioner, the Board shall prepare the documentary record, including a transcript of the public
hearing at which the Board denied the charter, no later than 10 business days after the petitioner makes the request.
(Education Code 47605)

Within 30 days of receipt of an appeal submitted to SBE, the Board may submit a written opposition to SBE, which
may include supporting documentation, detailing, with specific citations to the documentary record, how the Board
did not abuse its discretion in denying the petition. (Education Code 47605)

If either the County Board or SBE remands the petition to the Board because the petition on appeal contains new or
different material terms, the Board shall reconsider the petition and shall grant or deny the petition within 30 days.
(Education Code 47605)
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Petition Signatures

A petition for the establishment of a start-up charter school must be signed by either of the following: (Education
Code 47605)

1. A number of parents/guardians equivalent to at least one-half of the number of students that the charter
school estimates will enroll in the school for its first year of operation

2. A number of teachers equivalent to at least one-half of the total number of teachers that the charter school
estimates will be employed at the school during its first year of operation

A petition that proposes to convert an existing public school to a charter school must be signed by at least 50
percent of the permanent status teachers currently employed at the school. (Education Code 47605)

Any petition circulated to collect signatures shall include a prominent statement explaining that a parent/guardian's
signature means that the parent/guardian is meaningfully interested in having a child attend the charter school, or a
teacher's signature means that the teacher is meaningfully interested in teaching at the charter school. (Education
Code 47605)

Staff Advisory Committee

The Superintendent or designee may establish a staff advisory committee to evaluate the completeness of a charter
petition based on the requirements in Education Code 47605 and to identify any concerns that should be addressed
by the petitioners.

Components of Charter Petition

All charter petitions shall comply with the applicable requirements of Education Code 47605, other state and federal
laws, and district policies.

The charter petition shall include affirmations that the charter school will be nonsectarian in its programs, admission
policies, employment practices, and operations; will not charge tuition; and will not discriminate against a student on
the basis of characteristics listed in Education Code 220. The petition shall also contain reasonably comprehensive
descriptions of: (Education Code 47605)

1. The educational program of the proposed school, designed, among other things, to identify those whom the
school is attempting to educate, what it means to be an "educated person" in the 21st century, and how
learning best occurs. The goals identified in that program shall include the objective of enabling students to
become self-motivated, competent, and lifelong learners.

2. The charter school's annual goals for all students and for each numerically significant subgroup of students
identified pursuant to Education Code 52052, including ethnic subgroups, socioeconomically disadvantaged
students, English learners, students with disabilities, foster youth, and homeless students. These goals shall be
aligned with the state priorities listed in Education Code 52060 that apply to the grade levels served. The
petition also shall describe specific annual actions to achieve those goals. The petition may identify additional
priorities established for the proposed school, goals aligned with those priorities, and specific annual actions to
achieve those goals.

If the proposed charter school will serve high school students, the petition shall describe the manner in which
the school will inform parents/guardians about the transferability of courses to other public high schools and
the eligibility of courses to meet college entrance requirements. Courses offered by the charter school that are
accredited by the Western Association of Schools and Colleges may be considered transferable, and courses
approved hy the University of California or the California State University as creditable under the "A-G"
admissions criteria may be considered to meet college entrance requirements.



10.

11.

. The measurable student outcomes identified for use by the charter school.

Student outcomes means the extent to which all students of the school demonstrate that they have attained
the skills, knowledge, and attitudes specified as goals in the school's educational program, including outcomes
that address increases in student academic achievement both schoolwide and for each numerically significant
subgroup of students served by the charter school. The student outcomes shall align with the state priorities
identified in Education Code 52060 that apply for the grade levels served by the charter school.

The method by which student progress in meeting the identified student outcomes is to be measured. To the
extent practicable, the method for measuring student outcomes for state priorities shall be consistent with the
way information is reported on a school accountability report card.

. The governance structure of the charter school, including, but not limited to, the process to be followed by the

school to ensure parent/guardian involvement.

. The qualifications to be met by individuals to be employed by the charter school.

. The procedures that the charter school will follow to ensure the health and safety of students and staff,

including the following requirements:

a. Each charter school employee shall furnish the school with a criminal record summary as described in
Education Code 44237.

b. The charter school shall develop a school safety plan which includes the topics listed in Education Code
32282(a)(2)(A)-(J).

¢. The charter school's safety plan shall be reviewed and updated by March 1 each year.

. The means by which the charter school will achieve a balance of racial and ethnic students, special education

students, and English learner students, including redesignated fluent English proficient students, that is
reflective of the general population residing within the district's territorial jurisdiction.

The charter school's student admission policy. The petition shall, in accordance with Education Code 47605(e),
specify procedures for determining enroliment when the number of applicants exceeds the school's capacity,
including requirements for the use of a public random drawing, admission preferences, and priority order of
preferences as required by law and subject to Governing Board approval.

The manner in which annual, independent financial audits shall be conducted, which shall employ generally
accepted accounting principles, and the manner in which audit exceptions and deficiencies shall be resolved to
the Board's satisfaction.

The procedures by which students can be suspended or expelled for disciplinary reasons or otherwise
involuntarily removed for any reason, including an explanation of how the charter school will comply with
federal and state constitutional procedural and substantive due process requirements as specified in Education
Code 47605.

Such procedures shall contain a clear statement that no student shall be involuntarily removed by the charter
school for any reason unless written notice of the intent to remove the student is given to the student's
parent/guardian at least five schooldays before the effective date of the removal. In the case of a homeless
student or foster youth, the notice shall be given to the student's educational rights holder. Additionally, a
foster youth's attorney and county social worker, and an Indian child's tribal social worker, and if applicable,
the county sacial worker, shall be given such notice.

The notice shall inform the student, the student's parent/guardian, and any other specified individual, as
applicable, of the right to initiate a hearing as described in Education Code 47605, before the effective date of
the removal. The notice shall be provided in the student's parent/guardian's, or other applicable person's
language, and, if such a hearing is initiated, shall include the student's right to remain enrolled in the charter
school until a final decision is made by the charter school.

In addition, the procedures shall contain a statement pertaining to the provision of homewark assignments to
suspended students as specified in Education Code 47606.2.



12.

13.

14.

15.

16.

17.

Such procedures shall also include processes by which the charter school will notify the Superintendent of the
district of the student's last known address and, upon request, provide the student's cumulative record to the
district, when a student is expelled or leaves the charter school without graduating or completing the school
year for any reason. In addition, the procedures shall describe the means by which the district can contact the
charter school if the student is subsequently expelled or leaves the school district without graduating or
completing the school year for any reason.

Involuntarily removed means disenrolled, dismissed, transferred, or terminated, but does not include
suspensions. (Education Code 47605)

The manner by which staff members of the charter school will be covered by the State Teachers' Retirement
System, the Public Employees' Retirement System, or federal social security.

The public school attendance alternatives for students residing within the district who choose to not attend
the charter school.

A description of the rights of any district employee upon leaving district employment to work in the charter
school and of any rights of return to the district after employment at the charter school.

The procedures to be followed by the charter school and the Board to resolve disputes relating to charter
provisions. N

A declaration as to whether the charter school will be deemed the exclusive public school employer of the
school's employees for purposes of collective bargaining under Government Code 3540-3549.3.

Consistent with 5 CCR 11962, the procedures to be used if the charter school closes, including, but not limited
to:

a. Designation of a responsible entity to conduct closure-related activities
b. Notification to parents/guardians, the Board, the county office of education, the special education local
plan area in which the charter school participates, the retirement systems in which the school's

employees participate, and the California Department of Education, providing at least the following
information:

i. The effective date of the closure

ii. The name(s) and contact information of the person(s) to whom reasonable inquiries may be made
regarding the closure

ili. The students' districts of residence

iv. The manner in which parents/guardians may obtain copies of student records, including specific
information on completed courses and credits that meet graduation requirements

c. Provision of a list of students at each grade level, the classes they have completed, and their districts of
residence to the responsible entity designated in accordance with Item #17a above

d. Transfer and maintenance of all student records, all state assessment results, and any special education
records to the custody of the responsible entity designated in accordance with Item #17a above, except
for records and/or assessment results that the charter may require to be transferred to a different entity

e. Transfer and maintenance of personnel records in accordance with applicable law

f. Completion of an independent final audit within six months after the closure of the charter school that
may function as the annual audit, which includes an assessment of the disposition of any restricted funds
received by or due to the school and an accounting of all financial assets and liabilities pursuant to 5 CCR
11962

g. Disposal of any net assets remaining after all liabilities of the charter school have been paid or otherwise



addressed pursuant to 5 CCR 11962h.

h. Completion and filing of any annual reports required pursuant to Education Code 47604.33

i. ldentification of funding for the activities identified in ltem #17a-g above
Charter school petitioners shall provide information to the Board regarding the proposed operation and potential
effects of the school, including, but not limited to: (Education Code 47605)

1. The facilities to be used by the charter school, including where the school intends to locate

2. The manner in which administrative services of the charter school are to be provided

3. Potential civil liability effects, if any, upon the charter school and district

4. Financial statements that include a proposed first-year operational budget, including start-up costs and
cash-flow and financial projections for the first three years of operation

5. If the charter school is to be operated by or as a nonprofit public benefit corporation, the names and
relevant qualifications of all persons whom the petitioner nominates to serve on the governing body of
the charter school

Location of Charter School

Unless otherwise exempted by law, the charter petition shall identify a single charter school that will operate within
the geographic boundaries of the district. A charter school may propose to operate at multiple sites within the
district as long as each location is identified in the petition. (Education Code 47605, 47605.1)

A charter school may establish a resource center, meeting space, or other satellite facility within the jurisdiction of
the school district where the charter school is physically located if both of the following conditions are met:
(Education Code 47605.1)

1. The facility is used exclusively for the educational support of students who are enrolled in nonclassroom-based
independent study of the charter school.

2. The charter school provides its primary educational services in, and a majority of the students it serves are
residents of, the county in which the school is authorized.
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The Governing Board recognizes the district's responsibility to comply with state and federal nondiscrimination laws
as they apply to the district's nutrition programs. The district shall not deny any individual the benefits or service of
any nutrition program or discriminate on any basis prohibited by law.

Compliance Coordinator

The Board shall designate a compliance coordinator for nutrition programs, who may also be the compliance
officer(s) specified in AR 1312.3 - Uniform Complaint Procedures, to ensure compliance with the laws governing the
district's nutrition programs.

The responsibilities of the compliance coordinator include, but are not limited to:

1.

10.

Providing the name of the compliance coordinator, the Section 504 coordinator, and Title IX coordinator, if
different from the compliance coordinator, to the California Department of Education (CDE) and other
interested parties

Annually providing mandatory civil rights training to all frontline staff who interact with program applicants or
participants and to those who supervise frontline staff

The subject matter of such training shall include, but not be limited to, collection and use of data, effective
public notification systems, complaint procedures, compliance review techniques, resolution of noncompliance,
requirements for reasonable accommodation of persons with disabilities, requirements for language assistance,
conflict resolution, and customer service.

Establishing admission and enrollment procedures that do not restrict enroliment of students on the basis of
race, ethnicity, national origin, or disability, including preventing staff from incorrectly denying applications and
ensuring that such persons have equal access to all programs

Sending a public release announcing the availability of the child nutrition programs and/or changes in the
programs to public media and to community and grassroots organizations that interact directly with eligible or
potentially eligible participants

Communicating the program's nondiscrimination policy and applicable complaint procedures, as provided in
the section "Notifications" below

. Providing appropriate translation services when a significant number of persons in the surrounding population

have limited English proficiency

. Ensuring that every part of a facility is accessible to and usable by persons with disabilities and that

participants with disabilities are not excluded from the benefits or services due to inaccessibility of facilities

Ensuring that special meals are made available to participants with disabilities who have a medical statement
on file documenting that their disability restricts their diet

Implementing procedures to process and resolve civil rights complaints, including alleged discrimination on the
basis of race, color, national origin, age, sex, sexual orientation, gender identity, or disability, and program-
related complaints, including maintaining a complaint log, working with the appropriate person to resolve any
complaint, and referring the complainant to the appropriate state or federal agency when necessary

Developing a method, which preferably uses self-identification or self-reporting, to collect racial and ethnic
data for potentially eligible populations, applicants, and participants

Notifications



The compliance coordinator shall ensure that the U.S. Department of Agriculture's (USDA) "And Justice for All" civil
rights poster, or a substitute poster approved by USDA's Food and Nutrition Service, is displayed in areas visible to
the district's nutrition program participants, such as food service areas and school offices.

The compliance coordinator shall notify the public, all program applicants, participants, and potentially eligible
persons of their rights and responsibilities and steps necessary to participate in the nutrition programs, including
program requirements and program availability. Applicants, participants, and the public also shall be advised of their
right to file a complaint, how to file a complaint, the complaint procedures, and that a complaint may be filed
anonymously or by a third party.

In addition, the compliance coordinator shall ensure that all forms of communication available to the public regarding
program availability shall contain, in a prominent location, the most current version of the nondiscrimination
statement provided by USDA about the district's status as an equal opportunity provider and the address of the
agency with responsibility to handle complaints made against the district.

Forms of communication requiring this nondiscrimination statement include, but are not limited to, web sites, public
information releases, publications, and posters, but exclude items such as cups, buttons, magnets, menus, and pens
that identify the program when the size or configuration makes it impractical. The nondiscrimination statement need
not be included on every page of program information on the district's or school's web site, but the statement or a
link to the statement shall be included on the home page of the program information.

A short version of the nondiscrimination statement, as provided by USDA, may be used on pamphlets, brochures, and
flyers in the same print size as the rest of the text.

Complaints of Discrimination

A complaint alleging discrimination in the district's nutrition program(s) on the basis of race, color, national origin, sex,
sexual orientation, gender identity, age, or disability shall, within 180 days of the alleged discriminatory act, be filed
or referred to USDA at any of the following: (5 CCR 15582)

Mail: U.S. Department of Agriculture

Office of the Assistant Secretary for Civil Rights

1400 Independence Avenue, SW

Washington, D.C. 20250-9410

Phone: {866) 632-9992, (800) 877-8339 (Federal Relay Service - English, deaf, hard of hearing, or speech
disabilities), (800) 845-6136 (Federal Relay Service - Spanish)

Fax: (833) 256-1665 or (202) 690-7442

Email: program.intake@usda.gov

Complaints of discrimination on any other basis shall be investigated by the district using the process identified in AR
1312.3 - Uniform Complaint Procedures.

Complaints Regarding Noncompliance with Program Requirements

Any complaint alleging that the district has not complied with program requirements pertaining to meal counting and
claiming, reimbursable meals, eligibility of a child or adult, use of cafeteria funds and allowable expenses in relation to
any child nutrition program specified in Education Code 49550-49564.5 shall be filed with or referred to CDE.
(Education Code 49556; 5 CCR 15584)

Complaints against a program operator that is not an educational agency shall be filed with or referred to CDE. (5
CCR 15584)

Complaints of noncompliance with any other nutrition program requirements shall be submitted to and investigated
by the district using the following procedures.

Complaints may be filed by a student or the student's duly authorized representative by phone, email, or letter. The



complaint shall be submitted within one year from the date of the alleged violation and shall include the following: (5
CCR 15581)

1. A statement that the district has violated a law or regulation relating to its child nutrition program
2. The facts on which the statement is based

3. The name of the district or the school against which the allegations are made

4. The complainant's contact information

5. The name of the student if alleging violations regarding a specific student

The district shall investigate and prepare a written report pursuant to 5 CCR 4631. (5 CCR 15583)

Unless extended by written agreement with the complainant, the district's compliance coordinator shall investigate
the complaint and prepare a written report to be sent to the complainant within 60 days of the district's receipt of
the complaint. (5 CCR 15583; 5 CCR 4631)

If the complainant is not satisfied with the findings in the district's report, the complainant may appeal the decision
to CDE by filing a written appeal within 30 days of receiving the decision. (5 CCR 4632)
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NONDISCRIMINATION STATEMENT FOR NUTRITION PROGRAMS

The following statement shall be included, in a prominent location, on all forms available to the public regarding the
availability of the district's child nutrition programs:

“In accordance with Federal civil rights law and U.S. Department of Agriculture (USDA) civil rights regulations
and policies, this institution is prohibited from discriminating on the basis of race, color, national origin, sex
(including gender identity and sexual orientation), disability, age, or reprisal or retaliation for prior civil rights
activity.

Program information may be made available in languages other than English. Persons with disabilities who
require alternative means of communication to obtain program information (e.g., Braille, large print, audiotape,
American Sign Language, etc.), should contact the responsible state or local agency that administers the
program or USDA's TARGET Center at (202) 720-2600 (voice and TTY) or contact USDA through the Federal
Relay Service at (800) 877-8339.

To file a program discrimination complaint, a Complainant should complete a Form AD-3027, USDA Program
Discrimination Complaint Form, which can be obtained online at:
https://www.usda.gov/sites/default/files/documents/ad-3027.pdf, from any USDA office, by calling (866)
632-9992, or by writing a letter addressed to the USDA. The letter must contain the complainant's name,
address, telephone number, and a written description of the alleged discriminatory action in sufficient detail to
inform the Assistant Secretary for Civil Rights (ASCR) about the nature and date of an alleged civil rights
violation. The completed AD-3027 form or letter must be submitted to USDA by:

(1) mail: U.S. Department of Agriculture
Office of the Assistant Secretary for Civil Rights
1400 Independence Avenue, SW

Washington, D.C. 20250-9410; or

(2) fax: (833)256-1665 or (202) 690-7442; or
(3) email: Program.Intake@usda.gov

This institution is an equal opportunity provider."

On pamphlets, brochures, and flyers, in the same print size as the rest of the text, the district may print a short
version of the nondiscrimination statement, as follows:

"This institution is an equal opportunity provider."
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The Governing Board is determined to provide a safe, positive environment where all district employees are assured
of full and equal employment access and opportunities, protection from harassment and intimidation, and freedom
from any fear of reprisal or retribution for asserting their employment rights in accordance with law. For purposes of
this policy, employees include job applicants, interns, volunteers, and persons who contracted with the district to
provide services, as applicable.

No district employee shall be discriminated against or harassed by any coworker, supervisor, manager, or other
person with whom the employee comes in contact in the course of employment, on the basis of the employee’s
actual or perceived race, color, ancestry, national origin, age, religious creed, marital status, pregnancy, physical or
mental disability, medical condition, genetic information, veteran or military status, sex, sexual orientation, gender,
gender identity, gender expression, or association with a person or group with one or more of these actual or
perceived characteristics.

Employers are also prohibited from discrimination against employees or job applicants on the basis of reproductive
health decisionmaking, defined as a person's decision to use or access a particular drug, device, product, or medical
service for reproductive health. (Government Code 12926, 12940)

The district shall not inguire into any employee's immigration status nor discriminate against an employee on the
basis of immigration status, unless there is clear and convincing evidence that the district is required to do so in order
to comply with federal immigration law. (2 CCR 11028)

Discrimination in employment based on the characteristics listed above is prohibited in all areas of employment and
in all employment-related practices, including the following:

1. Hiring, compensation, terms, conditions, and other privileges of employment

2. Taking of adverse employment actions such as termination or denial of employment, promotian, job
assignment, or training

3. Unwelcome conduct, whether verbal, physical, or visual, that is so severe or pervasive as to adversely affect an
employee's employment opportunities or that has the purpose or effect of unreasonably interfering with the
employee's work performance or creating an intimidating, hostile, or offensive work environment

4. Actions and practices identified as unlawful or discriminatory pursuant to Government Code 12940 or 2 CCR
11006-11086, such as:

a. Sex discrimination based on an employee's pregnancy, childbirth, breastfeeding, or any related medical
condition or on an employee's gender, gender expression, or gender identity, including transgender
status

b. Religious creed discrimination based on an employee's religious belief or observance, including religious
dress or grooming practices, or based on the district's failure or refusal to use reasonable means to
accommodate an employee's religious belief, observance, or practice which conflicts with an
employment requirement

¢. Requiring medical or psychological examination of a job applicant or making an inquiry into whether a
job applicant has a mental or physical disability or a medical condition or as to the severity of any such
disability or condition, without the showing of a job-related need or business necessity

d. Failure to make reasonable accommodation for the known physical or mental disability of an employee
or to engage in a timely, good faith, interactive process with an employee who has requested such
accommodations in order to determine the effective reasonable accommodations, if any, to be provided
to the employee



e. Requiring an applicant or employee to disclose information relating to the employee's reproductive
health decisionmaking

The Board also prohibits retaliation against any district employee who opposes any discriminatory emplaoyment
practice by the district or its employees, agents, or representatives or who complains, reports an incident, testifies,
assists, or in any way participates in the district's complaint process pursuant to this policy. No employee who
requests an accommodation for any protected characteristic listed in this policy shall be subjected to any punishment
or sanction, regardless of whether the request was granted. (Government Code 12940; 2 CCR 11028)

No employee shall, in exchange for a raise or bonus or as a condition of employment or continued employment, be
required to sign a release of the employee's claim or right to file a claim against the district or a nondisparagement
agreement or other document that has the purpose or effect of preventing the employee from disclosing information
about harassment, discrimination, or other unlawful acts in the workplace, including any conduct that the employee
has reasonable cause to believe is unlawful. (Government Code 12964.5)

Complaints concerning employment discrimination, harassment, or retaliation shall immediately be investigated in
accordance with pracedures specified in the accompanying administrative regulation.

Any supervisory or management employee who observes or has knowledge of an incident of prohibited
discrimination or harassment, including harassment of an employee by a nonemployee, shall report the incident to
the Superintendent or designated district coordinator as soon as practical after the incident. All other employees are
encouraged to report such incidents to their supervisor immediately.

The Superintendent or designee shall use all appropriate means to reinforce the district's nondiscrimination policy,
including providing training and information to employees about how to recognize harassment, discrimination, or
other prohibited conduct, how to respond appropriately, and components of the district's policies and regulations
regarding discrimination. The Superintendent or designee shall regularly review the district's employment practices
and, as necessary, shall take action to ensure district compliance with the nondiscrimination laws.

Any district employee who engages in prohibited discrimination, harassment, or retaliation or who aids, abets, incites,
compels, or coerces another to engage or attempt to engage in such behavior in violation of this policy shall be
subject to disciplinary action, up to and including dismissal.

The district shall maintain and preserve all applications, personnel, membership, or employment referral records and
files for at least four years after the records are initially created or received or, for an applicant or a terminated
employee, for four years after the date the employment action was taken. However, when the district is notified that
a complaint has been filed with the California Civil Rights Department, records related to the employee involved shall
be maintained and preserved until the later of the first date after the time for filing a civil action has expired or the
first date after the complaint has been fully and finally disposed of and all administrative proceedings, civil actions,
appeals, or related proceedings have been terminated. (Government Code 129446)
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The Governing Board expects all employees to perform their jobs satisfactorily and to exhibit professional and
appropriate conduct. A classified employee may be disciplined for unprofessional conduct or unsatisfactory
performance in accordance with law or any applicable collective bargaining agreement, Board policy, or
administrative regulation.

Disciplinary actions shall be based on the particular facts and circumstances involved and the severity of the
employee’s conduct or performance. An employee's private exercise of personal beliefs and activities, including
religious, political, cultural, social, or other beliefs or activities, or lack thereof, shall not be grounds for disciplinary
action against the employee, provided that the beliefs or activities do not involve coercion of students or any other
violation of law, Board policy, or administrative regulation.

In addition, an employee shall not be suspended, disciplined, reassigned, transferred, dismissed, or otherwise
retaliated against solely for acting to protect a student engaged in exercising any free speech or press right
authorized by, or for refusing to infringe upon a student's conduct protected pursuant to, Education Code 48907 or
48950.

Disciplinary actions may include, but are not limited to, verbal and written warnings, involuntary reassignment,
demotion, suspension without pay, reduction of pay step in class, compulsory leave, and dismissal.

The Superintendent or designee shall ensure that disciplinary actions are taken in a consistent, nondiscriminatory
manner and are appropriately documented.

A probationary classified employee may be dismissed without cause at any time prior to the expiration of the
probationary period.

Permanent classified employees shall be subject to disciplinary action only for cause as specified in the
accompanying administrative regulation. (Education Code 45113)

Procedures for Serious Disciplinary Proceedings

The Superintendent or designee shall develop disciplinary procedures for use when dismissal, suspension, demotion,
involuntary reassignment, or other serious disciplinary action is contemplated against an employee. The procedures
for such discipline shall include an opportunity for an employee for whom any such disciplinary action is
recommended to meet with, or respond in writing to, a designated district official ("Skelly officer") who will
determine whether the recommended discipline should proceed further or be modified or withdrawn.

After meeting with the employee or considering the employee's written response, if the Skelly officer determines
that the recommended discipline should proceed, the Superintendent or designee shall send the employee a notice
of the recommended disciplinary action, a statement of charges, and the results of the Skelly review process. The
notice shall include a statement advising the employee of the right to request a Board hearing on the matter.

If the employee fails to request a hearing within the time specified in the notice, the employee is deemed to have
waived the right to do so, and the Board may order the recommended disciplinary action into effect immediately.

If a timely request is submitted, a hearing shall be conducted by the Board. (Education Code 45113, 45312)
A classified employee who timely requests a hearing may only be suspended, demoted, or dismissed pending the
outcome of the hearing in accordance with Education Code 45113, and as specified in the accompanying

administrative regulation.

The hearing shall be held at the earliest convenient date, taking into consideration the established schedule of the



Board and the availability of legal counsel and witnesses. The employee shall be notified of the time and place of the
hearing.

The hearing shall be held in closed session, unless the employee requests that the matter be heard in an open session
meeting. (Government Code 54957)

The employee shall be entitled to appear personally, produce evidence, and be represented by legal counsel.

The Board may use the services of its legal counsel in ruling upon procedural questions, objections to evidence, and
issues of law. The Board may review and consider the records of any prior personnel action proceedings against the
employee in which a disciplinary action was ultimately sustained, and any records contained in the employee's
personnel files and introduced into evidence at the hearing. The Board shall not be bound by rules of evidence used
in California courts. Informality in any such hearing shall not invalidate any order or decision made by the Board.

At any time before a matter is submitted to the Board for decision, the Superintendent or designee may, with the
consent of the Board, serve on the employee and file with the Board an amended or supplemental recommendation
of disciplinary action. If the amended or supplemental recommendation includes new causes or allegations, the
employee shall be afforded a reasonable opportunity to prepare a defense. Any new causes or allegations shall be
deemed controverted and any objections to the amended or supplemental causes or allegations may be made orally
at the hearing and shall be noted on the record.

Following the hearing or, if the employee has not requested a hearing, after reviewing the Superintendent or
designee's recommendation for disciplinary action, the Board shall affirm, modify, or reject the recommended
disciplinary action. The decision of the Board shall be in writing and shall contain findings of fact and the disciplinary
action approved, if any. The decision of the Board shall be final.

Within 10 working days of the Board's final decision, a copy of the decision shall be delivered to the employee
and/or designated representative personally or by registered mail.

Except for an allegation of egregious misconduct in which a minor is involved, the Board may delegate the authority
to determine whether sufficient cause exists for disciplinary action to an impartial third-party hearing officer. When a
matter is heard by a third-party hearing officer, the Board shall review the determination and adopt or reject the
recommended decision. (Education Code 45113)

When any matter involves an allegation of egregious misconduct as defined in Education Code 44932 and involves a
witness who is a minor, the matter shall be referred to an administrative law judge to determine whether sufficient
cause exists for disciplinary action against the employee. In such cases, the ruling of the administrative law judge
shall be binding on the district and the employee. (Education Code 45113)
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Causes for Disciplinary Action

A permanent classified employee may be subject to suspension, demotion, involuntary reassignment, or dismissal for
one or more of the following causes:

10.

11.

12.

13.

14.

15.

16.

17.

Immoral conduct, including, but not limited to, egregious misconduct that is the basis for a sex offense as
defined in Education Code 44010, a controlled substance offense as defined in Education Code 44011, or child
abuse and neglect as described in Penal Code 11165.2-11165.6

Conduct that constitutes a violent or serious felony as defined in Penal Code 667.5(c) or 1192.7(c)

Unlawful discrimination, including harassment, against any student or other employee

Violation of or refusal to obey state or federal law or regulation, Board policy, or district or school procedure

Falsification of any information supplied to the district, including, but not limited to, information supplied on
application forms, employment records, or any other school district records

. Unsatisfactory performance

. Unprofessional conduct

Dishonesty
Neglect of duty or absence without leave
Insubordination

Use of alcohol or a controlled substance while on duty or in such close time proximity thereto as to affect the
employee's performance

Destruction or misuse of district property

Failure to fulfill any ongoing condition of employment including, but not limited to, maintenance of any license,
certificate, or other similar requirement specified in the employee's class specification or otherwise necessary
for the employee to perform the duties of the position

A physical or mental condition which precludes the employee from the proper performance of duties and
responsibilities as determined by competent medical authority, except as otherwise provided by a contract or
by law

Retaliation against any person who, in good faith, reports, discloses, divulges, or otherwise brings to the
attention of any appropriate authority any information relative to an actual or suspected violation of state or
federal law occurring on or directly related to the job

Violation of Education Code 45303 or Government Code 1028 prohibiting the advocacy or teaching of
communism

Any other misconduct which is of such nature that it causes discredit or injury to the district or the employee's
position

No disciplinary action shall be taken for any cause which arose before the employee became permanent, nor for any
cause which arose more than two years before the date of the filing of the notice of cause unless this cause was
concealed or not disclosed by the employee when it could be reasonably assumed that the employee would have
disclosed the facts to the district. (Education Code 45113)



Initiation and Notification of Charges

The Superintendent or designee shall provide notice to the employee of a recommendation for discipline, which
includes the charges and materials upon which the recommendation is based. The notification shall identify an
impartial district official ("Skelly officer") with whom the employee may meet at a specified time and place or to
whom the employee may provide a written response to the recommendation of discipline. After meeting with the
employee or considering any response from the employee, the Skelly officer shall recommend to the Superintendent
or designee whether to proceed with the recommendation for discipline.

The Superintendent or designee shall file any final recommendation for a disciplinary action in writing with the
Governing Board. A copy of the recommendation shall be served upon the employee either personally or by
registered or certified mail, return receipt requested, at the employee's last known address.

The notice shall, in ordinary and concise language, inform the employee of the specific charge(s) or cause(s) for the
disciplinary action, the specific acts and omissions upon which the action is based, and, if applicable, the district rule
or regulation that the employee has allegedly violated. In addition, the notice shall include the employee's right to a
hearing on those charges, the time within which the hearing may be requested which shall be not less than five days
after service of the notice to the employee, and a card or paper which the employee may sign and file to deny the
charges and request a hearing. (Education Code 45113, 45116)

Request for Board Hearing

Within the time specified in the notice of the recommendation of disciplinary action, the employee may request a
hearing on the charges by signing and filing the card or paper included with the notice. (Education Code 45113}

Any other written document signed and appropriately filed within the specified time limit by the employee shall
constitute a sufficient notice of the request for a hearing. The request shall be delivered to the office of the
Superintendent or designee during normal work hours of that office. If mailed to the office of the Superintendent or
designee, it must be received or postmarked no later than the time limit specified by the district. In cases where an
order of suspension without pay has been issued in conjunction with a recommendation of dismissal, any request for
a hearing on the dismissal shall also constitute a request to hear the suspension order, and the necessity of the
suspension order shall be an issue in the hearing.

Employment Status Pending a Disciplinary Hearing

A classified employee against whom a recommendation for disciplinary action has been issued may remain on active
duty or may be placed on paid leave pending a hearing on the charges. The employee shall not be suspended without
pay, suspended or demoted with a reduction in pay, or dismissed pending the outcome of a timely requested hearing,
except as specified below. (Education Code 45113}

However, the disciplinary action may be imposed prior to the decision if the Board, or an impartial third-party
hearing officer provided pursuant to a collective bargaining agreement, finds by a preponderance of the evidence
that at the time discipline was imposed, the employee (1) engaged in criminal misconduct, (2) engaged in misconduct
that presents a risk of harm to students, staff, or property, or (3) committed habitual violations of the district's
policies or regulations. Such finding(s) must be made at the conclusion of the Skelly review process. {Education Code
45113)

In such cases where the disciplinary action is imposed prior to the decision, the employee shall be given written
notice of the disciplinary action and the findings made at the conclusion of the Skelly review process. Such written
notice shall be served upon the employee personally.

In addition, the district may cease paying the employee if a decision has not been rendered by an impartial third-
party hearing officer, pursuant to a collective bargaining agreement, or the Board within 30 days of the date the
hearing was requested. (Education Code 45113)

Compulsory Leave of Absence



Upon being informed by law enforcement that a classified employee has been charged with a "mandatory leave of
absence offense," the Superintendent or designee shall immediately place the employee on a leave of absence. A
mandatory leave of absence offense includes:

1. Any sex offense as defined in Education Code 44010
2. Violation or attempted violation of Penal Code 187, prohibiting murder or attempted murder

3. Any offense involving the unlawful sale, use, or exchange to minors of controlled substances as listed in Health
and Safety Code 11054, 11055, and 11056

The Superintendent or designee may place on an immediate compulsory leave of absence a classified employee who
is charged with an "optional leave of absence offense," defined as a controlled substance offense specified in
Education Code 44011 and Health and Safety Code 11357-11361, 11363, 11364, and 11370.1 except as it relates
to marijuana, mescaline, peyote, or tetrahydrocannabinols.

An employee's compulsory leave for a mandatory or optional leave of absence offense may extend for not more than
10 days after the entry of judgment in the criminal proceedings. However, the compulsory leave may be extended if
the Board gives notice, within 10 days after the entry of judgment in the proceedings, that the employee will be
dismissed within 30 days from the date of service of the notice unless the employee demands a hearing on the
dismissal.
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Excused Absences

Subject to any applicable limitation, condition, or other requirement specified in law, a student's absence shall be
excused for any of the following reasons:

1.

10.

11.

12.

Personal iliness, including absence for the benefit of the student's mental or behavioral health. (Education
Code 48205)

. Quarantine under the direction of a county or city health officer. (Education Code 48205)
. Medical, dental, optometrical, or chiropractic service or appointment. (Education Code 48205)

. Attendance at funeral services for a member of the student's immediate family. (Education Code 48205)

Such absence shall be limited to one day if the service is conducted in California or three days if the service is
conducted out of state. (Education Code 48205)

. Jury duty in the manner provided for by law. (Education Code 48205)
. lliness or medical appointment of a child to whom the student is the custodial parent. (Education Code 48205}

. Upon advance written request by the parent/guardian and the approval of the principal or designee, justifiable

personal reasons including, but not limited to: (Education Code 48205}
a. Appearance in court
b. Attendance at a funeral service
¢. Observance of a religious holiday or ceremony
d. Attendance at religious retreats for no more than four hours per semester
e. Attendance at an employment conference

f. Attendance at an educational conference on the legislative or judicial process offered by a nonprofit
organization

Service as a member of a precinct board for an election pursuant to Elections Code 12302. (Education Code
48205)

To spend time with an immediate family member who is an active duty member of the uniformed services, as
defined in Education Code 49701, and has been called to duty for deployment to a combat zone or a combat
support position or is on leave from or has immediately returned from such deployment. (Education Code
48205)

Such absence shall be granted for a period of time to be determined at the discretion of the Superintendent or
designee. (Education Code 48205)

Attendance at the student's naturalization ceremony to become a United States citizen. {(Education Code
48205)

Participation in a cultural ceremony or event which relates to the habits, practices, beliefs, and traditions of a
certain group of people. (Education Code 48205)

For a middle school or high school student, engagement in a civic or political event, provided that the student
notifies the school ahead of the absence. Unless otherwise permitted by the Superintendent or designee,



students shall be limited to one such school day-lang absence per school year. (Education Code 48205)

13. Participation in religious exercises or to receive moral and religious instruction at the student's place of
worship or other suitable place away from school property as designated by the religious group, church, or
denomination. (Education Code 46014)

Absence for student participation in religious exercises or instruction shall not be considered an absence for
the purpose of computing average daily attendance if the student attends at least the minimum school day as

specified in AR 6112 - School Day, and is not excused from school for this purpose on more than four days per
school month. (Education Code 46014)

14. Work in the entertainment or allied industry. (Education Code 48225.5)
Work for a student who holds a work permit authorizing work in the entertainment or allied industries for a
period of not more than five consecutive days. For this purpose, student absence shall be excused for a

maximum of up to five absences per school year. (Education Code 48225.5)

15. Participation with a nonprofit performing arts organization in a performance for a public schoal audience.
{Education Code 48225.5)

A student may be excused for up to five such absences per school year provided that the student's
parent/guardian provides a written explanation of such absence to the school. (Education Code 48225.5)

16. Other reasons authorized at the discretion of the principal or designee based on the student's specific
circumstances. (Education Code 48205, 48260)

For the purpose of the absences described above, immediate family means the student's parent/guardian, brother or
sister, grandparent, or any other relative living in the student's household. (Education Code 48205)

Method of Verification

Student absence to care for a child for whom the student is the custodial parent shall not require a physician's note.
(Education Code 48205)

For other absences, the student shall, upon returning to school following the absence, present a satisfactory
explanation, either in person or by written note, verifying the reason for the absence. Absences shall be verified by
the student's parent/guardian, other person having charge or control of the student, or the student if age 18 or older.

(Education Code 46012; 5 CCR 306)

When an absence is planned, the principal or designee shall be notified prior to the date of the absence when
possible.

The following methods may be used to verify student absences:

1. Written note, fax, email, or voice mail from parent/guardian or parent representative.

2. Conversation, in person or by telephone, between the verifying employee and the student's parent/guardian or
parent representative. The employee shall subsequently record the following:

a. Name of student

b. Name of parent/guardian or parent representative
¢. Name of verifying employee

d. Date(s) of absence

e. Reason for absence

3. Visit to the student's home by the verifying employee, or any other reasonable method which establishes the
fact that the student was absent for the reasons stated. The employee shall document the verification and



include the information specified in Item #2 above.

4. Physician's verification.

a. When excusing students for confidential medical services or verifying such appointments, district staff
shall not ask the purpose of such appointments but may request a note from the medical office to
confirm the time of the appointment.

b. If a student shows a pattern of chronic absenteeism due to illness, district staff may require physician
verification of any further student absences.

Parental Notifications

At the beginning of each school year, the Superintendent or designee shall:

1. Notify parents/guardians of the right to excuse a student from school in order to participate in religious
exercises or to receive moral and religious instruction at their places of worship, or at other suitable places
away from school property designated by a religious group, church, or denomination. (Education Code 46014,
48980)

2. Notify students in grades 7-12 and the parents/guardians of all students enrolled in the district that school
authorities may excuse any student from school to obtain confidential medical services without the consent of

the student's parent/guardian. (Education Code 46010.1)

3. Notify parents/guardians that a student shall not have a grade reduced or lose academic credit for any excused
absence if missed assignments and tests that can reasonably be provided are satisfactorily completed within a
reasonable period of time. Such notice shall include the full text of Education Code 48205. (Education Code

48980)
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District staff shall enforce standards of appropriate student conduct in order to provide a safe and secure
environment for students and staff on campus but are prohibited from using seclusion and behavioral restraint to
control student behavior except as authorized by law when the behavior poses a clear and present danger of serious
physical harm to the student, other students, or athers on campus, and that cannot be immediately prevented by a
less restrictive response.

Definitions

Behavioral restraint includes mechanical restraint or physical restraint used as an intervention when a student
presents an immediate danger to self or to others. Behavioral restraint does not include postural restraints or devices
used to improve a student's mobility and independent functioning rather than to restrict movement. (Education
Code 49005.1)

Mechanical restraint means the use of a device or equipment to restrict a student's freedom of movement.
Mechanical restraint does not include the use of devices as prescribed by an appropriate medical or related services
professional, including, but not limited to, adaptive devices or mechanical supports used to achieve proper body
position, balance, or alignment; vehicle safety restraints during the transport of a student; restraints for medical
immobilization; or orthopedically prescribed devices which permit a student to participate in activities without risk of
harm. Mechanical restraint also does not include the use of devices by peace officers or security personnel for
detention or for public safety purposes. (Education Code 49005.1)

Physical restraint means a personal restriction that immobilizes or reduces the ability of a student to move the torso,
arms, legs, or head freely. Physical restraint does not include a physical escort in which a staff member temporarily
touches or holds the student's hand, wrist, arm, shoulder, or back for the purpose of inducing a student who is acting
out to walk to a safe location. Physical restraint also does not include the use of force by peace officers or security
personnel for detention or for public safety purposes. (Education Code 49005.1)

Prone restraint means the application of a behavioral restraint on a student in a facedown position. (Education Code
49005.1)

Seclusion means the involuntary confinement of a student alone in a room or an area from which the student is
physically prevented from leaving. Seclusion does not include a timeout involving the monitored separation of the
student in an unlocked setting, which is implemented for the purpose of calming the student. (Education Code
49005.1)

Prohibitions

Seclusion and behavioral restraint of students shall not be used in any form as a means of coercion, discipline,
convenience, or retaliation. (Education Code 49005.8)

In addition, staff shall not take any of the following actions: (Education Code 49005.2, 49005.8)

1. Administer a drug that is not a standard treatment for a student's medical or psychiatric condition in order to
control the student's behavior or restrict the student's freedom of movement

2. Use locked seclusion, unless it is in a facility otherwise licensed or permitted by state law to use as a locked
room

3. Use a physical restraint technique that obstructs a student's respiratory airway or impairs a student's breathing
or respiratory capacity, including a technique in which a staff member places pressure on the student's back or
places the staff member's body weight against the student's torso or back

4. Use a behavioral restraint technique that restricts breathing, including, but not limited to, the use of a pillow,
blanket, carpet, mat, or other item to cover a student's face

5. Place a student in a facedown position with the student's hands held or restrained behind the student's back



6. Use a behavioral restraint for longer than is necessary to contain the behavior that poses a clear and present
danger of serious physical harm to the student or others

Limited Use of Seclusion or Restraint

Staff shall avoid the use of seclusion and behavioral restraint of students whenever possible. Seclusion or behavioral
restraint may be used only to control student behavior that poses a clear and present danger of serious physical harm
to the student or others, which cannot be immediately prevented by a response that is less restrictive. (Education
Code 49005.4, 49005.6, 49005.8)

When used, seclusion or restraint shall not be applied for longer than is necessary to contain the dangerous behavior.
For any situation that requires a prolonged use of an emergency intervention, staff shall seek the assistance of the
principal or law enforcement agency, as applicable to the situation. (Education Code 56521.1)

If a student is put in seclusion, the student shall be under constant, direct observation of a staff member. Such
observation may be through a window or another barrier through which the staff member is able to make direct eye
contact with the student, but shall not be made through indirect means such as a security camera or closed-circuit
television. (Education Code 49005.8)

If a student is restrained, staff shall afford the student the least restrictive alternative and the maximum freedom of
movement, and shall use the least number of restraint points, while ensuring the physical safety of the student and
others. (Education Code 49005.8)

If a prone restraint technique is used on a student, a staff member shall observe the student for any signs of physical

distress throughout the use of the restraint. Whenever possible, the staff member monitoring the student shall not
be involved in restraining the student. (Education Code 49005.8)

Seclusion or restraint may only be applied to a student with disabilities in accordance with rules specified in AR
6159.4 Behavioral Interventions For Special Education Students. Staff may not apply seclusion or restraint to
students with disabilities based on assumptions or stereotypes about disabilities or students with disabilities or for
behavior that would not result in restraint or seclusion for students without disabilities.

The superintendent or designee shall provide training to staff in the safe and effective use of seclusion and restraint
as appropriate.
Documentation of Seclusion and Restraint

Parents/guardians and, if appropriate, residential care providers shall be notified within one school day whenever an
emergency intervention is used or serious property damage occurs. (Education Code 56521.1)

A behavior emergency report shall be completed and forwarded to the Superintendent or designee for review. This
report shall include: (Education Code 56521.1)

1. The name and age of the student

2. The setting and location of the incident

3. The name of the staff or other persons involved

4, A description of the incident and the emergency intervention used

5. A statement of whether the student is currently engaged in a systematic behavior intervention plan
6. Details of any injuries sustained by the student or others, including staff, as a result of the incident

Reports

The Superintendent or designee shall annually collect data on the number of times that seclusion, mechanical



restraint, and physical restraint were used on students and the number of students subjected to such techniques. The
data shall be disaggregated by race/ethnicity and gender, and reported for students with a Section 504 plan, students
with an individualized education program, and all other students. This report shall be submitted to the California
Department of Education no later than three months after the end of each school year, and shall be available as a
public record pursuant to Government Code 6250-6270. (Education Code 49006)
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Site-Level Rules

Site-level rules shall be consistent with state law and Board policies and administrative regulations. In developing
site-level disciplinary rules, the principal or designee shall solicit the participation, views, and advice of one
representative selected by each of the following groups: (Education Code 35291.5)

1. Parents/guardians

2. Teachers

3. School administrators

4. School security personnel, if any

5. For junior high and high schools, students enrolled in the school
Annually, site-level discipline rules shall be reviewed and, if necessary, updated to align with any changes in state
law, district discipline policies and regulations, and/or goals for school safety and climate as specified in the district's

local control and accountability plan. A copy of the rules shall be filed with the Superintendent or designee for
inclusion in the comprehensive safety plan.

School rules shall be communicated to students clearly and in an age-appropriate manner.

It shall be the duty of each employee of the school to enforce the school rules on student discipline. (Education
Code 35291.5)

Disciplinary Strategies

To the extent possible, staff shall use disciplinary strategies that keep students in school and participating in the
instructional program. Except when students' presence causes a danger to themselves or others or they commit a
single act of a grave nature or an offense for which suspension or expulsion is required by law, suspension or
expulsion shall be used only when other means of correction have failed to bring about proper conduct. Disciplinary
strategies may include, but are not limited to:

1. Discussion or conference between school staff, the student, and the student's parents/guardians

2. Referral of the student to the school counselor or other school support service personnel for case
management and counseling

3. Convening of a study team, guidance team, resource panel, or other intervention-related team to assess the
behavior and develop and implement an individual plan to address the behavior in partnership with the student
and the student's parents/guardians

4. When applicable, referral for a comprehensive psychosocial or psychoeducational assessment, including for
purposes of creating an individualized education program or a Section 504 plan

5. Enrollment in a program for teaching prosocial behavior or anger management

6. Participation in a restorative justice program

7. A positive behavior support approach with tiered interventions that occur during the school day on campus
8. Participation in a social and emotional learning program that teaches students the ahility to understand and

manage emotions, develop caring and concern for athers, make responsible decisions, establish positive
relationships, and handle challenging situations capably



9. Participation in a program that is sensitive to the traumas experienced by students, focuses on students'
behavioral health needs, and addresses those needs in a proactive manner

10. After-school programs that address specific behavioral issues or expose students to positive activities and
behaviors, including, but not limited to, those operated in collaboration with local parent and community
groups

11. Recess restriction as provided in the section below entitled "Recess Restriction"

12. Detention after school hours as provided in the section below entitled "Detention After School”

13. Community service as provided in the section below entitled "Community Service"

14. In accordance with Board policy and administrative regulation, restriction or disqualification from participation
in extracurricular activities

15. Reassignment to an alternative educational environment
16. Suspension and expulsion in accordance with law, Board policy, and administrative regulation
When, by law or district policy, other means of correction are required to be implemented before a student could be

suspended or expelled, any other means of correction implemented shall be documented and retained in the
student's records. (Education Code 48900.5)

Staff shall enforce disciplinary rules fairly, consistently, and in accordance with the district’s nondiscrimination
policies.

When disciplining a student who has been identified for special education and related services, the procedures
specified in Administrative Regulation 5144.2 - Suspension And Expulsion/Due Process (Students With Disabilities)
shall be applied. If a student has not been identified as a student with a disability and the district suspects the
behavior that resulted in discipline may be based in an unidentified disability, the district shall conduct an evaluation
to determine if the student has a disability which requires an IEP or 504 plan. (U.S.C. 1412(a)(3))

Recess Restriction

Teachers may restrict a student's recess time only when they believe that this action is the most effective way to
bring about improved behavior. When recess restriction involves the withholding of physical activity from a student,

teachers shall try other disciplinary measures before imposing the restriction. Recess restriction shall be subject to
the following conditions:

1. The student shall be given adequate time to use the restroom and get a drink or eat lunch, as appropriate.
2. The student shall remain under a certificated employee's supervision during the period of restriction.
3. The student's teacher shall inform the principal of any recess restrictions imposed.
Detention After School
Students may be detained for disciplinary reasons for up to one hour after the close of the maximum school day, or
until the departure of the school bus to which they have been assigned if applicable. (5 CCR 307, 353)
The student shall not be detained unless the principal or designee notifies the parent/guardian.

Students shall remain under the supervision of a certificated employee during the period of detention.

Students may be offered the choice of serving their detention on Saturday rather than after school.



Community Service

As part of or instead of disciplinary action, the Board, Superintendent, principal, or principal's designee may require a
student to perform community service during nonschool hours on school grounds or, with written permission of the
student's parent/guardian, off school grounds. Such service may include, but is not limited to, community or school
outdoor beautification, community or campus betterment, and teacher, peer, or youth assistance programs.
(Education Code 48900.6)

This community service option is not available for a student who has been suspended, pending expulsion, pursuant to
Education Code 48915. However, if the recommended expulsion is not implemented or the expulsion itself is
suspended, then the student may be required to perform community service for the resulting suspension. (Education
Code 48900.6)

Notice to Parents/Guardians and Students

At the beginning of the school year, the Superintendent or designee shall notify parents/guardians, in writing, about
the availability of district rules related to discipline. (Education Code 35291, 48980)

The Superintendent or designee shall also provide written notice of disciplinary rules to transfer students at the time
of their enrollment in the district.
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Definitions

Suspension means removal of a student from ongoing instruction for adjustment purposes. However, suspension
does not mean any of the following: (Education Code 48925)

1.

Reassignment to another education program or class at the same school where the student will receive
continuing instruction for the length of day prescribed by the Governing Baard for students of the same grade
level

Referral to a certificated employee designated by the principal to advise students

. Removal from the class, but without reassignment to another class or program, for the remainder of the class

period without sending the student to the principal or designee as provided in Education Code 48910, so long
as removal from a particular class does not occur more than once every five school days.

Expulsion means removal of a student from the immediate supervision and control or the general supervision of
school personnel. (Education Code 48925)

Notice of Regulations

At the beginning of each school year, the principal of each school shall ensure that all students and parents/guardians
are notified in writing of all school rules related to discipling, including suspension and expulsion. (Education Code
35291, 48900.1, 48980)

Grounds for Suspension and Expulsion: Grades K-12

Acts for which a student, including a student with disabilities, may be suspended or expelled shall be only those
specified as follows and in the sections "Additional Grounds for Suspension and Expulsion: Grades 4-12" and
"Additional Grounds for Suspension and Expulsion: Grades 9-12" below:

1.

Caused, attempted to cause, or threatened to cause physical injury to another person; willfully used force or
violence upon another person, except in self-defense; or committed as an aider or abettor, as adjudged by a
juvenile court, a crime of physical violence in which the victim suffered great or serious badily injury
(Education Code 48900(a) and (t))

. Possessed, sold, or otherwise furnished any firearm, knife, explosive, or other dangerous object, unless, in the

case of passession of any object of this type, the student had obtained written permission to possess the item
from a certificated school employee, with the principal or designee's concurrence (Education Code 48900(b))

. Unlawfully possessed, used, sold, otherwise furnished, or was under the influence of any controlled substance

as defined in Health and Safety Code 11053-11059, alcoholic beverage, or intoxicant of any kind (Education
Code 48900(c))

. Unlawfully offered, arranged, or negotiated to sell any controlled substance as defined in Health and Safety

Code 11053-11059, alcoholic beverage, or intoxicant of any kind, and then sold, delivered, or otherwise
furnished to any person another liquid, substance, or material and represented the same as a controlled
substance, alcoholic beverage, or intoxicant (Education Code 48900(d))

. Committed or attempted to commit robbery or extortion (Education Code 48900(e))
. Caused or attempted to cause damage to school property or private property (Education Code 48900(f))
. Stole or attempted to steal school property or private property (Education Code 48900(g)}

. Possessed or used tobacco or products containing tobacco or nicotine products, including, but not limited to,

cigars, cigarettes, miniature cigars, clove cigarettes, smokeless tobacco, snuff, chew packets, and betel, except



10.

11.

12.

13.

14.

15.

16.

17.

that this restriction shall not prohibit a student from using or possessing prescription products (Education
Code 48900(h))

Committed an obscene act or engaged in habitual profanity or vulgarity (Education Code 48900(i))

Unlawfully possessed, offered, arranged, or negotiated to sell any drug paraphernalia, as defined in Health and
Safety Code 11014.5 (Education Code 48900()))

Knowingly received stolen school property or private property (Education Code 48900())
Possessed an imitation firearm (Education Code 48900(m))

Imitation firearm means a replica of a firearm that is so substantially similar in physical properties to an existing
firearm as to lead a reasonable person to conclude that the replica is a firearm. (Education Code 48200(m))

Committed or attempted to commit a sexual assault as defined in Penal Code 261, 266c, 284, 287, 288, 289,
or former 288a, or committed a sexual battery as defined in Penal Code 243.4 (Education Code 48900(n))

Harassed, threatened, or intimidated a student who is a complaining witness or witness in a school disciplinary
proceeding for the purpose of preventing that student from being a witness and/or retaliating against that
student for being a witness (Education Code 48900(0))

Unlawfully offered, arranged to sell, negotiated to sell, or sold the prescription drug Soma (Education Code
48900(p))

Engaged in, or attempted to engage in, hazing (Education Code 48900(q))

Hazing means a method of initiation or pre-initiation into a student organization or body, whether or not the
organization or body is officially recognized by an educational institution, which is likely to cause serious bodily
injury or personal degradation or disgrace resulting in physical or mental harm to a former, current, or
prospective student. Hazing does not include athletic events or school-sanctioned events. (Education Code
48900(q))

Engaged in an act of bullying (Education Code 48%900(r))

Bullying means any severe or pervasive physical or verbal act or conduct, including communications made in
writing or by means of an electronic act, directed toward one or more students that has or can reasonably be
predicted to have the effect of placing a reasonable student(s) in fear of harm to self or property; cause the
student to experience a substantially detrimental effect on physical or mental health; or cause the student to
experience substantial interferences with academic performance or ability to participate in or benefit from the
services, activities, or privileges provided by a school. (Education Code 48900(r))

Bullying includes any act of sexual harassment, hate violence, or harassment, threat, or intimidation, as defined
in Education Code 48900.2, 48900.3, or 48900.4 and below in the section "Additional Grounds for Suspension
and Expulsion: Grades 4-12," that has any of the effects described above on a reasonable student.

Bullying also includes an act of cyber sexual bullying by a student through the dissemination of, or the
solicitation or incitement to disseminate, a photograph or other visual recording that depicts a nude, semi-
nude, or sexually explicit photograph or other visual recording of an identifiable minor, when such
dissemination is to another student or to school personnel by means of an electronic act and has or can be
reasonably predicted to have one or more of the effects of bullying described above. Cyber sexual bullying
does not include a depiction, portrayal, or image that has any serious literary, artistic, educational, political, or
scientific value or that involves athletic events or school-sanctioned activities.

Electronic act means the creation or transmission originated on or off the school site by means of an electronic
device, including, but not limited to, a telephone, wireless telephone, or other wireless communication device,
computer, or pager, of a communication including, but not limited to: (Education Code 48900(r))

a. A message, text, sound, video, or image



b. A post on a social network Internet web site, including, but not limited to, posting to or creating a burn
page or creating a credible impersonation or false profile for the purpose of causing a reasonable student
any of the effects of bullying described above.

Reasonable student means a student, including, but not limited to, a student who has been identified as a
student with a disability, who exercises average care, skill, and judgment in conduct for a person of the
student's age, or for a person of the student's age and disability. (Education Code 48900(r))

Burn page means an internet web site created for the purpose of causing a reasonable student any of the
effects of bullying described above, (Education Code 48200(r))

Credible impersonation means to knowingly and without consent impersonate a student for the purpose
of bullying the student and such that the student would reasonably believe, or has reasonably believed,
that the student was or is the student who was impersonated. (Education Code 48900(r))

False profile means a profile of a fictitious student or profile using the likeness or attributes of an actual
student other than the student who created the false profile. (Education Code 48900(r))

An electronic act is not considered pervasive conduct solely on the basis that it has been transmitted to
the internet or is currently posted on the internet. (Education Code 48900(r))

18. Aided or abetted the infliction or attempted infliction of physical injury on another person, as defined in Penal
Code 31 (Education Code 48900(t))

19. Made terrorist threats against school officials and/or school property (Education Code 48900.7)

A terrorist threat includes any written or oral statement by a person who willfully threatens to commit a crime
which will result in death or great bodily injury to another person or property damage in excess of $1,000, with
the specific intent that the statement is to be taken as a threat, even if there is no intent of actually carrying
out the crime. (Education Code 48900.7)

Additional Grounds for Suspension and Expulsion: Grades 4-12

A student in grades 4-12 shall be subject to suspension or recommendation for expulsion when it is determined that
the student:

1. Committed sexual harassment as defined in Education Code 212.5 (Education Code 48900.2)

Sexual harassment means conduct which, when considered from the perspective of a reasonable person of the
same gender as the victim, is sufficiently severe or pervasive as to have a negative impact upon the victim's
academic performance or to create an intimidating, hostile, or offensive educational environment. (Education
Code 212.5, 48900.2)

2. Caused, attempted to cause, threatened to cause, or participated in an act of hate violence as defined in
Education Code 233 (Education Code 48900.3)

Hate violence means any act punishable under Penal Code 422.6, 422.7, or 422.75. Such acts include injuring
or intimidating a victim, interfering with the exercise of a victim's civil rights, or damaging a victim's property
because of the victim's race, ethnicity, religion, nationality, disability, gender, gender identity, gender
expression, or sexual orientation; a perception of the presence of any of those characteristics in the victim; or
the victim's association with a person or group with one or more of those actual or perceived characteristics.
(Education Cade 233; Penal Code 422.55)

3. Intentionally engaged in harassment, threats, or intimidation against district personnel or students that is
sufficiently severe or pervasive to have the actual and reasonably expected effect of materially disrupting
classwork, creating substantial disorder, and invading the rights of school personnel or students by creating an
intimidating or hostile educational environment. (Education Code 48900.4)

Suspension from Class by a Teacher



A teacher may suspend a student from class for the remainder of the day and the following day for any of the acts
specified in Education Code 48900 and listed as Items #1-19 under "Grounds for Suspension and Expulsion: Grades
K-12" above or for disruption or willful defiance at any grade level, including grades K-8. (Education Code 48910)

When suspending a student from class, the teacher shall immediately report this action to the principal or designee
and send the student to the principal or designee for appropriate action. If that action requires the continuing
presence of the student at school, the student shall be appropriately supervised during the class periods from which
the student has been suspended. (Education Code 48910)

As soon as possible after the teacher decides to suspend the student, the teacher shall ask the student's
parent/guardian to attend a parent-teacher conference regarding the suspension. A counselor or psychologist may
attend the conference if it is practicable, and a school administrator shall attend if either the parent/guardian or
teacher so requests. (Education Code 48910)

A student suspended from class shall not be returned to class during the period of the suspension without the
approval of the teacher of the class and the principal or designee. (Education Code 48910)

A student suspended from class shall not be placed in another regular class during the period of suspension.
However, a student assigned to more than one class per day may continue to attend other regular classes except
those held at the same time as the class from which the student was suspended. (Education Code 48910)

A teacher may also refer a student, for any of the acts specified above in Education Code 48900, to the principal or
designee for consideration of a suspension from school. (Education Code 48910)

The teacher of any class from which a student is suspended may require the student to complete any assignments
and tests missed during the removal. (Education Code 48913)

Suspension by Superintendent, Principal or Principal's Designee

To implement disciplinary procedures at a school site, the principal may, in writing, designate as the principal's
designee another administrator or, if the principal is the only administrator at the school site, a certificated employee.
As necessary, the principal may, in writing, also designate another administrator or certificated employee as the
secondary designee to assist with disciplinary procedures when the principal and the principal's primary designee are
absent from the school site.

The Superintendent, principal, or designee shall immediately suspend any student found at school or at a school
activity away from school to have committed any of the acts listed in the Board policy under "Authority to Expel” for
which a recommendation of expulsion is required. (Education Code 48915(c))

The Superintendent, principal, or designee may impose a suspension for a first offense if it is determined that the
student violated any of Items #1-5 listed under "Grounds for Suspension and Expulsion: Grades K-12" above or if the
student's presence causes a danger to persons. (Education Code 48900.5)

For all other offenses, a student may be suspended only when the Superintendent or principal has determined that
other means of correction have failed to bring about proper conduct. (Education Code 48900.5)

When other means of correction are implemented prior to imposing suspension upon a student, including supervised
suspension, the Superintendent, principal, or designee shall document the other means of correction used and retain
the documentation in the student's record. (Education Code 48900.5)

Length of Suspension

The Superintendent, principal, or designee may suspend a student from school for not more than five consecutive
school days. (Education Code 48911)

A student may be suspended from school for not more than 20 school days in any school year. However, if a student
enrolls in or is transferred to another regular school, an opportunity school or class, or continuation school or class



for the purpose of adjustment, the student may be suspended for not more than 30 school days in a school year. The
district may count suspensions that occur while a student is enrolled in another school district toward the maximum
number of days for which the student may be suspended in any school year. (Education Code 48903, 48911, 48912)

These restrictions on the number of days of suspension shall not apply when the suspension is extended pending an
expulsion. (Education Code 48911)

Due Process Procedures for Suspension

Suspensions shall be imposed in accordance with the following procedures:

1. Informal Conference: Suspension shall be preceded by an informal conference conducted by the
Superintendent, principal, or designee with the student and, whenever practicable, the teacher, supervisor, or
school employee who referred the student to the principal. At the conference, the student shall be informed of
the reason for the disciplinary action, including the other means of correction that were attempted before the
suspension as required pursuant to Education Code 48900.5, and the evidence against the student, and shall
be given the opportunity to present the student's version and evidence in the student's defense. (Education
Code 48911)

This conference may be omitted if the Superintendent, principal, or designee determines that an emergency
situation exists involving a clear and present danger to the lives, safety, or health of students or school
personnel. If a student is suspended without this conference, the student, the student's parent/guardian, or if
the student is a foster youth, the foster youth's educational rights holder, attorney, and county social worker,
or if the student is an Indian child, the Indian child's tribal social worker and, if applicable, county social worker,
shall be notified of the student's right to a conference and the right to return to school for the purpose of the
conference. The conference shall be held within two school days, unless the student waives the right to it or is
physically unable to attend for any reason. In such a case, the conference shall be held as soon as the student is
physically able to return to school for the conference. (Education Code 48911)

2. Administrative Actions: All requests for student suspension are to be processed by the principal or designee. A
school employee shall report the suspension, including the name of the student and the cause for the
suspension, to the Superintendent or designee. (Education Code 48911)

3. Notice to Parents/Guardians: At the time of the suspension, a school employee shall make a reasonable effort
to contact the parent/guardian, or if the student is a foster youth, the foster youth's educational rights holder,
attorney, and county social worker, or if the student is an Indian child, the Indian child's tribal social worker,
and, if applicable, the county social worker, in person, by email, or by telephone. Whenever a student is
suspended, the parent/guardian, or, if applicable, the foster youth's educational rights holder, attorney, and
county social worker, or the Indian child's tribal social worker and, if applicable, the county social worker, shall
also be notified in writing of the suspension. (Education Code 48911)

This notice shall state the specific offense committed by the student. (Education Code 48900.8)
4. In addition, the notice may state the date and time when the student may return to school.

5. Parent/Guardian Conference: Whenever a student is suspended, school officials may conduct a meeting with
the parent/guardian to discuss the cause(s) and duration of the suspension, the school policy involved, and any
other pertinent matter. (Education Code 48914)

If school officials request to meet with the parent/guardian, a foster youth's educational rights holder,
attorney, and county social worker, or an Indian child's tribal social worker, and, if applicable, the county social
worker, the notice may state that the law requires such individuals to respond to the request without delay.
However, the student shall not be penalized for the failure of the parent/guardian, a foster youth's educational
rights holder, attorney, and county social worker, or an Indian child's tribal social worker, and, if applicable, the
county social worker, to attend such a conference. The student may not be denied reinstatement solely
because such individuals failed to attend the conference. (Education Code 48911)

6. Extension of Suspension: If the Board is considering the expulsion of a suspended student from any school or
the suspension of a student for the balance of the semester from continuation school, the Superintendent or
designee may, in writing, extend the suspension until such time as the Board has made a decision, provided the
following requirements are followed: (Education Code 48911)



a. The extension of the original period of suspension is preceded by notice of such extension with an offer
to hold a conference concerning the extension, giving the student an opportunity to be heard. This
conference may be held in conjunction with a meeting requested by the student or parent/guardian to
challenge the original suspension.

b. The Superintendent or designee determines, following a meeting in which the student and the student's
parent/guardian were invited to participate, that the student's presence at the school or at an alternative
school would endanger persons or property or threaten to disrupt the instructional process.

¢. If the student involved is a foster youth or Indian child, the Superintendent or designee shall notify the
district's educational liaison of the need to invite the foster youth's educational rights holder, attorney
and county social worker, or the Indian child's tribal social worker or, if applicable, the county social
worker, to attend the meeting. (Education Code 48853.5, 48911, 48918.1)

d. If the student involved is a homeless child or youth, the Superintendent or designee shall notify the
district liaison for homeless students. (Education Code 48918.1)

e. Inlieu of or in addition to suspending a student, the Superintendent, principal, or designee may provide
services or require the student to participate in an alternative disciplinary program designed to correct
the behavior and keep the student in school.

Suspension by the Board

The Board may suspend a student for any of the acts listed under "Grounds for Suspension and Expulsion: Grades K-
12," "Additional Grounds for Suspension and Expulsion: Grades 4-12," and "Additional Grounds for Suspension and
Expulsion: Grades 9-12" above and within the limits specified under "Suspension by Superintendent, Principal, or
Designee" above. (Education Code 48912)

The Board may suspend a student enrolled in a continuation school or class for a period not longer than the
remainder of the semester. The suspension shall meet the requirements of Education Code 48915. (Education Code
48912.5)

When the Board is considering a suspension, disciplinary action, or any other action (except expulsion) against any
student, it shall hold a closed session if a public hearing would lead to disclosure of information that would violate a
student's right to privacy under Education Code 49073-49079. (Education Code 35146, 48912)

The Board shall provide the student and parent/guardian with written notice of the closed session by registered or
certified mail or personal service. Upon receiving this notice, the student or parent/guardian may request a public
meeting, and this request shall be granted if made in writing within 48 hours after receipt of the Board's notice.
However, any discussion that conflicts with any other student's right to privacy still shall be held in closed session.
(Education Code 35146, 48912)

On-Campus Suspension

A student for whom an expulsion action has not been initiated and who poses no imminent danger or threat to the
school, students, or staff may be assigned to on-campus suspension in a separate classroom, building, or site for the
entire period of suspension. The following conditions shall apply: (Education Code 48911.1)

1. The on-campus suspension classroom shall be staffed in accordance with law.
2. The student shall have access to appropriate counseling services.

3. The on-campus suspension classroom shall promote completion of schoolwork and tests missed by the student
during the suspension.

4, The student shall be responsible for contacting the student's teacher(s) to receive assignments to be
completed in the supervised suspension classroom. The teacher(s) shall provide all assignments and tests that
the student will miss while suspended. If no such work is assigned, the person supervising the suspension
classroom shall assign schoolwork.



At the time a student is assigned to an on-campus suspension classroom, the principal or designee shall notify the
student's parent/guardian, or if the student is a foster youth, the foster youth's educational rights holder, attorney,
and county social worker, or, if the student if an Indian child, the Indian child's tribal social worker and, if applicable,
county social worker, in person, by email, or by telephone. When the assignment is for longer than one class period,
this notification shall be made in writing. (Education Code 48911.1)

Superintendent or Principal's Authority to Recommend Expulsion

Unless the Superintendent or principal determines that expulsion should not be recommended under the
circumstances or that an alternative means of correction would address the conduct, the Superintendent or principal
shall recommend a student's expulsion for any of the following acts: (Education Code 48915)

1. Causing serious physical injury to another person, except in self-defense
2. Possession of any knife or other dangerous object of no reasonable use to the student

3. Unlawful possession of any controlled substance as listed in Health and Safety Code 11053-11059, except for:
a. The first offense for the possession of not more than one ounce of marijuana, other than concentrated
cannabis

b. The student's possession of over-the-counter medication for use by the student for medical purposes
c. Medication prescribed for the student by a physician
4. Robbery or extortion

5. Assault or battery, as defined in Penal Code 240 and 242, upon any school employee

In determining whether to recommend the expulsion of a student, the Superintendent, principal, or designee shall act
as quickly as possible to ensure that the student does not lose instructional time. (Education Code 48915)

Student's Right to Expulsion Hearing

Any student recommended for expulsion shall be entitled to a hearing to determine whether the student should be
expelled. The hearing shall be held within 30 school days after the Superintendent, principal, or designee determines
that the student has committed the act(s) that form the basis for the expulsion recommendation. (Education Code
48918(a))

The student is entitled to at least one postponement of an expulsion hearing for a period of not more than 30
calendar days. The request for postponement shall be in writing. Any subsequent postponement may be granted at
the Board's discretion. (Education Code 48918(a))

If the Board finds it impractical during the regular school year to comply with these time requirements for conducting
an expulsion hearing, the Superintendent or designee may, for good cause, extend the time period by an additional
five school days. Reasons for the extension shall be included as a part of the record when the expulsion hearing is
held. (Education Code 48918(a))

If the Board finds it impractical to comply with the time requirements of the expulsion hearing due to a summer
recess of Board meetings of more than two weeks, the days during the recess shall not be counted as school days.
The days not counted during the recess may not exceed 20 school days, as defined in Education Code 48925. Unless
the student requests in writing that the expulsion hearing be postponed, the hearing shall be held not later than 20
calendar days prior to the first day of the next school year. {(Education Code 48918(a))

Once the hearing starts, all matters shall be pursued with reasonable diligence and concluded without unnecessary
delay. (Education Code 48918(a))

Stipulated Expulsion

After a determination that a student has committed an offense for which the student may be expelled, the



Superintendent, principal, or designee shall offer the student, the student's parent/guardian, or, when applicable,
other person holding the right to make educational decisions for the student, the option to waive a hearing and
stipulate to the expulsion or to a suspension of the expulsion under certain conditions. The offer shall be made only
after written notice of the expulsion hearing pursuant to Education Code 48918 has been given.

The stipulation agreement shall be in writing and shall be signed by the student, the student's parent/guardian, or,
when applicable, the person holding the right to make educational decisions for the student. The stipulation
agreement shall include notice of all the rights that the student is waiving, including the waiving of the right to have a
full hearing, to appeal the expulsion to the County Board of Education, and to consult legal counsel.

A stipulated expulsion agreed to by the student, the student’s parent/guardian, or, when applicable, the person
holding the right to make educational decisions for the student, shall be effective upon approval by the Board.

Rights of Complaining Witness
An expulsion hearing involving allegations of sexual assault or sexual battery may be postponed for one school day in

order to accommodate the special physical, mental, or emotional needs of a student who is the complaining witness.
(Education Code 48918.5)

Whenever the Superintendent or designee recommends an expulsion hearing that addresses allegations of sexual
assault or sexual battery, the Superintendent or designee shall give the complaining witness a copy of the district's

suspension and expulsion policy and regulation and shall advise the witness of the right to: (Education Code
48918.5)

1. Receive five days' notice of the scheduled testimony at the hearing
2. Have up to two adult support persons present at the hearing at the time the witness testifies

3. Have a closed hearing during the time the witness testifies
Whenever any allegation of sexual assault or sexual battery is made, the Superintendent or designee shall
immediately advise complaining witnesses and accused students to refrain from personal or telephone contact with
each other during the time when an expulsion process is pending. (Education Code 48918.5)
Written Notice of the Expulsion Hearing
Written notice of the expulsion hearing shall be forwarded to the student and the student's parent/guardian at least
10 calendar days before the date of the hearing. The notice shall include: (Education Code 48900.8, 48918(b))

1. The date and place of the hearing

2. A statement of the specific facts, charges, and offense upon which the proposed expulsion is based

3. A copy of district disciplinary rules which relate to the alleged violation

4. Notification of the student’s or parent/guardian's obligation, pursuant to Education Code 48915.1, to provide
information about the student's status in the district to any other district in which the student seeks enrollment

This obligation applies when a student is expelled for acts other than those described in Education Code
48915(a) or (c).

5. The opportunity for the student or the student's parent/guardian to appear in person or be represented by
legal counsel or by a nonattorney adviser

Legal counsel means an attorney or lawyer who is admitted to the practice of law in California and is an active
member of the State Bar of California.

Nonattorney adviser means an individual who is not an attorney or lawyer, but who is familiar with the facts of
the case and has been selected by the student or student's parent/guardian to provide assistance at the
hearing.



6. The right to inspect and obtain copies of all documents to be used at the hearing
7. The opportunity to confront and question all witnesses who testify at the hearing

8. The opportunity to question all evidence presented and to present oral and documentary evidence on the
student's behalf, including witnesses

Additional Notice of Expulsion Hearing for Foster Youth, Homeless Students, and Indian Children

If the student facing expulsion is a foster student or Indian child, the Superintendent or designee shall also send
notice of the hearing to the foster youth's' educational rights holder, attorney, and county social worker, or the
Indian child's tribal social worker and, if applicable, county social worker, at least 10 calendar days prior to the
hearing. (Education Code 48918.1)

If the student facing expulsion is a homeless student, the Superintendent or designee shall also send notice of the
hearing to the district liaison for homeless students at least 10 calendar days prior to the hearing. (Education Code
48918.1)

Any notice for these purposes may be provided by the most cost-effective method possible, including by email or a
telephone call. (Education Code 48918.1)

Conduct of Expulsion Hearing

1. Closed Session: Notwithstanding Education Code 35145, the Board shall conduct a hearing to consider the
expulsion of the student in a session closed to the public unless the student requests in writing at least five
days prior to the hearing that the hearing be a public meeting. If such a request is made, the meeting shall be
public to the extent that privacy rights of other students are not violated. (Education Code 48918)

2. Whether the expulsion hearing is held in closed or public session, the Board may meet in closed session to
deliberate and determine whether the student should be expelled. If the Board admits any other person to this
closed session, the parent/guardian, the student, and the counsel of the student also shall be allowed to attend
the closed session. (Education Code 48918(c))

If a hearing that involves a charge of sexual assault or sexual battery is to be conducted in public, a complaining
witness shall have the right to testify in closed session when testifying in public would threaten serious
psychological harm to the witness and when there are no alternative procedures to avoid the threatened harm,
including, but not limited to, a videotaped deposition or contemporaneous examination in another place
communicated to the hearing room by closed-circuit television. (Education Code 48918(c))

3. Record of Hearing: A record of the hearing shall be made and may be maintained by any means, including
electronic recording, as long as a reasonably accurate and complete written transcription of the proceedings
can be made. (Education Code 48918(g))

4. Subpoenas: Before commencing a student expulsion hearing, the Board may issue subpoenas, at the request of
either the student or the Superintendent or designee, for the personal appearance at the hearing of any person
who actually witnessed the action that gave rise to the recommendation for expulsion. After the hearing has
commenced, the Board or the hearing officer or administrative panel may issue such subpoenas at the request
of the student or the County Superintendent of Schools or designee. All subpoenas shall be issued in
accordance with Code of Civil Procedure 1985-1985.2 and enforced in accordance with Government Code
11455.20. (Education Code 48918(i))

Any objection raised by the student or the Superintendent or designee to the issuance of subpoenas may be
considered by the Board in closed session, or in open session if so requested by the student, before the
meeting. The Board's decision in response to such an objection shall be final and binding. (Education Code
48918(i)

If the Board determines, or if the hearing officer or administrative panel finds and submits to the Board, that a
witness would be subject to unreasonable risk of harm by testifying at the hearing, a subpoena shall not be
issued to compel the personal attendance of that witness at the hearing. However, that witness may be



compelled to testify by means of a sworn declaration as described in Item #6 below. (Education Code
48918(i))

. Presentation of Evidence: Technical rules of evidence shall not apply to the expulsion hearing, but relevant
evidence may be admitted and used as proof only if it is the kind of evidence on which reasonable persons can
rely in the conduct of serious affairs. The decision of the Board to expel shall be supported by substantial
evidence that the student committed any of the acts pursuant to Education Code 48900 and listed in "Grounds
for Suspension and Expulsion: Grades K-12," "Additional Grounds for Suspension and Expulsion: Grades 4-12,"
and "Additional Grounds for Suspension and Expulsion: Grades 9-12" above. (Education Code 48918(h))

. Findings of fact shall be based solely on the evidence at the hearing. Although no finding shall be based solely
on hearsay, sworn declarations may be admitted as testimony from witnesses whose disclosure of their
identity or testimony at the hearing may subject them to an unreasonable risk of physical or psychological
harm. (Education Code 48918(f))

In cases where a search of a student's persan or property has occurred, evidence describing the
reasonableness of the search shall be included in the hearing record.

. Testimony by Complaining Witnesses: The following procedures shall be observed when a hearing involves
allegations of sexual assault or sexual battery by a student: (Education Code 48918, 48918.5)

a. Any complaining witness shall be given five days' notice before being called to testify.

b. Any complaining witness shall be entitled to have up to two adult support persons, including, but not
limited to, a parent/guardian or legal counsel, present during the testimony.

¢. Before a complaining witness testifies, support persons shall be admonished that the hearing is
confidential.

d. The person presiding over the hearing may remove a support person who is disrupting the hearing.

e. If one or both support persons are also witnesses, the hearing shall be conducted in accordance with
Penal Code 868.5.

f. Evidence of specific instances of prior sexual conduct of a complaining witness shall be presumed
inadmissible and shall not be heard unless the person conducting the hearing determines that
extraordinary circumstances require the evidence to be heard. Before such a determination is made, the
complaining witness shall be given notice and an opportunity to oppose the introduction of this
evidence. In the hearing on the admissibility of this evidence, the complaining witness shall be entitled to
be represented by a parent/guardian, legal counsel, or other support person. Reputation or opinion
evidence regarding the sexual behavior of a complaining witness shall not be admissible for any purpose.

g. In order to facilitate a free and accurate statement of the experiences of the complaining witness and to
prevent discouragement of complaints, the district shall provide a nonthreatening environment.

i. The district shall provide a room separate from the hearing room for the use of the complaining
witness before and during breaks in testimony.

ii. At the discretion of the person conducting the hearing, the complaining witness shall be allowed
reasonable periods of relief from examination and cross-examination during which the complaining
witness may leave the hearing room.

iii. The person conducting the hearing may:

A. Arrange the seating within the hearing room so as to facilitate a less intimidating
environment for the complaining witness

B. Limit the time for taking the testimony of a complaining witness to normal school hours, if
there is no good cause to take the testimony during other hours

C. Permit one of the support persons to accompany the complaining witness to the witness



stand

8. Decision: The Board's decision as to whether to expel a student shall be made within 40 school days after the
student is removed from school, unless the student requests in writing that the decision be postponed.
{Education Code 48918(a))

Final Action by the Board

Whether the expulsion hearing is conducted in closed or open session by the Board, a hearing officer, or an
administrative panel or is waived through the signing of a stipulated expulsion agreement, the final action to expel
shall be taken by the Board in public. (Education Code 48918(j))

The Board's decision is final. If the decision is to not expel, the student shall be reinstated immediately. If the decision
is to suspend the enforcement of the expulsion, the student shall be reinstated under the conditions of the
suspended expulsion.

Upon ordering an expulsion, the Board shall set a date when the student shall be reviewed for readmission to a
school within the district. For a student expelled for any "mandatory recommendation and mandatory expulsion” act
listed in the section "Authority to Expel" in the accompanying Board policy, this date shall be one year from the date
the expulsion occurred, except that the Board may set an earlier date on a case-by-case basis. For a student expelled
for other acts, this date shall be no later than the last day of the semester following the semester in which the
expulsion occurred. If an expulsion is ordered during summer session or the intersession period of a year-round
program, the Board shall set a date when the student shall be reviewed for readmission not later than the last day of
the semester following the summer session or intersession period in which the expulsion occurred. (Education Code
48916)

At the time of the expulsion order, the Board shall recommend a plan for the student's rehabilitation, which may
include: (Education Code 48916)

1. Periodic review, as well as assessment at the time of review, for readmission

2. Recommendations for improved academic performance, tutoring, special education assessments, job training,
counseling, employment, community service, or other rehabilitative programs

With parent/guardian consent, students who have been expelled for reasons relating to controlled substances or
alcohol may be required to enroll in a county-sponsored drug rehabilitation program before returning to school.
(Education Code 48916.5)

Written Notice to Expel

The Superintendent or designee shall send written notice of the decision to expel to the student or parent/guardian.
This notice shall include the following:

1. The specific offense committed by the student for any of the causes for suspension or expulsion listed above
under "Grounds for Suspension and Expulsion: Grades K-12," "Additional Grounds for Suspension and
Expulsion: Grades 4-12," or "Additional Grounds for Suspension and Expulsion: Grades 9-12" (Education Code
48900.8)

2. The fact that a description of readmission procedures will be made available to the student and
parent/guardian (Education Code 48916)

3. Notice of the right to appeal the expulsion to the County Board (Education Code 48918)

4. Notice of the alternative educational placement to be provided to the student during the time of expulsion
(Education Code 48918)

5. Notice of the student's or parent/guardian's obligation to inform any new district in which the student seeks to
enroll of the student's status with the expelling district, pursuant to Education Code 48915.1 (Education Code



48918)

Decision to Suspend Expulsion Order

In accordance with Board policy, when deciding whether to suspend the enforcement of an expulsion order, the
Board shall take into account the following criteria:

1. The student's pattern of behavior
2. The seriousness of the misconduct

3. The student's attitude toward the misconduct and willingness to follow a rehabilitation program
The suspension of the enforcement of an expulsion shall be governed by the following:

1. The Board may, as a condition of the suspension of enforcement, assign the student to a school, class, or
program appropriate for the student's rehabilitation. This rehabilitation program may provide for the
involvement of the student's parent/guardian in the student's education. However, a parent/guardian's refusal
to participate in the rehabilitation program shall not be considered in the Board's determination as to whether
the student has satisfactorily completed the rehabilitation program. (Education Code 48917)

2. During the period when enforcement of the expulsion order is suspended, the student shall be on probationary
status. (Education Code 48917)

3. The suspension of the enforcement of an expulsion order may be revoked by the Board if the student commits
any of the acts listed under "Grounds for Suspension and Expulsion: Grades K-12," "Additional Grounds for
Suspension and Expulsion: Grades 4-12," or "Additional Grounds for Suspension and Expulsion: Grades 9-12"
above or violates any of the district's rules and regulations governing student conduct. (Education Code
48917)

4. When the suspension of enforcement of an expulsion order is revoked, a student may be expelled under the
terms of the original expulsion order. (Education Code 48917)

5. Upon satisfactory completion of the rehabilitation assignment, the Board shall reinstate the student in a district
school. Upon reinstatement, the Board may order the expunging of any or all records of the expulsion
proceedings. (Education Code 48917)

6. The Superintendent or designee shall send written notice of any decision to suspend the enforcement of an
expulsion order during a period of probation to the student or parent/guardian. The notice shall inform the
parent/guardian of the right to appeal the expulsion to the County Board, the alternative educational
placement to be provided to the student during the period of expulsion, and the student's or parent/guardian's
obligation to inform any new district in which the student seeks to enroll of the student's status with the
expelling district, pursuant to Education Code 48915.1(b). (Education Code 48918(j)}

7. Suspension of the enforcement of an expulsion order shall not affect the time period and requirements for the
filing of an appeal of the expulsion order with the County Board. (Education Code 48917)

Appeal

If a student is expelled from school, the student or parent/guardian is entitled to file an appeal of the Board's
decision with the County Board. The appeal must be filed within 30 days of the Board's decision to expel, even if the
expulsion order is suspended and the student is placed on probation. (Education Code 48919)

If the student submits a written request for a copy of the written transcripts and supporting documents from the
district simultaneously with the filing of the notice of appeal with the County Board, the district shall provide the
student with these documents within 10 school days following the student's written request. (Education Code
48919)

Notification to Law Enforcement Authorities



Prior to the suspension ar expulsion of any student, the principal or designee shall notify appropriate city or county
law enforcement authorities of any student acts of assault which may have violated Penal Code 245. {Education
Code 48902)

The principal or designee shall notify appropriate city or county law enforcement authorities of any student acts
which may involve the possession or sale of narcotics or of a controlled substance, or of any student acts involving
the possession, sale, or furnishing of firearms, explosives, or other dangerous weapons in violation of Education Code
48915(c)(1) or (5) or Penal Code 626.9 and 626.10. (Education Code 48902)

Within one school day after a student's suspension or expulsion, the principal or designee shall notify appropriate
county or district law enforcement authorities, by telephone or other appropriate means, of any student acts which
may violate Education Code 48900(c) or (d), relating to the possession, use, offering, or sale of controlled substances,
alcohol, or intoxicants of any kind. (Education Code 48902)

Placement During Expulsion

The Board shall refer expelled students to a program of study that is: (Education Code 48915, 48915.01)

1. Appropriately prepared to accommodate students who exhibit discipline problems

2. Not provided at a comprehensive middle, junior, or senior high school or at any elementary school, unless the
program is offered at a community day school established at any of these

3. Not housed at the school site attended by the student at the time of suspension

When the placement described above is not available and when the County Superintendent so certifies, students
expelled for only acts described in Items #6-12 under "Grounds for Suspension and Expulsion: Grades K-12" and
Items #1-3 under "Additional Grounds for Suspension and Expulsion: Grades 4-12" above may be referred to a
program of study that is provided at another comprehensive middle, junior, or senior high school or at an elementary
school. (Education Code 48915)

The program for a student expelled from any of grades K-6 shall not be combined or merged with programs offered
to students in any of grades 7-12. (Education Code 48916.1)

Readmission After Expulsion

Prior to the date set by the Board for the student's readmission:

1. The Superintendent or designee shall hold a conference with the student's parent/guardian, or other person
holding the right to make educational decisions for the student, and the student. At the conference, the
student'’s rehabilitation plan shall be reviewed and the Superintendent or designee shall verify that the
provisions of this plan have been met. School regulations shall be reviewed and the student and the student's
parent/guardian or other person holding the right to make educational decisions for the student shall be asked
to indicate in writing their willingness to comply with these regulations.

2. The Superintendent or designee shall transmit to the Board a recommendation regarding readmission. The
Board shall consider this recommendation in closed session. If a written request for open session is received
from the student's parent/guardian or other person holding the right to make educational decisions for the
student, or adult student, it shall be honored to the extent that privacy rights of other students are not
violated.

3. If the readmission is granted, the Superintendent or designee shall notify the student and the student's
parent/guardian, or other person holding the right to make educational decisions for the student, by registered
mail, of the Board's decision regarding readmission.

4. The Board may deny readmission only if it finds that the student has not satisfied the conditions of the
rehabilitation plan or that the student continues to pose a danger to campus safety or to other district students
or employees. (Education Code 48916)

5. If the Board denies the readmission of a student, the Board shall determine either to continue the student's



placement in the alternative educational program initially selected or to place the student in another program
that serves expelled students, including placement in a county community school.

6. The Board shall provide written notice to the expelled student and the student's parent/guardian, or other
person holding the right to make educational decisions for the student, describing the reasons for denying
readmittance into the regular program. This notice shall indicate the Board's determination of the educational
program which the Board has chosen. The student shall enroll in that program unless the parent/guardian
chooses to enrall the student in another school district.

No student shall be denied readmission into the district based solely on the student's arrest, adjudication by a
juvenile court, formal or informal supervision by a probation officer, detention in a juvenile facility, enrollment in a
juvenile court school, or other such contact with the juvenile justice system. (Education Code 48645.5)

Maintenance of Records

The district shall maintain a record of each suspension and expulsion, including its specific cause(s). (Education Code
48900.8)

Expulsion records of any student shall be maintained in the student's mandatory interim record and sent to any
school in which the student subsequently enrolls upon written request by that school. (Education Code 48918(k))

The Superintendent or designee shall, within five working days, honor any other district's request for information
about an expulsion from this district. (Education Code 48915.1)
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A student identified as an individual with a disability pursuant to the Individuals with Disabilities Education Act
(IDEA), 20 USC 1400-1482, is subject to the same grounds and procedures for suspension and expulsion which apply
to students without disabilities, except as otherwise specified in this administrative regulation.

Suspension or expulsion of a student with disabilities shall be in accordance with Board Policy 5144.1 - Suspension
and Expulsion/Due Process and this administrative regulation.

When a student with disabilities exhibits behavior which impedes the student's own learning or that of athers, the
student's individualized education program (IEP) team shall consider positive behavioral interventions and supports,
and other strategies, to address the behavior. (Education Code 56521.2; 20 USC 1414)

Suspension

The Superintendent or designee may suspend a student with a disability for up to 10 consecutive school days for a
single incident of misconduct, and for up to 20 cumulative school days in a school year as long as the pattern of
suspension(s) does not constitute a change in placement pursuant to 34 CFR 300.536. {Education Code 48903; 34
CFR 300.530)

The Superintendent or designee shall determine, on a case-by-case basis, whether a pattern of removals of a student
from the student's current educational placement for disciplinary reasons constitutes a change of placement. A
change of placement shall be deemed to have occurred under either of the following circumstances: (34 CFR
300.536)

1. The removal is for more than 10 consecutive school days

2. The student has been subjected to a series of remavals that constitute a pattern because of all of the
following:

a. The series of removals total more than 10 school days in a school year

b. The student's behavior is substantially similar to the student's behavior in previous incidents that
resulted in the series of removals

¢. Additional factors, such as the length of each removal, the total amount of time the student has been
removed, and the proximity of the removals to one another

If a student's removal is determined to be a change of placement as specified in Items #1-2 above, the student's IEP
team shall determine the appropriate educational services. Such services shall be designed to enable the student to
continue to participate in the general education curriculum in another setting, to progress toward meeting the goals
set out in the student's IEP, and to address the student's behavior violation so that it does not recur. (20 USC
1412(a)(1)(A); 34 CFR 300.530)

If the IEP of a student with a disability requires the district to provide the student with transportation, the district
shall provide the student with an alternative form of transportation at no cost to the student or the student's
parent/guardian when, as a result of a suspension, the student is excluded from school bus transportation.
(Education Code 48915.5)

The principal or designee shall monitor the number of days, including portions of days, in which a student with an IEP
has been suspended during the school year.

Interim Alternative Educational Placement Due to Dangerous Behavior



The district may unilaterally place a student with a disability in an appropriate interim alternative educational setting
for up to 45 school days, without regard to whether the behavior is a manifestation of the student's disability, when
the student commits one of the following acts while at school, going to or from school, or at a school-related
function: (20 USC 1415(k)(1)G); 34 CFR 300.530)

1. Carries or possesses a weapon, as defined in 18 USC 230
2. Knowingly possesses or uses illegal drugs
3. Sells or solicits the sale of a controlled substance as identified in 21 USC 812(c), Schedules |-V

4. Inflicts serious bodily injury upon another person as defined in 18 USC 1365

The student's interim alternative educational setting shall be determined by the student's IEP team. (20 USC 1415(k)
(1XG); 34 CFR 300.531)

On the date the decision to take disciplinary action is made, the student's parent/guardian shall be notified of the
decision and provided the procedural safeguards notice pursuant to 34 CFR 300.504. (20 USC 1415(k){1)(H); 34 CFR
300.530)

A student who has been removed from the student's current placement because of dangerous behavior shall receive
services, although in another setting, to the extent necessary to allow the student to participate in the general
education curriculum and to progress toward meeting the goals set out in the IEP. As appropriate, the student shall
also receive a functional behavioral assessment and behavioral intervention services and modifications that are
designed to address the behavior violation so that it does not recur. (20 USC 1415(k)(1){D); 34 CFR 300.530)

Manifestation Determination

The following procedural safeguards shall apply when a student with a disability is suspended for more than 10
consecutive school days, when a series of removals of a student constitutes a pattern, or when a change of
placement of a student is contemplated due to a violation of the district's code of conduct:

1. Notice: On the date the decision to take disciplinary action is made, the student's parent/guardian shall be
notified of the decision and provided the procedural safeguards notice pursuant to 34 CFR 300.504. If the
student is a foster youth, the notice shall be given to the student's educational rights holder, attorney, and
county social worker, and, if the student is an Indian child, the student's tribal social worker and, if applicable,
county social worker. (Education Code 48853.5; 20 USC 1415(k)(1)(H); 34 CFR 300.530)

2. Manifestation Determination Review: Immediately if possible, but in no case later than 10 school days after
the date the decision to take disciplinary action is made, a manifestation determination review shall be made of
the relationship between the student's disability and the behavior subject to the disciplinary action. (20 USC
1415(k)(1)(E); 34 CFR 300.530)

If the student is a foster youth or Indian child, the foster youth's educational rights holder, attorney, or county
social worker, or the Indian child's tribal social worker and, if applicable, county social worker, shall be invited
to participate in the manifestation determination review. (Education Code 48915.5)

At the manifestation determination review, the district, the student's parent/guardian, and relevant members
of the IEP team (as determined by the district and parent/guardian) shall review all relevant information in the
student'’s file, including the student’s IEP, any teacher observations, and any relevant information provided by
the parents/guardians, to determine whether the conduct in question was either of the following: (20 USC
1415(k)(1XE); 34 CFR 300.530)

a. Caused by or had a direct and substantial relationship to the student’s disability

b. A direct result of the district's failure to implement the student's IEP, in which case the district shall take
immediate steps to remedy those deficiencies

If the manifestation review team determines that either of the above conditions applies, the student's
conduct shall then be determined to be a manifestation of the student's disability. (20 USC 1415(k)(1)E);



34 CFR 300.530)

3. Determination that Behavior is a Manifestation of the Student's Disability: When the student's conduct has
been determined to be a manifestation of the student's disability, the IEP team shall conduct a functional
behavioral assessment, unless one had been conducted before the occurrence of the behavior that resulted in
the change of placement, and shall implement a behavioral intervention plan for the student. If a behavioral
intervention plan has already been developed, the IEP team shall review the behavioral intervention plan and
modify it as necessary to address the behavior. (20 USC 1415(k)(1)(F); 34 CFR 300.530)

The student shall be returned to the placement from which the student was removed, unless the
parent/guardian and Superintendent or designee agree to a change of placement as part of the modification of
the behavioral intervention plan. (20 USC 1415(k)(1)(F); 34 CFR 300.530)

4. Determination that Behavior is Not a Manifestation of the Student's Disability: When it has been determined
that the student’s conduct was not a manifestation of the disability, the student may be disciplined in
accordance with the procedures for students without disabilities. However, the student's IEP team shall
determine services necessary to enable the student to participate in the general education curriculum in
another setting and to allow the student to progress toward meeting the goals set out in the [EP. (20 USC
1415(k)(1)(D); 34 CFR 300.530)

As appropriate, the student also shall receive a functional behavioral assessment and behavioral intervention
services and modifications that are designed to address the behavior violation so that it does not recur. (20
USC 1415(k)(1)(D); 34 CFR 300.530)

Due Process Appeals

If the parent/guardian disagrees with any district decision regarding placement under 34 CFR 300.530 (suspension
and removal for dangerous circumstances), 34 CFR 300.531 (interim alternative placement), or the manifestation
determination under 34 CFR 300.530(e), the parent/guardian may appeal the decision by requesting a hearing. The
district may request a hearing if the district believes that maintaining the student's current placement is substantially
likely to result in injury to the student or others. In order to request a due process hearing, the requesting party shall
file a complaint pursuant to 34 CFR 300.507 and 300.508(a) and (b). (20 USC 1415(k)(3); 34 CFR 300.532)

Whenever a hearing is requested as specified above, the parent/guardian or the district shall have an opportunity for
an expedited due process hearing consistent with requirements specified in 34 CFR 300.507, 300.508 (a)-(c), and
300.510-300.514.

If the student's parent/guardian or the district has initiated a due process hearing under 34 CFR 300.532 as detailed
above, the student shall remain in the interim alternative educational setting pending the decision of the hearing
officer or until the expiration of the 45-day time period, whichever occurs first, unless the parent/guardian and
district agree otherwise. (20 USC 1415(k}{4); 34 CFR 300.533)

Readmission

Readmission pracedures for students with disabilities shall be the same as those adopted for students without
disabilities. Upon readmission of a student with disabilities, an IEP team meeting shall be convened to review and, as
necessary, modify the student's IEP.

Decision Not to Enforce Expulsion Order

The Governing Board's criteria for suspending the enforcement of an expulsion order shall be applied to students
with disabilities in the same manner as they are applied to all other students. (Education Code 48917)

Notification to Law Enforcement Authorities

Law enforcement notification requirements involving students with disabilities shall be the same as those specified
for all students in AR 5144.1 - Suspension and Expulsion/Due Process.



When giving any required notification concerning a student with disabilities to any law enforcement official, the
principal or designee shall require the law enforcement official to certify in writing that the student's information or
records will not be disclosed to any other person without the prior written consent of the student's parent/guardian.
(Education Code 49076)

Report to County Superintendent of Schools

The Superintendent or designee shall report to the County Superintendent of Schools when any special education
student has been expelled or suspended for more than 10 school days. The report shall include the student's name,
last known address, and the reason for the action. (Education Code 48203)

Procedures for Students Not Yet Eligible for Special Education Services

A student who has not been determined to be eligible for special education and related services and who has
violated the district's code of student conduct may nevertheless assert any of the protections under IDEA, if the
district had knowledge of the student's disability. (20 USC 1415(k)(5); 34 CFR 300.534)

Knowledge means that, before the occurrence of the behavior that precipitated the disciplinary action, one of the
following occurred: (20 USC 1415(k)(5); 34 CFR 300.534)

1. The parent/guardian, in writing, has expressed concern to district supervisory or administrative personnel, or
to a teacher of the student, that the student is in need of special education or related services

2. The parent/guardian has requested an evaluation of the student for special education pursuant to 20 USC
1414(a)(1)XB) or 34 CFR 300.300-300.311

3. The teacher of the student or other district personnel has expressed specific concerns directly to the district's
director of special education or other supervisory district personnel about a pattern of behavior demonstrated
by the student

However, the district shall not be deemed to have knowledge of a student's disability if the student's
parent/guardian has not allowed the student to be evaluated for special education services or has refused services
or, after evaluating the student pursuant to 34 CFR 300.300-300.311, the district determined that the student was
not an individual with a disability. (20 USC 1415(k)(5); 34 CFR 300.534)

When the district is deemed to not have knowledge of a student's disability, the student shall be disciplined in
accordance with procedures established for students without disabilities who engage in comparable behavior. (20
USC 1415(k)(5); 34 CFR 300.534)

If a request is made for an evaluation of a student during the time period in which the student is subject to
disciplinary measures pursuant to 34 CFR 300.530, the evaluation shall be conducted in an expedited manner. Until
the evaluation is completed, the student shall remain in the educational placement determined by school authorities.
(20 USC 1415(Kk)(5); 34 CFR 300.534)
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Holidays

District schools shall be closed on the following holidays: (Education Code 37220)

New Year's Day - January 1

Dr. Martin Luther King, Jr. Day - Third Monday in January or the Monday or Friday of the week in which
January 15 occurs

Lincoln Day - The Monday or Friday of the week in which February 12 occurs
Washington Day - Third Monday in February

Memorial Day - Last Monday in May

Juneteenth National Independence Day- June 19

Independence Day - July 4

Labor Day - First Monday in September

Veterans Day - November 11

Thanksgiving Day - The Thursday in November designated by the President

Christmas Day - December 25

In addition, schools shall be closed on: (Education Code 37220)

1.

3.

Any day appointed by the Governor as a holiday or as a special or limited holiday on which the Governor
provides that schools shall close

. Any day appointed by the President as a haliday, including by executive order or by signing into law legislation

that creates a nationwide federal holiday

Any other day designated as a holiday by the Governing Board and/or negotiated with employee organizations

Holidays which fall on a Sunday shall be observed the following Monday. Holidays which fall on a Saturday shall be
observed the preceding Friday. If any of the above holidays occurs under federal law on a date different from that
indicated above, the Governing Board may close the schools on the date recognized by federal law instead of on the
date above. (Education Code 37220)

Commemorative Exercises

District schools shall hold exercises in accordance with law to commemorate the following special days: (Education
Code 37220, 37221, 45460)

Dr. Martin Luther King, Jr. Day - The Friday before the day schools are closed for this holiday
Abraham Lincoln's Birthday - The school day before the day schools are closed for this holiday
Susan B. Anthony Day - February 15

George Washington's Birthday - The Friday preceding the third Monday in February



Black American Day - March 5

Conservation, Bird, and Arbor Day - March 7

Classified Employee Week - Third week in May

U.S. Constitution and Citizenship Day - On or near September 17
Commemorative exercises shall be integrated into the regular educational program to the extent feasible.
Patriotic Exercises
Each school shall conduct patriotic exercises daily, which may include the Pledge of Allegiance to the Flag of the
United States and/or instruction that promotes understanding of the concepts of "pledge," "allegiance," "republic,"

and "indivisible" and understanding of the importance of the pledge as an expression of patriotism, love of country,
and pride in the United States. (Education Code 52720, 52730)

At elementary schools, such exercises shall be conducted at the beginning of each school day. (Education Code
52720)

At secondary schools, such exercises shall be conducted during the homeroom period.

A student may choose not to participate in the flag salute or Pledge of Allegiance for personal reasons.

Display of Flag

The flag of the United States and the flag of California shall be displayed during business hours at the entrance or on
the grounds of every district school and on or near the district office. At all times, the national flag shall be placed in
the position of first honor. (Government Code 431, 436; 4 USC 6)

When displayed on a building or on a flagstaff in the open, the national flag shall be displayed only from sunrise to
sunset unless properly illuminated during the hours of darkness. The flag should not be displayed during inclement
weather unless an all-weather flag is used. (4 USC 6)

The national flag shall fly at half-staff on the following occasions: (4 USC 7)

1. For 30 days from the death of the President or a former President

2. For 10 days from the death of the Vice President, the Chief Justice or a retired Chief Justice, or the Speaker of
the House of Representatives

3. From the day of death until interment of an Associate Justice of the Supreme Court, a secretary of an
executive or military department, former Vice President, or the Governor of a state

4. On the day of death and the following day for a Member of Congress
5. On Memorial Day, until noon only
6. On Peace Officers Memorial Day {May 15), unless it falls on Armed Forces Day

7. Upon a proclamation from the Governor in the event of the death of a present or former official of the state
government or a member of the Armed Forces from the state who has died while serving on active duty

8. On ather occasions by order of the President and in accordance with presidential instructions or orders
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The Governing Board believes that the identification of students experiencing homelessness is critical to improving
the educational outcomes of such students and ensuring that students experiencing homelessness have access to the
same free and appropriate public education provided to other students within the district. The district shall provide
students experiencing homelessness with access to education and other services necessary for such students to
meet the same challenging academic standards as other students.

When there are at least 15 students experiencing homelessness in the district or a district school, the district's local
control and accountability plan (LCAP) shall include goals and specific actions to improve student achievement and
other outcomes of students experiencing homelessness. (Education Code 52052, 52060, 52064)

The Superintendent or designee shall review district policies at least once every three years and recommend updates
to ensure removal of any barriers to the education of homeless students and unaccompanied youth. Any such review
shall address identification, enroliment, and retention of such students, including those barriers that are due to
absences or outstanding fees or fines. (Education Code 48851.3, 42 USC 11432)

The Superintendent or designee shall designate an appropriate staff person to serve as a liaison for hameless
children and youths. The district liaison for homeless students shall fulfill the duties specified in 42 USC 11432 to
assist in identifying and supporting students experiencing homelessness to succeed in school, and as specified in
Education Code 48851.3 related to trainings for district staff providing assistance to students experiencing
homelessness.

The Superintendent or designee shall ensure that each district school identifies all students experiencing
homelessness and unaccompanied youths enrolled at the school. (Education Code 48851)

To ensure easy identification of students experiencing homelessness, the Superintendent or designee shall annually
provide and administer a housing questionnaire developed by the California Department of Education (CDE) to all
parents/guardians of students and all unaccompanied youths. (Education Code 48851)

If the primary language of a student's parent/guardian or an unaccompanied youth is not English, either the housing
questionnaire shall be made available in the primary language of the student's parent/guardian or the unaccompanied
youth pursuant to Education Code 48985, or an appropriate translation of the housing questionnaire shall be
provided upon request of a student's parent/guardian or an unaccompanied youth. (Education Code 48851)

The Superintendent or designee shall report to CDE the number of students experiencing homelessness, including
unaccompanied youths, enrolled in the district as identified from the housing questionnaire described above.
(Education Code 48851)

In addition, the Superintendent or designee shall ensure that the district liaison's contact information and other
information on homelessness, including, but not limited to, information regarding the educational rights and
resources available to persons experiencing homelessness, are posted on the district and school web sites as
specified in the accompanying administrative regulation. (Education Code 48852.6)

The Superintendent or designee shall ensure that placement decisions for students experiencing homelessness are
based on the student's best interest as defined in law and administrative regulation.

Each student experiencing homelessness shall be provided services that are comparable to services offered to other
students in the school, including, but not limited to, transportation, educational programs for which the student
meets the eligibility criteria (such as federal Title | services or similar state or local programs, programs for students
with disabilities, and educational programs for English learners), career and technical education programs, programs
for gifted and talented students, and school nutrition programs. (Education Code 48850; 42 USC 11432)



Students experiencing homelessness shall not be segregated into a separate school or program based on their status
as homeless and shall not be stigmatized in any way. However, the Superintendent or designee may separate
students experiencing homelessness on school grounds as necessary for short periods of time for health and safety
emergencies or to provide temporary, special, and supplementary services to meet their unique needs. (42 USC
11432, 11433)

The Superintendent or designee shall ensure that information and/or materials for students experiencing
homelessness are provided in a manner and form understandable to the student's parents/guardians and to
unaccompanied youths.

Information about the living situation of a student experiencing homelessness shall be considered part of a student's
educational record, subject to the Family Educational Rights and Privacy Act, shall not be deemed to be directory
information as defined in 20 USC 1232g, and shall not be released without written consent. (42 USC 11432)

The Superintendent or designee shall coordinate with other agencies and entities to ensure that students
experiencing homelessness are promptly identified, ensure that students experiencing homelessness have access to
and are in reasonable proximity to available education and related support services, and raise the awareness of
school personnel and service providers of the effects of short-term stays in a shelter and other challenges associated
with homelessness. Toward these ends, the Superintendent or designee shall collaborate with local social services
agencies, other agencies or entities providing services to students experiencing homelessness, and, if applicable,
transitional housing facilities. In addition, the Superintendent or designee shall coordinate transportation, transfer of
school records, and other interdistrict activities with other local educational agencies. As necessary, the
Superintendent or designee shall coordinate, within the district and with other involved local educational agencies,
services for students experiencing homelessness and services for students with disabilities. (42 USC 11432)

At least annually, the district liaison and other appropriate staff shall participate in professional development and
other technical assistance activities to assist them in identifying and meeting the needs of students experiencing
homelessness. Such professional development and technical assistance shall include, but are not limited to, training
on the district's homeless education program policies, definitions of terms related to homelessness, recognition of
signs that students are experiencing or are at risk of experiencing homelessness, the steps that should be taken once
a potentially homeless student is identified, and how to connect students experiencing homelessness with
appropriate housing and service providers. (Education Code 48851.3, 48852.5; 42 USC 11432)

At least annually, the Superintendent or designee shall report to the Board on the identification of and outcomes for
students experiencing homelessness, which may include, but are not limited to, the housing questionnaire responses,
school attendance, student achievement test results, promotion and retention rates by grade level, graduation rates,
suspension/expulsion rates, and other outcomes related to any goals and specific actions identified in the LCAP.
Based on the evaluation data, the district shall revise its strategies as needed to more effectively identify and support
the education of students experiencing homelessness.

Annually, the Superintendent or designee shall report to CDE, in accordance with Education Code 51225.1, the
number of students experiencing homelessness graduating from the fourth or fifth year of high school who, for the
prior school year, graduated with an exemption from district-established graduation requirements that are in addition
to statewide coursework requirements.
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Definitions

Homeless students or students experiencing homelessness means students who lack a fixed, regular, and adequate
nighttime residence and includes: (Education Code 48859; 42 USC 11434a)

1. Students who are sharing the housing of other persons due to loss of housing, economic hardship, or a similar
reason; are living in motels, hotels, trailer parks, or camping grounds due to the lack of alternative adequate
accommadations; are living in emergency or transitional shelters; or are abandoned in hospitals

2. Students who have a primary nighttime residence that is a public or private place not designed for or ordinarily
used as regular sleeping accommodations for human beings

3. Students who are living in cars, parks, public spaces, abandoned buildings, substandard housing, bus or train
stations, or similar settings

4. Migratory children who qualify as homeless because they are living in conditions described in items #1-3 above

Unaccompanied youth includes a homeless child or youth not in the physical custody of a parent or guardian.
(Education Code 48859; 42 USC 11434a)

School of origin means the school that the student experiencing homelessness attended when permanently housed or
the school in which the student was last enrolled, including a preschool. If the school the student experiencing
homelessness attended when permanently housed is different from the school in which the student was last
enrolled, or if there is some other school that the student attended within the preceding 15 months and with which
the student is connected, the district liaison for homeless students, in consultation with and with the agreement of
the student experiencing homelessness and the person holding the right to make educational decisions for the
student, shall determine which school is, in the best interests of the student experiencing homelessness, deemed the
school of origin. (Education Code 48852.7; 42 USC 11432)

Best interest means that, in making educational and school placement decisions for a student experiencing
homelessness, consideration is given to, among other factors, educational stability, the opportunity to be educated in
the least restrictive educational setting necessary to achieve academic progress, and the student's access to
academic resources, services, and extracurricular and enrichment activities that are available to all district students.
(Education Code 48850, 48853; 42 USC 11432)

District Liaison

The Superintendent designates the following staff person as the district liaison for homeless students: (42 USC
11432)

Principal

370 N Evans Road, Tipton, CA 93272

csolian@tipton.k12.ca.us
559-752-4213

The district's liaison for homeless students shall: (Education Code 48851.3, 48851.5, 48852.5; 42 USC 11432)

1. Ensure that students experiencing homelessness are identified by school personnel through outreach and
coordination activities with other entities and agencies

2. Ensure that students experiencing homelessness are enrolled in, and have a full and equal opportunity to



succeed in, district schools

3. Ensure that families and students experiencing homelessness have access to and receive educational services
for which they are eligible, including services through Head Start and Early Head Start programs, early
intervention services under Part C of the federal Individuals with Disabilities Education Act, and other
preschool programs administered by the district

4. Ensure that families and students experiencing homelessness receive referrals to health care services, dental
services, mental health and substance abuse services, housing services, and other appropriate services

5. Inform parents/guardians of the educational and related opportunities available to their children and ensure
that they are provided with meaningful opportunities to participate in the education of their children

6. Disseminate public notice of the educational rights of students experiencing homelessness in locations
frequented by parents/guardians of students experiencing homelessness and by unaccompanied youth,
including schools, shelters, public libraries, and hunger relief agencies (soup kitchens). The rights shall be
presented in a manner and form understandable to the parents/guardians of homeless students and
unaccompanied youth.

7. Mediate enrollment disputes in accordance with law and the section "Resolving Enrollment Disputes" below

8. Fully inform parents/guardians of students experiencing homelessness and unaccompanied youth of all
transportation services, including transportation to the school of origin, and assist them in accessing
transportation to the school of choice

9. Offer annual training related to the district's homeless education program policies to school personnel who
provide services to students experiencing homelessness, including principals and other school leaders,
attendance officers, teachers, enrollment personnel, and specialized instructional support personnel, to ensure
that such employees are informed of available training, professional development, and other support, and the
services provided by the district liaison for homeless students

10. Ensure that unaccompanied youth are enrolled in school, have opportunities to meet the same challenging
state academic standards established for other students, and are informed of their status as independent
students under 20 USC 1087vv and that they may receive assistance from the district liaison to receive
verification of their independent student status for purposes of applying for federal student aid pursuant to 20
USC 1090

11. Coordinate and collaborate with state coordinators and community and school personnel responsible for the
provision of education and related services to students experiencing homelessness, including the collection and
provision of comprehensive data to the state coordinator as required by law

In addition, when notified pursuant to Education Code 48918.1, the district liaison shall assist, facilitate, or represent
a student experiencing homelessness who is undergoing a disciplinary proceeding that could result in the student's
expulsion. When natified pursuant to Education Code 48915.5, the district liaison shall participate in an
individualized education program (IEP) team meeting to make a manifestation determination regarding the behavior
of a student with a disability.

The Superintendent or designee shall inform students experiencing homelessness, their parents/guardians, school
personnel, service providers, and advocates working with homeless families of the duties of the district's liaison. The
Superintendent or designee shall also provide the name and contact information of the district's liaison to the
California Department of Education (CDE) for publishing on CDE's web site. (42 USC 11432)

Enrollment

The district shall make placement decisions for students experiencing homelessness based on the student's best
interest. (Education Code 48850; 42 USC 11432)

In determining a student's best interest, a student experiencing homelessness shall, to the extent feasible, be placed
in the school of origin, unless the student's parent/guardian or the unaccompanied youth requests otherwise.
(Education Code 48852.7; 42 USC 11432)



When determining the best interest of any student experiencing homelessness, the district shall give priority to the
request of the student's parent/guardian, or in the case of an unaccompanied youth, the request of the student. The
student's educational stability and opportunity to be educated in the least restrictive educational setting necessary to
achieve academic progress and other student-centered factors related to the student's best interest, including the
impact of mobility on the student's achievement, education, health, and safety, shall also be considered. (Education
Code 48850; 42 USC 11432)

Such factors may include, but are not limited to, the age of the student, the distance of the commute and the impact
it may have on the student's education, personal safety issues, the student's need for special instruction, the length
of anticipated stay in the temporary shelter or other temporary location, likely area of future housing, school
placement of siblings, and the time remaining in the school year.

However, placement decisions shall not be based on whether a student experiencing homelessness lives with the
student's homeless parent/guardian or has been temporarily placed elsewhere, (42 USC 11432)

In the case of an unaccompanied youth, the district liaison shall assist in placement or enrollment decisions, give
priority to the views of the student, and provide notice to the student of the right to appeal. (42 USC 11432)

Once a placement decision has been made, the principal or designee shall immediately enroll the student in the
school of choice. The student shall be enrolled even if the student: (Education Code 48850, 48852.7; 42 USC
11432)

1. Has outstanding fees, fines, textbooks, or other items or monies due to the school last attended
2. Does not have clothing normally required by the school, such as school uniforms

3. Is unable to produce records normally required for enrollment, such as previous academic records, proof of
residency, and records of immunization and other required health records

4. Has missed application or enrollment deadlines during any period of homelessness

The principal or designee shall immediately contact the school last attended by the student to obtain the relevant
records. If the student needs to obtain immunizations or does not possess immunization or other required health
records, the principal or designee shall immediately refer the parent/guardian to the district liaison for homeless
students. The district liaison shall assist the parent/guardian, or the student if the student is an unaccompanied
youth, in obtaining the necessary immunizations, screenings, or records for the student. (42 USC 11432)

If the student is placed at a school other than the school of origin or the school requested by the student's
parent/guardian or the student, if an unaccompanied youth, the Superintendent or designee shall provide the
parent/guardian or the unaccompanied youth with a written explanation of the reasons for the decision, including
why placement in the student's school of origin or requested school is not in the student's best interest, along with a
statement regarding the right to appeal the placement decision. The written explanation shall be in a manner and
form understandable to such parent/guardian or unaccompanied youth. (42 USC 11432)

At the point of any change or subsequent change in the residence of a student experiencing homelessness, the
student may continue attending the student's school of origin for the duration of the homelessness. (Education Code
48852.7; 42 USC 11432)

To ensure that the student experiencing homelessness has the benefit of matriculating with the student’s peers in
accordance with the established feeder patterns, the following shall apply: (Education Code 48852.7; 42 USC
11432)

1. If the student is transitioning between grade levels, the student shall be allowed to continue in the same
attendance area

2. If the student is transitioning to a middle school or high school, and the school designated for matriculation is in
ancther school district, the student shall be allowed to continue to the school designated for matriculation in
that district



If the student’s housing status changes before the end of the school year so that the student is no longer
experiencing homelessness, the student shall be allowed to stay in the school of origin: (Education Code 48852.7)

1. Through the duration of the school year if the student is in grades K-8

2. Through graduation if the student is in high school

Resolving Enrollment Disputes

If a dispute arises over student eligibility, school selection, or enrollment in a particular school, the matter shall be
referred to the district liaison, who shall carry out the dispute resolution process as expeditiously as possible. (42
USC 11432)

The parent/guardian or unaccompanied youth shall be provided with a written explanation of any decisions related
to eligibility, schoal selection, or enrollment and of the right of the parent/guardian or unaccompanied youth to
appeal such decisions. (42 USC 11432)

The written explanation shall include:
1. A description of the action proposed or refused by the district
2. An explanation of why the action is proposed or refused
3. A description of any other options the district considered and the reasons that any other options were rejected

4. A description of any other factors relevant to the district's decision and information related to the eligibility or
best interest determination including the facts, witnesses, and evidence relied upon and their sources

5. Appropriate timelines to ensure any relevant deadlines are not missed

6. Contact information for the district liaison and state coordinator, and a brief description of those roles

The written explanation shall be complete, as brief as possible, simply stated, and provided in language that the
parent/guardian or student can understand.

The district liaison may use an informal process as an alternative to formal dispute resolution procedures, provided
that the parents/guardians or unaccompanied youth have access to the more formal process if informal resolution is
not successful in resolving the matter.

In working with a student's parents/guardians or unaccompanied youth to resolve an enrollment dispute, the district
liaison shall:

1. Inform the student's parents/guardians or unaccompanied youth that written and/or oral documentation to
support their position may be provided

2. Inform the student's parents/guardians or unaccompanied youth that they may seek the assistance of social
services, advocates, and/or service providers in having the dispute resolved

3. Provide a simple form that they may use and turn in to the school to initiate the dispute resolution process
4. Provide a copy of the dispute form they submit for their records

5. Provide the outcome of the dispute for their records

When a student's parent/guardian or an unaccompanied youth involved in the enrollment dispute is an English
learner, Items #1-5 shall be provided either in the native language of the parent/guardian or unaccompanied youth
or through an interpreter. Any additional support needed because of a disability of that parent/guardian or



unaccompanied youth shall be made available without a charge.

If a parent/guardian or unaccompanied youth disagrees with the district liaison's enrollment decision, the decision
may be appealed to the Superintendent. The Superintendent shall make a determination within five working days.

If the parent/guardian chooses to appeal the district's placement decision, the district liaison shall forward all written
documentation and related paperwork to the liaison for homeless students at the county office of education.

Pending final resolution of the dispute, including all available appeals, the student shall be immediately enrolled in the
school in which enrollment is sought and shall be allowed to attend classes and participate fully in school activities.
(42 USC 11432, 11434a)

Transportation

The district shall provide transportation for a student experiencing homelessness to and from the student's school of
origin when the student is residing within the district and the parent/guardian, or the district liaison in the case of an
unaccompanied youth, requests that such transportation be provided. If the student moves outside of district
boundaries, but continues to attend the student's school of origin within this district, the Superintendent or designee
shall consult with the superintendent of the district in which the student is now residing to agree upon a method to
apportion the responsibility and costs of the transportation. (42 USC 11432)

Any fees that the district charges for home-to-school transportation and other transportation as expressly provided
by law shall be waived for students experiencing homelessness. (Education Code 39807.5)

The district shall not be obligated to provide transportation to students who continue attending their school of origin
after they secure permanent housing, unless the formerly homeless student has an [EP that includes transportation
as a necessary related service for the student. (Education Code 48852.7)

Transfer of Coursework and Credits

When a student experiencing homelessness transfers into a district school, the district will receive an official
transcript from the transferring school or district which reflects full and partial credits and grades earned by the
student and includes: (Education Code 51225.2)

1. A determination of the days of enrollment and/or seat time, if applicable, for all full and partial credits earned
based on any measure of full or partial coursework being satisfactorily completed

Partial coursework satisfactorily completed includes any portion of an individual course, even if the student did
not complete the entire course

2. Separate listings for credits and grades earned at each school and local educational agency so it is clear where
credits and grades were earned

3. A complete record of the student's seat time, including both period attendance and days of enrollment

The district shall transfer the credits and grades from the transferring school's transcript onto an official district
transcript in the same manner as described in [tem #2, above. (Education Code 51225.2)

If the Principal or designee has knowledge that the transcript from the transferring school may not include certain
credits or grades, the Principal or designee shall contact the prior school within two business days to request that the
full or partial credits be issued, which shall then be issued and provided by the prior school within two business days
of the request. (Education Code 51225.2)

The district shall accept and issue full credit for any coursework that the student has satisfactorily completed while
attending another public school, a juvenile court school, a charter school, a school in a country other than the United
States, or a nonpublic, nonsectarian school. (Education Code 51225.2)



If the entire course was completed, the district shall not require the student to retake the course. (Education Code
51225.2)

If the entire course was not completed at the previous school, the student shall be issued partial credit for the
coursework completed and shall be required to take the uncompleted portion of the course. However, the district
may require the student to retake the portion of the course completed if, in consultation with the holder of
educational rights for the student, the district finds that the student is reasonably able to complete the requirements
in time to graduate from high school. Whenever partial credit is issued to a student in any particular course, the
student shall be enrolled in the same or equivalent course, if applicable, so that the student may continue and
complete the entire course. (Education Code 51225.2)

Partial credits shall be awarded on the basis of 0.5 credits for every seven class periods attended per subject. If the
school is an a block schedule, each block schedule class period attended shall be equal to two regular class periods
per subject. Partial credits and grades earned by a student shall be included on the student’s official transcript within
two business days of the district’s notification of the student's transfer, as required under Education Code 49069.5.

In no event shall the district prevent a student experiencing homelessness from taking or retaking a course to meet
the eligibility requirements for admission to the California State University or the University of California. (Education
Code 51225.2)

Eligibility for Extracurricular Activities

A student experiencing homelessness who enrolls in any district school shall have access to extracurricular and
enrichment activities that are available to all students in the school, including but not limited to, interscholastic sports
administered by the California Interscholastic Federation. (Education Code 48850)

Notification, Complaints, and Posting Requirements

Information regarding the educational rights of students experiencing homelessness, as specified in Education Code
51225.1 and 51225.2, shall be included in the annual uniform complaint procedures notification distributed to
students, parents/guardians, employees, and other interested parties pursuant to 5 CCR 4622. (Education Code
51225.1,51225.2)

Any complaint that the district has not complied with requirements regarding the education of students experiencing
homelessness, as specified in Education Code 51225.1 or 51225.2, may be filed in accordance with the district's
procedures in AR 1312.3 - Uniform Complaint Procedures.

The Superintendent or designee shall ensure that a list of the district's liaison(s) and the contact information for such
liaison(s), as well as specific information on homelessness, including, but not limited to, information regarding the
educational rights and resources available to students experiencing homelessness, are posted on the district's web
site. (Education Code 48852.6)

Each district school that has a web site shall also post the contact information for the district liaison and the name
and contact information of any employee or other person under contract with the school who assists the district
liaison in completing the liaison's duties pursuant to 42 USC 11432. {Education Code 48852.6)
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The Governing Board recognizes that foster youth may face significant barriers to achieving academic success due to
their family circumstances, disruption to their educational program, and their emotional, social, and other health
needs that may be addressed with the provision of a safe, positive learning environment that is free from
discrimination and harassment and that promotes students' self-esteem and academic achievement.

The Superintendent or designee shall provide foster youth with full access to the district's educational program and
implement strategies necessary for the improvement of the academic achievement of foster youth as identified in
the district's local control and accountability plan (LCAP). The Superintendent or designee shall also develop
strategies to build a foster youth's feeling of connectedness with school, including, but not limited to, strategies that
promote positive discipline and conflict resolution, the development of resiliency and interpersonal skills, and the
involvement of foster parents, group home administrators, and/or other caretakers in school programs and activities.

The Superintendent or designee shall ensure that placement decisions for foster youth are based on the students'
best interests as defined in law and as specified in the accompanying administrative regulation. To that end, the
Superintendent or designee shall designate a staff person as the district liaison for foster youth to help facilitate the
enrollment, placement, and transfer of foster youth.

The Superintendent or designee and district liaison shall ensure that all appropriate staff, including, but not limited to,
each principal, school registrar, and attendance clerk, receive training on the enrollment, placement, and transfer of
foster youth and other related rights.

To address the needs of foster youth and help ensure the maximum utilization of available funds, the Superintendent
or designee shall collaborate with local agencies and officials including, but not limited to, the county placing agency,
social services, probation officers, and juvenile court officers. The Superintendent or designee shall explore the
feasibility of entering into agreements with these groups to coordinate services and protect the rights of foster
youth.

At least annually and in accordance with the established timelines, the Superintendent or designee shall report to the
Board on the outcomes for foster youth regarding the goals and specific actions identified in the LCAP, including, but
not limited to, school attendance, student achievement test results, promotion and retention rates by grade level,
graduation rates, and suspension/expulsion rates. As necessary, evaluation data shall be used to determine and
recommend revisions to the LCAP for improving or increasing services for foster youth.

Annually, the Superintendent or designee shall report to the California Department of Education, in accordance with
Education Code 51225.1, the number of foster youth graduating from the fourth or fifth year of high school who, for
the prior school year, graduated with an exemption from district-established graduation requirements that are in
addition to statewide coursework requirements.
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Definitions

Foster youth, foster child, or student in foster care means any of the following; (Education Code 42238.01, 48853.5)

1. Achild who is the subject of a petition filed pursuant to Welfare and Institutions Code 300, whether or not the
child has been removed from the child's home by the juvenile court pursuant to Welfare and Institutions Code
319 or 361

2. A child who is the subject of a petition filed pursuant to Welfare and Institutions Code 602, whether or not the
child has been removed from the child's home

3. A child who is the subject of a petition filed pursuant to Welfare and Institutions Code 602, has been removed
from the child's home by the juvenile court pursuant to Welfare and Institutions Code 727, and is in foster care
as defined by Welfare and Institutions Code 727.4(d)

4. A nonminor who is under the transition jurisdiction of a juvenile court, as described in Welfare and Institutions
Code 450, and satisfies the criteria specified in Education Code 42238.01

5. A child who has been removed from the youth's home pursuant to Welfare and Institutions Code 309

6. A dependent child of the court of an Indian tribe, consortium of tribes, or tribal organization whao is the subject
of a petition filed in the tribal court pursuant to the court's jurisdiction in accordance with the tribe's law

7. A child who is the subject of a voluntary placement agreement, as defined in Welfare and Institutions Code
11400(p)

Person holding the right to make educational decisions means a responsible adult appointed by a court pursuant to
Welfare and Institutions Code 361 or 726.

School of origin means the school that the foster youth attended when permanently housed or the school in which
the foster youth was last enrolled. If the school the foster youth attended when permanently housed is different
from the school in which the foster youth was last enrolled, or if there is another school that the foster youth
attended with which the foster youth is connected and that the foster youth attended within the preceding 15
months, the district liaison, in consultation with, and with the agreement of, the foster youth and the person holding
the right to make educational decisions for the foster youth shall determine, in the best interests of the foster youth,
the school that shall be deemed the school of origin. (Education Code 48853.5)

Best interests of a foster youth means that, in making educational and school placement decisions for a foster youth,
consideration is given to, among other factors, the proximity to the school at the time of placement, appropriateness
of the educational setting, educational stability, the opportunity to be educated in the least restrictive educational
setting necessary to achieve academic progress, and the foster youth's access to academic resources, services, and
extracurricular and enrichment activities that are available to all district students. (Education Code 48850, 48853;
20 USC 6311)

District Liaison

The Superintendent designates the following position as the district's liaison for foster youth: (Education Code
48853.5)

Principal

370 N. Evans Road, Tipton, CA 93272
559-752-4213
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The liaison for foster youth shall:

1. Ensure and facilitate the proper educational placement, enrollment in school, and checkout from school of
students in foster care (Education Code 48853.5)

2. Ensure proper transfer of credits, records, and grades when students in foster care transfer from one school to
another or from one district to another (Education Code 48645.5, 48853.5)

When a student in foster care is enrolling in a district school, the liaison shall contact, within two business days
of the student's request for enrollment, the school last attended by the student to obtain all academic and
other records. When a foster youth is transferring to a new school, the liaison shall provide the student's
records to the new school within two business days of receiving the new school's request. (Education Code
48853.5)

3. Notify a foster youth's educational rights holder, attorney, and county social worker when a foster youth is
undergoing any expulsion or other disciplinary proceeding including a manifestation determination for a foster
youth who is a student with a disability, prior to a change in the foster youth's placement. (Education Code
48853.5,48911, 48915.5, 48918.1)

4. As needed, make appropriate referrals to ensure that students in foster care receive necessary special
education services and services under Section 504 of the federal Rehabilitation Act of 1973

5. As needed, ensure that students in foster care receive appropriate school-based services, such as counseling
and health services, supplemental instruction, and after-school services

6. Develop protocols and procedures for creating awareness for district staff, including principals, school
registrars, and attendance clerks, of the requirements for the proper enroliment, placement, and transfer of
foster youth

7. Collaborate with the county office of education, county placing agency, county child welfare agency, county

probation department, juvenile court, and other appropriate agencies to help coordinate instruction,
counseling, tutoring, mentoring vocational training, and other related services for the district's foster youth

8. Monitor the educational progress of foster youth and provide reports to the Superintendent or designee and

the Governing Board based on indicators identified in the district's local control and accountability plan

The Superintendent ar designee shall regularly monitor the liaison's caseload, as well as additional duties outside of
the foster youth program, to ensure that adequate time and resources are provided to meet the needs of foster
youth in the district.

Enroliment

A student placed in a licensed children's institution or foster family home within the district shall attend programs
operated by the district unless one of the following circumstances applies: (Education Code 48853, 48853.5)

1. The student has an individualized education program requiring placement in a nonpublic, nonsectarian school
or agency or in another local educational agency

2. The parent/guardian or other person holding the right to make educational decisions for the student
determines that it is in the best interests of the student to be placed in another education program and submits
a written statement to the district indicating that determination and an awareness of the following:
a. The student has a right to attend a regular public school in the least restrictive environment

b. The alternate education program is a special education program, if applicable

c. The decision to unilaterally remove the student from the district school and to place the student in an
alternate education program may not be financed by the district

d. Any attempt to seek reimbursement for the alternate education program may be at the expense of the



parent/guardian or other person holding the right to make educational decisions for the student

3. At the initial placement or any subsequent change in placement, the student exercises the right to continue in
the school of origin, as defined above. In any such circumstance, the following shall apply:

a. The student may continue in the school of origin for the duration of the court's jurisdiction

b. If the court's jurisdiction over a grade K-8 student is terminated prior to the end of a schoal year, the
student may continue in the school of origin for the remainder of the school year

c. If the court's jurisdiction is terminated while the student is in high school, the student may continue in
the school of origin through graduation

d. If the student is transitioning between school grade levels, the student shall be allowed to continue in
the district in the same attendance area to provide the student the benefit of matriculating with the
student's peers in accordance with the established feeder patterns of school in the district. A student
who is transitioning to a middle school or high school shall be allowed to enroll in the school designated
for matriculation in another school district.

The role of the liaison shall be advisory with respect to placement decisions and determination of the school of
origin. (Education Code 48853.5)

The district liaison may, in consultation with and with the agreement of the foster youth and the person holding the
right to make educational decisions for the foster youth, recommend that the foster youth's right to attend the
school of origin be waived and the foster youth be enrolled in any school that students living in the attendance area
in which the foster youth resides are eligible to attend. All decisions shall be made in accordance with the foster
youth's best interests. (Education Code 48853.5)

Prior to making any recommendation to move a foster youth from the school of origin, the liaison shall provide the
foster youth and the person holding the right to make educational decisions for the youth with a written explanation
of the basis for the recommendation and how the recommendation serves the youth's best interests. (Education
Code 48853.5)

If the liaison, in consultation with the foster youth and the person holding the right to make educational decisions for
the foster youth, agrees that the best interests of the foster youth would be served by a transfer to a school other
than the school of origin, the principal or designee of the new school shall immediately enroll the foster youth,
regardless of whether the foster youth: (Education Code 48853.5)

1. Has outstanding fees, fines, textbooks, or other items or monies due to the school last attended
2. Does not have clothing normally required by the school, such as school uniforms

3. Is unable to produce records normally required for enrollment, such as previous academic records, proof of
residency, and medical records, including, but not limited to, immunization records or other documentation

If the foster youth or a person holding the right to make educational decisions for the foster youth disagrees with the
liaison's enrollment recommendation, an appeal may be filed with the Superintendent. The Superintendent shall
make a determination within 30 calendar days of receipt of the appeal. Within 30 calendar days of receipt of the
Superintendent's decision, the foster youth or the person holding the right to make educational decisions for the
foster youth may appeal that decision to the Board. The Board shall consider the issue at its next regularly scheduled
meeting. The Board's decision shall be final.

If any dispute arises regarding the request of a foster youth to remain in the school of origin, the foster youth has the
right to remain in the school of origin pending resolution of the dispute. (Education Code 48853.5)

Transportation

The Superintendent or designee shall collaborate with the local child welfare agency to determine how
transportation will be provided, arranged, and funded in a cost-effective manner to enable a foster youth to remain in



the school of arigin, for the duration of the time spent in foster care, when it is in the foster youth's best interest to
do so. Such transportation costs may be paid by either the child welfare agency or the district, or shared by both. (20
USC 6312)

Any fees that the district charges for home-to-school transpartation and other transportation as expressly provided
by law shall be waived for foster youth. (Education Code 39807.5)

Effect of Absences on Grades

The grades of a student in foster care shall not be lowered for any absence from school that is due to either of the
following circumstances: (Education Code 49069.5)

1. A decision by a court or placement agency to change the student's placement, in which case the grades shall
be calculated as of the date the student left school

2. A verified court appearance or related court-ordered activity

Transfer of Coursework and Credits

When a foster youth transfers into a district school, the district will receive an official transcript from the transferring
school or district which reflects full and partial credits and grades earned by the foster youth and includes:
(Education Code 51225.2)

1. A determination of the days of enrollment and/or seat time, if applicable for all full and partial credits earned
based on any measure of full or partial coursework being satisfactorily completed

Partial coursework satisfactorily completed includes any portion of an individual course, even if the student did
not complete the entire course

2. Separate listings for credits and grades earned at each school and local educational agency so it is clear where
credits and grades were earned

3. A complete record of the student's seat time, including both period attendance and days of enrollment

The district shall transfer the credits and grades from the transferring school’s transcript onto an official district
transcript in the same manner as described in ltem #2, above. (Education Code 51225.2)

If the Principal or designee has knowledge that the transcript from the transferring school may not include certain
credits or grades, the Principal or designee shall contact the prior school within two business days to request that the
full or partial credits be issued, which shall then be issued and provided by the prior school within two business days
of the request. {Education Code 51225.2)

The district shall accept and issue full or partial credit for any coursework that the foster youth has satisfactorily
completed while attending another public school, a juvenile court school, a charter school, a school in a country other
than the United States, or a nonpublic, nonsectarian school or agency. (Education Code 51225.2)

If the entire course was completed, the district shall not require the foster youth to retake the course. (Education
Code 51225.2)

If the entire course was not completed at the previous school, the foster youth shall be issued partial credit for the
coursework completed and shall be required to take the uncompleted portion of the course. However, the district
may require the foster youth to retake the portion of the course completed if, in consultation with the holder of
educational rights for the foster youth, the district finds that the foster youth is reasonably able to complete the
requirements in time to graduate from high school. Whenever partial credit is issued to a foster youth in any
particular course, the foster youth shall be enrolled in the same or equivalent course, if applicable, to enable the
completion of the entire course. (Education Code 51225.2)

Partial credits shall be awarded on the basis of 0.5 credits for every seven class periods attended per subject. If the



school is on a block schedule, each block schedule class period attended shall be equal to two regular class periods
per subject. Partial credits and grades earned by a student shall be included on the student's official transcript within
two business days of the district's notification of the student's transfer, as required under Education Code 42069.5.

In no event shall the district prevent a foster youth from taking or retaking a course to meet the eligibility
requirements for admission to the California State University or the University of California. (Education Code
51225.2)

Applicability of Graduation Requirements

To obtain a high school diploma, a foster youth shall complete all courses required by Education Code 51225.3 and
fulfill any additional graduation requirements prescribed by the Board.

However, when a foster youth who has completed the second year of high school transfers into the district from
another school district or transfers between high schools within the district, the foster youth shall be exempted from
all district-established coursework and other district-established graduation requirements, unless the district makes a
finding that the student is reasonably able to complete the additional requirements in time to graduate from high
school by the end of the fourth year of high school. Within 30 calendar days of the foster youth's transfer, the
Superintendent or designee shall notify the foster youth, the person holding the right to make educational decisions
for the foster youth, and the foster youth's social worker of the availability of the exemption and whether the foster
youth qualifies for it. If the Superintendent or designee fails to provide this notification, the student shall be eligible
for the exemption once notified, even if the notification occurs after the student is no longer a foster youth.
(Education Code 51225.1)

To determine whether a foster youth is in the third or fourth year of high school, the district shall use either the
number of credits the foster youth has earned as of the date of the transfer, the length of school enrollment, or for a
foster youth with significant gaps in school attendance, the foster youth's age as compared to the average age of
students in the third or fourth year of high school, whichever qualifies the foster youth for the exemption.
(Education Code 51225.1)

If a foster youth was not properly notified of an exemption, declined the exemption, or was not previously
exempted, the foster youth or the person holding the right to make educational decisions for the foster youth may
request the exemption and the Superintendent or designee shall exempt the foster youth within 30 days of the
request. A student who at one time qualified for the exemption may request the exemption even if the student is no
longer eligible. (Education Code 51225.1)

When the Superintendent or designee determines that a foster youth who transferred into a district school is
reasonably able to complete district-established graduation requirements by the end of the foster youth's fourth year
of high school, the foster youth shall not be exempted from those requirements. Within 30 calendar days of the
following academic year, the foster youth shall be reevaluated based on the foster youth's course completion status
at the time, to determine if the student continues to be reasonably able to complete the district-established
graduation requirements in time to graduate by the end of the foster youth's fourth year of high school. Written
notice as to whether the foster youth then qualifies for the exemption shall be provided to the foster youth, the
person holding the right to make educational decisions for the foster youth, and if applicable, to the foster youth's
social worker or prabation officer. (Education Code 51225.1)

If, upon reevaluation, it is determined that the foster youth is not reasonably able to complete the district-
established graduation requirements in time to graduate from high school by the end of the foster youth's fourth
year of high school, the Superintendent or designee shall provide the foster youth with the option to receive an
exemption from district-established graduation requirements or stay in school for a fifth year to complete the
district-established graduation requirements upon agreement with the foster youth, or if under 18 years of age, the
person holding the right to make educational decisions for the foster youth, and provide notifications in accordance
with Education Code 51225.1. (Education Code 51225.1)

When a foster youth is exempted from district-established graduation requirements, the Superintendent or designee
shall consult with the foster youth and the person holding the right to make educational decisions for the foster



youth about the following: (Education Code 512251.)

1. Discussion of how any requirements that are waived may affect the foster youth's postsecondary education or
vocation plans, including the ability to gain admission to a postsecondary educational institution

2. Discussion and information about other options available to the student, including, but not limited to, a fifth
year of high school, possible credit recovery, and any transfer opportunities available through the California
Community Colleges

3. Consideration of the foster youth's academic data and any other information relevant to making an informed
decision on whether to accept the exemption

The district shall not require or request a foster youth to transfer schools in order to qualify for an exemption and
shall not grant any request made by a foster youth or any person acting on behalf of a foster youth for a transfer
solely to qualify the foster youth for an exemption. (Education Code 51225.1)

The Superintendent or designee shall not require a foster youth who is eligible for an exemption from district-
established graduation requirements, and would otherwise be entitled to remain in attendance at the school, to
accept the exemption or be denied enroliment in, or the ability to complete, courses for which the foster youth is
otherwise eligible, including courses necessary to attend an institution of higher education, regardless of whether
such courses are required for statewide graduation requirements. (Education Code 51225.1)

If a foster youth is exempted from district-established graduation requirements the exemption shall not be revoked.
Additionally, the exemption shall continue to apply after the termination of the court's jurisdiction over the student
while still enrolled in school or if the foster youth transfers to anather school or school district. (Education Code
51225.1)

The Superintendent or designee shall not require or request a foster youth who is exempted from district-established
graduation requirements and who completes the statewide coursework requirements before the end of the fourth
year of high school, and would otherwise be entitled to remain in school, to graduate before the end of the foster
youth's fourth year of high school. {(Education Code 51225.1)

Upon making a finding that a foster youth is reasonably able to complete district-established graduation
requirements within the fifth year of high school, the Superintendent or designee shall: (Education Code 51225.1)

1. Consult with the foster youth and the person holding the right to make educational decisions for the foster
youth of the option to remain in school for a fifth year to complete the district-established graduation
requirements and how that will affect the foster youth's ability to gain admission to a postsecondary
educational institution

2. Consult with and provide information to the foster youth about transfer opportunities available through the
California Community Colleges

3. Upon agreement with the foster youth or, if under 18 years of age, the person holding the right to make
educational decisions for the foster youth, permit the foster youth to stay in school for a fifth year to complete
the district-established graduation requirements

4, Consult with the foster youth and the person holding the right to make educational decisions for the foster
youth of the option to remain in the foster youth's school of origin

When a foster youth who has completed the second year of high school transfers into the district from another
school district or transfers between high schools within the district, and is not reasonably able to complete the
district-established graduation requirements within the foster youth's fifth year of high school but is reasonably able
to complete the statewide coursework requirements within the fifth year of high school, the foster youth shall be
exempted from all district-established graduation requirements and provided with the option to remain in school for
a fifth year to complete the statewide requirements. In such situations, the Superintendent or designee shall consult
with the foster youth and the person holding the right to make educational decisions for the foster youth, regarding



the following: (Education Code 51225.1)

1. The foster youth's option to remain in school for a fifth year to complete statewide coursework requirements

2. The effect of waiving the district-established requirements and remaining in school for a fifth year on the
foster youth's postsecondary education or vocation plans, including the ability to gain admission to an
institution of higher education

3. Other options available to the foster youth, including but not limited to, possible credit recovery, and any
transfer opportunities available through the California Community Colleges

4. The foster youth's academic data and any other information relevant to making an informed decision on
whether to accept the exemption and option to remain in school for a fifth year to complete the statewide
coursework requirements

Eligibility for Extracurricular Activities

A foster youth whose residence changes pursuant to a court order or decision of a child welfare worker shall be
immediately deemed to meet all residency requirements for participation in interscholastic sports or other
extracurricular activities. (Education Code 48850)

Notification and Complaints

Information regarding the educational rights of foster youth shall be included in the annual uniform complaint
procedures notification distributed to students, parents/guardians, employees, and other interested parties pursuant
to 5 CCR 4622. (Education Code 48853, 48853.5, 49069.5, 51225.1, 51225.2)

Any complaint alleging that the district has not complied with requirements regarding the education of foster youth
may be filed in accordance with the district's procedures in AR 1312.3 - Uniform Complaint Procedures. If the
district finds merit in a complaint, the district shall provide a remedy to the affected student. A complainant not
satisfied with the district's decision may appeal the decision to the California Department of Education (CDE) and
shall receive a written decision regarding the appeal within 60 days of CDE's receipt of the appeal. If CDE finds merit
in an appeal, the district shall provide a remedy to the affected student. (Education Code 48853, 48853.5, 49069.5,
51225.1,51225.2)



Board Policy Manual
Tipton Elementary School District

Policy 6177: Summer Learning Programs Status: DRAFT

Original Adopted Date: Pending

The Governing Board recognizes that an extended break from the'instructional program may result in significant
learning loss, especially among disadvantaged and low-achieving students, and desires to provide opportunities
during the summer for students to practice essential skills, make academic progress, and develop social, emotional,
and physical needs and interests through hands-on engaging learning experiences.

Summer programs offered by the district shall be aligned with the district’s local control and accountability plan
(LCAP), other applicable district and school plans, and the educational program provided during the school year.
When feasible, summer programs shall blend high-quality academic instruction in core curricular and/or elective
subjects with recreation, nutrition programs, social and emotional development, and support services that encourage
attendance, student engagement in learning, and student wellness.

Summer School

The Superintendent or designee shall establish summer school classes pursuant to Education Code 46120.

The district's summer school program may be used to provide supplemental instruction to students needing
remediation and/aor enrichment in core academic subjects.

As appropriate, priority for enrollment in summer school programs shall be given to district students who:

1. Have been retained or are at risk of being retained at their grade level
2. Demonstrate academic deficiencies in core curriculum areas

3. Are in targeted student groups identified in the district's LCAP as needing increased or improved services to
succeed in the educational program

4. Are in grades transitional kindergarten (TK)-6 and are required to be offered or provided access to Expanded
Learning Opportunities Programs pursuant to Education Code 46120 and BP/AR 5184.2 - Before/After School
Programs

The remaining openings shall be offered to other district students on a first-come first-served basis.

Sites for summer school programs may be rotated in an effort to make summer school programs more accessible to
all students, regardless of residence or regular attendance area, and to accommodate the maintenance needs of
district schools.

The Superintendent or designee shall annually report to the Board on summer school enrollment in the current year
and previous year for the program as a whole and disaggregated by grade level, school that the students attend
during the regular school year, and student population. in addition, the Superintendent or designee may report on the
extent to which students successfully achieved the outcomes established for the program.

Additional Summer Learning Opportunities



The Superintendent or designee may collaborate with parents/guardians, city and county agencies, community
organizations, child care providers, and/or other interested persons to develop, implement, and build awareness of
organized activities that support summer learning.

Strategies to support summer learning may include, but are not limited to:

1.

Providing information to students and parents/guardians about summer reading programs scheduled to be
conducted by public libraries or community organizations

. Collaborating with the local parks and recreation agency and/or community organizations to provide day

camps, sports programs, or other opportunities for physical education and activity

Collaborating with workforce development agencies, businesses, and community organizations to provide
summer job training opportunities that include an academic component

Encouraging reading in the home, such as providing lists of recommended reading to students and
parents/guardians, establishing a target number of books or pages, and providing prizes for achievement of
reading goals

Assigning summer vacation homework in core curricular subject(s) for extra credit

Conducting occasional, interactive "fun days" during the summer to provide activities related to art, music,
science, technology, mathematics, environmental science, multicultural education, debate, or other subject

Arranging opportunities for community service



Board Policy Manual
Tipton Elementary School District

Bylaw 9270: Conflict Of Interest Status: DRAFT

Original Adopted Date: 09/06/2016

The Governing Board desires to maintain the highest ethical standards and help ensure that decisions are made in the
best interest of the district and the public. Accordingly, no Board member, district employee, or other personina
designated position shall participate in the making of any decision for the district when the decision will or may be
affected by the Board member's, district employee's, or other designated persons financial, family, or other personal
interest or consideration.

Even if a prohibited conflict of interest does not exist, a Board member shall abstain from voting on personnel
matters that uniquely affect the Board member's relatives. However, a Board member may vote on collective
bargaining agreements and personnel matters that affect a class of employees to which the Board member's relative
belongs. Relative means an adult who is related to the Board member by blood or affinity within the third degree, as
determined by the common law, or an individual in an adoptive relationship within the third degree. (Education Code
35107)

A relationship within the third degree includes an individual's parents, grandparents, great-grandparents, children,
grandchildren, great-grandchildren, brothers, sisters, aunts, uncles, nieces, nephews, and the similar family of the
individual's spouse/registered domestic partner unless the individual is widowed or divorced.

The Board shall adopt for the district a conflict of interest code that incorporates the provisions of 2 CCR 18730 by
reference, specifies the district's designated positions, and provides the disclosure categories required for each
position. The conflict of interest code shall be submitted to the district's code reviewing body for approval, in
accordance with Government Code 87303 and within the deadline for submission established by the code reviewing
body. (Government Code 87303)

Upon direction by the code reviewing body, the Board shall review the district's conflict of interest code and submit
any changes to the code reviewing body or, if no change is required, the Board shall submit a written statement to
that effect. (Government Code 87306.5)

When a change in the district's conflict of interest code is necessitated due to changed circumstances, such as the
creation of new designated positions, changes to the duties assigned to existing positions, amendments, or revisions,
the amended code shall be submitted to the code reviewing body within 90 days after the changed circumstances
necessitating the amendments have become apparent. (Government Code 87306)

When reviewing and preparing the district's conflict of interest code, the Superintendent or designee shall provide
officers, employees, consultants, and members of the community adequate notice and a fair opportunity to present
their views. {Government Code 87311)

Board members and designated employees shall annually file a Statement of Economic Interest/Form 700 in
accordance with the disclosure categories specified in the district’s conflict of interest code. A Board member who
leaves office or a designated employee who leaves district employment shall, within 30 days, file a revised statement
covering the period of time between the closing date of the last required statement and the date of leaving office or
district employment. (Government Code 87302, 87302.6)

Conflict of Interest under the Political Reform Act

A district official, including a Board member, designated employee, or other person in a designated position shall not
make, participate in making, or in any way use or attempt to use an official position to influence a governmental
decision in which the district official knows or has reason to know that there is a disqualifying conflict of interest. A
disqualifying conflict of interest exists if the decision will have a "reasonably foreseeable material financial effect,”
which is distinguishable from the effect on the public generally, on the district official, the district official's immediate
family, or any financial interest described in 2 CCR 18700. (Government Code 87100, 87101, 87103; 2 CCR 18700-
18707)

A district official makes a governmental decision when, within the authority of the office or position, the district



official authaorizes or directs any action on a matter, votes or provides information or opinion on it, contacts or
appears before another district official for the purpose of affecting the decision, or takes any other action specified
in 2 CCR 18704.

However, a district official shall participate in the making of a contract in which the district official has a financial
interest if such participation is required by the rule of necessity or legally required participation pursuant to
Government Code 87101 and 2 CCR 18705.

Conflict of Interest from Campaign Contributions

To avoid improper influence over the Board's decision-making involving the issuance of a license, permit, or other
entitlements for use, including a contract, district officers, which includes Board members or agency heads, shall
comply with Government Code 84308, including the following: {Government Code 84308)

1. A district officer is prohibited from accepting, soliciting, or directing a contribution of more than $250 from any
party or participant to a proceeding involving a license, permit, or other entitlement for use, including a
contract, or from that person's agent, while the proceeding is pending before the Board and for 12 months
following the date a final decision is rendered in the proceeding, if the Board member knows or has reason to
know that the party or participant has a financial interest in the Board's decision.

2. Any district officer who received a contribution of more than $250 from a party or participant in the preceding
12 montbhs shall disclose that fact on the record of the proceeding prior to the Board rendering a decision in
the proceeding. If the district officer willfully or knowingly received the contribution and knows or has reason
to know that the participant has a financial interest in the Board's decision, the district officer shall not make,
participate in making, or in any way attempt to use the official position to influence the Board's decision.

3. A district officer who receives a contribution that would otherwise require disqualification as described in ltem
#2 above may participate in the proceeding if the contribution is returned within 30 days from the time the
district officer knows or should have known about the contribution and the proceeding.

4. A district officer who unknowingly accepts, solicits, or directs a contribution of more than $250 during the 12
months after the date of the Board's final decision on the proceeding may cure the violation by returning the
contribution, or the portion exceeding $250, within 14 days of accepting, soliciting, or directing the
contribution, provided the district officer did not knowingly or willfully accept, solicit, or direct the prohibited
contribution. The district officer shall maintain records of curing the violation.

The provisions in Government Code 84308 as specified above do not apply to labor contracts, competitively bid
contracts, and personal employment contracts. (Government Code 84308)

Additional Requirements for Boards that Manage Public Investments

Any Board member who manages public investments pursuant to Government Code 87200 and who has a financial
interest in a decision shall, upon identifying a conflict or potential conflict of interest and immediately prior to the
consideration of the matter, do all of the following: (Government Code 87105; 2 CCR 18707)

1. Publicly identify each financial interest that gives rise to the conflict or potential conflict of interest in detail
sufficient to be understood by the public, except that disclosure of the exact street address of a residence is
not required.

2. Not discuss or vote on the matter, or otherwise act in violation of Government Code 87100. The Board
member shall not be counted toward achieving a quorum while the item is discussed.

However, the Board member may speak on the issue during the time that the general public speaks on it and
may leave the dais to speak from the same area as members of the public. The Board member may listen to the
public discussion and deliberations of the matter with members of the public.

3. Leave the room until after the discussion, vote, and any other disposition of the matter is concluded, unless the
matter has been placed on the portion of the agenda reserved for uncontested matters.



If the item is on the consent calendar, the Board member shall either make a motion to remave the item from
the consent calendar or the Board member shall abstain from voting on the consent calendar. In any event, the
Board member shall refrain from discussing or voting on the item. However, the Board member is not required
to leave the room during consideration of the consent calendar.

4. If the Board's decision is made during closed session, disclose the interest orally during the open session
preceding the closed session. This disclosure shall be limited to a declaration that the recusal is because of a
conflict of interest pursuant to Government Code 87100. The Board member shall not be present when the
item is considered in closed session and shall not knowingly obtain or review a recording or any other
nonpublic information regarding the Board's decision

Conflict of Interest under Government Code 1090 - Financial Interest in a Contract

Board members, employees, or district consultants shall not be financially interested in any contract made by the
Board on behalf of the district, including in the development, preliminary discussions, negotiations, compromises,
planning, reasoning, and specifications and solicitations for bids. If a Board member has such a financial interest in a
contract made by the Board, the contract is void. (Government Code 1090)

A Board member shall not be considered to be financially interested in a contract in which there is only a "remote
interest," as specified in Government Code 1091, if the interest is disclosed during a Board meeting and noted in the
official Board minutes. The affected Board member shall not vote or debate on the matter or attempt to influence
any other Board member or district official to enter into the contract. (Government Code 1091)

In addition, a Board member shall not be considered to be financially interested in a contract in which the interest is a
"noninterest” as defined in Government Code 1091.5. Noninterest includes a Board member's interest in being
reimbursed for actual and necessary expenses incurred in the performance of official duties, in the employment of a
spouse/registered domestic partner who has been a district employee for at least one year prior to the Board
member's election or appointment, or in any other applicable circumstance specified in Government Code 1091.5.

Common Law Doctrine Against Conflict of Interest

A Board member shall abstain from any official action in which the Board member's private or personal interest may
conflict with official duties.

Incompatible Offices and Activities

Board members shall not engage in any employment or activity or hold any office which is inconsistent with,
incompatible with, in conflict with, or inimical to the Board member’s duties as an officer of the district.
(Government Code 1099, 1126)

Gifts

Board members and designated employees may accept gifts only under the conditions and limitations specified in
Government Code 89503 and 2 CCR 18730.

The limitation on gifts does not apply to wedding gifts and gifts exchanged between individuals on birthdays,
holidays, and other similar occasions, provided that the gifts exchanged are not substantially disproportionate in
value. (Government Code 89503)

In addition, the limitation on gifts does not apply to informational materials such as books, reports, pamphiets,

calendars, and periodicals. (Government Code 82028)

Gifts of travel and related lodging and subsistence shall be subject to the current gift limitation, except when:
(Government Code 89506)



1. The travel is in connection with a speech given by a Board member or designated employee, provided the
lodging and subsistence expenses are limited to the day immediately preceding, the day of, and the day
immediately following the speech and the travel is within the United States.

2. The travel is provided by a person or agency specified in Government Code 89506, including a government,
governmental agency or authority, bona fide public or private educational institution, as defined in Revenue
and Taxation Code 203, or nonprofit organization exempt from taxation under section 501{c)(3) of the Internal
Revenue Code.

Gifts of travel exempted from the gift limitation, as described in Items #1 and 2 above, shall nevertheless be
reportable on the recipient's Statement of Economic Interest/Form 700 as required by law.

A gift of travel does not include travel provided by the district for Board members and designated employees.
(Government Code 89506)

Honoraria

Board members and designated employees shall not accept any henorarium, which is defined as any payment made
in consideration for any speech given, article published, or attendance at any public or private conference,
convention, meeting, social event, meal, or like gathering. (Government Code 89501, 89502)

The term honorarium does not include: (Government Code 89501)

1. Earned income for personal services customarily provided in connection with a bona fide business, trade, or
profession, unless the sole or predominant activity of the business, trade, or profession is making speeches

2. Any honorarium which is not used and, within 30 days after receipt, is either returned to the donor or
delivered to the district for donation into the general fund without being claimed as a deduction from income
for tax purposes
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Meetings of the Governing Board are conducted for the purpose of accomplishing district business. In accordance
'with state open meeting laws (Brown Act), the Board shall hold its meetings in public and shall conduct closed
sessions during such meetings only as authorized by law. To encourage community involvement in the schools, Board
meetings shall provide opportunities for questions and comments by members of the public. All meetings shall be
conducted in accordance with law and the Board's bylaws, policies, and administrative regulations.

A Board meeting exists whenever a majority of Board members gather at the same time and location, including
teleconference location as permitted by Government Code 54953, to hear, discuss, deliberate, or take action upon
any item within the subject matter jurisdiction of the Board. (Government Code 54952.2)

A majority of the Board shall not, outside of an authorized meeting, use a series of communications of any kind,
directly or through intermediaries, including social media and other electronic communications, to discuss, deliberate,
or take action on any item that is within the subject matter jurisdiction of the Board. (Government Code 54952.2)

However, an employee or district official may engage in separate conversations or communications with Board
members in order to answer questions or provide information regarding an item within the subject matter jurisdiction
of the Board, as long as that employee or district official does not communicate the comments or position of any
Board members to other Board members. (Government Code 54952.2)

In order to help ensure the participation of individuals with disabilities at Board meetings, the Superintendent or
designee shall provide appropriate disability-related accommodations or modifications upon request in accordance
with the Americans with Disabilities Act. Any doubt about a request for accommodation shall be resolved in favor of
accessibility. (Government Code 54953, 54953.2, 54954.1, 54954.2)

Notice of the procedure for receiving and resolving requests for accommodation described above shall be given in
each instance in which notice of the time of a meeting is otherwise given or the agenda for the meeting is otherwise
posted. (Government Code 54953)

Regular Meetings

The Board shall hold 1 regular meeting each month. Regular meetings shall be held at 7:00 p.m. on the first Tuesday
of the month at the District Board Room.

At least 72 hours prior to a regular meeting, the agenda shall be posted at one or more locations freely accessible to
members of the public and on the district's web site. (Government Code 54954.2)

Whenever agenda materials relating to an open session of a regular meeting are distributed to the Board less than 72
hours before the meeting, the Superintendent or designee shall make the materials available for public inspection at
a public office or location designated for that purpose or on the district web site, consistent with Government Code
54957.5, at the time the materials are distributed to all or a majority of the Board. (Government Code 54957.5)

Special Meetings
Special meetings of the Board may be called at any time by the presiding officer or a majority of the Board members.
However, a special meeting shall not be called regarding the salary, salary schedule, or other compensation of the

Superintendent, assistant superintendent, or other management employee as described in Government Code 3511.1.
(Government Code 54956)

Written notice of special meetings shall be delivered personally or by any other means to all Board members and the



local media who have requested such notice in writing. The notice also shall be posted on the district's web site. The
notice shall be received at least 24 hours before the time of the meeting. The notice shall also be posted at least 24
hours before the meeting in a location freely accessible to the public. The notice shall specify the time and location
of the meeting and the business to be transacted or discussed. No other business shall be considered at this meeting.
(Education Code 35144; Government Code 54956)

Any Board member may waive the 24-hour written notice requirement prior to the time of the meeting by filing a
written waiver of notice with the clerk or secretary of the Board or by being present at the meeting at the time it
convenes. (Education Code 35144; Government Code 54956)

Every notice of a special meeting shall provide an opportunity for members of the public to directly address the
Board concerning any item that has been described in the meeting notice, before or during the item's consideration.
(Government Code 54954.3)

Emergency Meetings

In the case of an emergency situation for which prompt action is necessary due to the disruption or threatened
disruption of public facilities, the Board may hold an emergency meeting without complying with the 24-hour notice
and/or 24-hour posting requirement for special meetings pursuant to Government Code 54956. The Board shall
comply with all other requirements for special meetings during an emergency meeting. {(Government Code 54956.5)

An emergency situation means either of the following: (Government Code 54956.5)

1. An emergency, which shall be defined as a work stoppage, crippling activity, or other activity that severely
impairs public health and/or safety as determined by a majority of the members of the Board

2. A dire emergency, which shall be defined as a crippling disaster, mass destruction, terrorist act, or threatened
terrorist activity that poses peril so immediate and significant that requiring the Board to provide one-hour
notice before holding an emergency meeting may endanger the public health and/or safety as determined by a
majority of the members of the Board

Except in the case of a dire emergency, the Board president or designee shall give notice of the emergency meeting
by telephone at least one hour before the meeting to the local media that have requested notice of special meetings.
All telephone numbers provided by the media in the most recent request for notification shall be exhausted. If
telephone services are not functioning, the notice requirement of one hour is waived and, as soon after the meeting
as possible, the Board shall notify those media representatives of the meeting and shall describe the purpose of the
meeting and any action taken by the Board. In the case of a dire emergency, the Board president or designee shall
give such notice at or near the time notification is given to the other members of the Board about the meeting.
(Government Code 54956.5)

The minutes of the meeting, a list of persons the Board president or designee notified or attempted to notify, a copy
of the roll call vote, and any actions taken at the meeting shall be posted for at least 10 days in a public place as soon
after the meeting as possible. (Government Code 54956.5)

Adjourned/Continued Meetings

The Board may adjourn/continue any regular or special meeting to a later time and location that shall be specified in
the order of adjournment. Less than a quorum of the Board may adjourn such a meeting. If no Board members are
present, the secretary or the clerk may declare the meeting adjourned to a later time and place and shall give notice

in the same manner required for special meetings. (Government Code 54955)

Within 24 hours after the time of adjournment, a copy of the order or notice of adjournment/continuance shall be
conspicuously posted on or near the door of the place where the meeting was held. (Government Code 54955)

Study Sessions, Retreats, Public Forums, and Discussion Meetings

The Board may occasionally convene a study session or public forum to study an issue in more detail or to receive
information from staff or feedback from members of the pubilic.

The Board may also convene a retreat or discussion meeting to discuss Board roles and relationships.



Public notice shall be given in accordance with law when a quorum of the Board is attending a study session, retreat,
public forum, or discussion meeting. All such meetings shall comply with the Brown Act and shall be held in open
session and within district boundaries. Action items shall not be included on the agenda for these meetings.

Other Gatherings

Attendance by a majority of Board members at any of the following events is not subject to the Brown Act provided
that a majority of the Board members do not discuss specific district business among themselves other than as part
of the scheduled program: (Government Code 54952.2)

1. A conference or similar public gathering open to the public that involves a discussion of issues of general
interest to the public or to school board members

2. An open, publicized meeting organized by a person or organization other than the district to address a topic of
local community concern

3. An open and noticed meeting of another body of the district
4. An open and noticed meeting of a legislative body of another local agency
5. A purely social or ceremonial occasion

6. An open and noticed meeting of a standing committee of the Board, provided that the Board members who
are not members of the standing committee attend only as observers

Individual contacts or conversations between a Board member and any other person are not subject to the Brown
Act. (Government Code 54952.2)

Location of Meetings

Meetings shall not be held in a facility that prohibits the admittance of any person on the basis of ancestry or any
characteristic listed in Government Code 11135. In addition, meetings shall not be held in a facility which is
inaccessible to individuals with disabilities or where members of the public must make a payment or purchase in
order to be admitted. (Government Code 54961)

Meetings shall be held within district boundaries, except to do any of the following: (Government Code 54954)

1. Comply with state or federal law or court order or attend a judicial or administrative proceeding to which the
district is a party

2. Inspect real or personal property which cannot conveniently be brought into the district, provided that the
topic of the meeting is limited to items directly related to the property

3. Participate in meetings or discussions of multiagency significance, provided these meetings are held within one
of the other agencies' boundaries, with all participating agencies giving the notice required by law

4. Meet in the closest meeting facility if the district has no meeting facility within its boundaries or if its principal
office is located outside the district

5. Meet with elected or appointed state or federal officials when a local meeting would be impractical, solely to
discuss legislative or regulatory issues affecting the district over which the state or federal officials have

jurisdiction

6. Meet in or near a facility owned by the district but located outside the district, provided the meeting agenda is
limited to items directly related to that facility

7. Visit the office of the district's legal counsel for a closed session on pending litigation, when doing so would
reduce legal fees or costs

8. Attend conferences on nonadversarial collective bargaining techniques



9. Interview residents of another district regarding the Board's potential employment of an applicant for
Superintendent of the district

10. Interview a potential employee from another district

Meetings exempted from the boundary requirements, as specified in Items #1-10 above, shall still be subject to the
notice and open meeting requirements for regular and special meetings when a quorum of the Board attends the
meeting.

If a fire, flood, earthquake, or other emergency renders the regular meeting place unsafe, meetings shall be held for
the duration of the emergency at a location designated by the Board president or designee, who shall so inform all
news media who have requested notice of special meetings by the most rapid available means of communication.
(Government Code 54954)

Traditional Teleconferencing

A teleconference is a meeting of the Board in which Board members are in different locations, connected by
electronic means through audio and/or video. (Government Code 54953)

All teleconferenced meetings shall be conducted in a manner that protects the statutory and constitutional rights of
the parties or the public appearing before the Board. (Government Code 54953)

The Board may use teleconferences for all purposes in connection with any meeting within the Board's subject
matter jurisdiction.

All votes taken during a teleconference meeting shall be by roll call. (Government Code 54953)

During the teleconference, at least a quorum of the members of the Board shall participate from locations within
district boundaries. {Government Code 54953)

Unless a Board member participates by teleconference pursuant to the provisions described in the sections
"Teleconferencing During a Personal Emergency," "Teleconferencing For ‘Just Cause" or "Teleconferencing During a
Proclaimed State of Emergency" below, agendas shall be posted at all teleconference locations and shall list all
teleconference locations whenever they are posted elsewhere.

All teleconference locations shall be accessible to the public and the public shall have the right to address the Board
directly at each teleconference location. Additional teleconference locations may be provided to the public.
(Government Code 54953)

Teleconferencing During a Personal Emergency

Until January 1, 2026, with approval from the majority of the Board, a Board member may be permitted to
participate in a meeting remotely when a physical or family medical emergency prevents the Board member from
attending in person. The Board member requesting to appear remotely shall notify the Board of the emergency
situation as soon as possible, and provide a concise general description of the circumstances relating to the Board
member's need to appear remotely. The Board member shall not be required to disclose any disability, medical
diagnosis, or personal medical information exempt under existing law. (Government Code 54953)

A Board member may not appear remotely under emergency circumstances for more than 20 percent of the Board's
regular meetings or for more than three consecutive months. If the Board meets less than 10 times in a calendar
year, a Board member may not appear remotely under emergency circumstances for more than two meetings.
(Government Code 54953)

When a Board member is approved to participate remotely due to emergency circumstances, the Board member is
not required to participate from a location which is accessible to the public and the location does not need to be
identified on the agenda. {Government Code 54953)

If permitted to participate remotely, the Board member shall utilize both audio and visual technology and publicly
disclose, before any action is taken, whether any other individuals 18 years or older are present in the remote
location with the Board member, and the general nature of the member's relationship with such individuals.
(Government Code 54953)



The district shall also provide public access to the meeting via a two-way audiovisual platform or a two-way audio
service and a live webcast, with public comment being allowed via the remote platform as well as in person and the
public shall be able to offer comments in real time. The agenda shall include information describing how members of
the public can access the platform. (Government Code 54953)

If a disruption prevents broadcasting the meeting to members of the public using the call-in option or internet-based
service option, or a disruption that is within the Board's control prevents members of the public from offering public
comments using the call-in option or internet-based service option, the Board shall not take action on agenda items

until public access to the meeting is restored. (Government Code 54953)

Teleconferencing for "Just Cause"

A Board member may be permitted to appear remotely, pursuant to the provisions below, for just cause for no more
than two meetings per calendar year. A Board member appearing for just cause shall notify the Board at the earliest
possible opportunity of the need to participate in the meeting remotely, including at the start of a regular meeting.
(Government Code 54953)

Just Cause may exist for any of the following: (Government Code 54953)

1. A childcare or caregiving need of a child, parent, grandparent, grandchild, sibling, spouse, or domestic partner
that requires a Board member to participate remotely

2. A contagious illness prevents a Board member from attending in person
3. A Board member has a need related to a physical or mental disability not otherwise reasonably accommodated

4. A Board member is traveling while on official business of the Board or another state or local agency

When a Board member participates remotely for just cause, the Board member is not required to participate from a
location which is accessible to the public and the location does not need to be identified on the agenda.
(Government Code 54953)

If the Board member participates remotely, the Board member shall utilize both audio and visual technology and
publicly disclose, before any action is taken, whether any other individuals 18 years or older are present in the
remote location with the Board member, and the general nature of the member's relationship with such individuals.
(Government Code 54953)

The district shall also provide public access to the meeting via a two-way audiovisual platform or a two-way audio
service and a live webcast, with public comment being allowed via the remote platform as well as in person and the
public shall be able to offer comments in real time. The agenda shall include information describing how members of
the public can access the platform. {Government Code 54953)

If a disruption prevents broadcasting the meeting to members of the public using the call-in option or internet-based
service option, or a disruption that is within the Board's control prevents members of the public from offering public
comments using the call-in option or internet-based service option, the Board shall not take action on agenda items
until public access to the meeting is restored. (Government Code 54953)

Teleconferencing During a Proclaimed State of Emergency

Until January 1, 2024, the Board may conduct Board meetings by teleconference without posting agendas at all
teleconference locations, identifying teleconference locations in meeting notices and agendas, allowing public access
to each teleconference location, providing an opportunity for members of the public to address the Board directly at
each teleconference location, and ensuring that at least a quorum of the Board participate from locations within
district boundaries, during a proclaimed state of emergency pursuant to Government Code 8625-8629 in any of the
following circumstances: (Government Code 54953)

1. State or local officials have imposed or recommended measures to promote social distancing

2. For the purpose of determining, by majority vote, whether as the result of the emergency meeting in person



would present imminent risks to the health or safety of attendees

3. When it has been determined, by majority vote as described in Item #2 above, that as a result of the
emergency meeting in person would present imminent risks to the health or safety of attendees

To conduct a teleconference meeting for these purposes the fallowing requirements shall be satisfied: (Government
Code 54953)

1. The notice and agenda shall be given and posted as otherwise required by the Brown Act

2. The notice and agenda of the meeting shall specify the means by which members of the public may access the
meeting and offer public comments, including via a call-in or internet-based service option

Members of the public may be required to register to log in to a meeting when making public comments
through an internet web site or other online platform that is operated by a third-party and not under the
control of the Board.

3. Members of the public shall be allowed to access the meeting, and the agenda shall provide an opportunity for
members of the public to address the Board directly pursuant to Government Code 54954.3

4. Members of the public shall not be required to submit public comments in advance of a Board meeting and
shall be provided an opportunity to address the Board and offer comments in real time

5. Public comment periods shall not be closed until the timed public comment period, if such is offered by the
Board, has elapsed or, if not timed, until a reasonable amount of time per agenda item has been allowed

6. If during a Board meeting a disruption occurs which prevents the district from broadcasting the meeting to
members of the public using the call-in option or internet-based service option, or in the event of a disruption
within the district's control that prevents members of the public from offering public comments, the Board
shall take no further action on any agenda item until public access via the call-in or internet-based service
option to the meeting is restored

The district may, in its discretion, provide a physical location from which the public may attend or comment.
(Government Code 54953)

The Board may continue to conduct meetings by teleconference, as specified above for teleconferencing during
proclaimed states of emergency, by a majority vote finding within 30 days after teleconferencing for the first time,
and every 30 days thereafter, that either: (Government Code 54953)

1. The state of emergency continues to directly impact the ability of the Board to meet safely in person

2. State or local officials continue to impose or recommend measures to promote social distancing



7. ANY OTHER BUSINESS:

7.2 Consideration and Public Notice of the Associated Teachers of Tipton’s Initial
Proposal to the District Regarding Certificated Collective Bargaining Agreement
Negotiations, for the 2023-2024 School Year



Tipton Teachers’ Association / CTA
March 31, 2023

The Tipton Teachers’ Association would like to officially open
negotiations for the 2023-2024 contract agreement.
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Tipton Teachers’ Association / CTA
March 31, 2023

Initial Proposal 2023-2024

Salary & Benefits
Appendix A

- 9% Raise for 2023-2024
- Increase Anniversary Bonus’
- $2,000 for each year 25-29
- $3,500 for each year 30-34
- $5,000 for each year 35 and beyond

Article 13.1 Employee Benefits
- Fully funded benefits 2023-2024 ($19,118.16)

Leave

- Increase Confidential Leave from 2 to 3 Days (Article 7.5)



7. ANY OTHER BUSINESS:

7.3 Consideration and Public Notice of District’s Initial Proposal to Associated Teachers
of Tipton Regarding Certificated Collective Bargaining Agreement Negotiations, for
the 2023-2024 School Year



TIPTON ELEMENTARY SCHOOL DISTRICT
Sunshine Proposal for Initial Contract Reopeners with

Associated Teachers of Tipton

Public school employers and their exclusive representatives are required to present proposals
which relate to matters within the scope of representation at a school board meeting prior to
commencing negotiations.

The Board of Trustees of the Tipton Elementary School District (“District”) values the
collaborative spirit through which collective bargaining is accomplished between the District and
the Associated Teachers of Tipton (“Association”). The District will approach the coming
negotiations with the Association with an intent to negotiate mutually agreeable contract terms
that address its employees’ interests and concerns when aligned with the five Board and Local
Control and Accountability Plan (“LCAP”) goals:

e Goal 1: Improve student achievement in English Language Arts, Math and increased
academic achievement for all English Learners.

e Goal 2: Improving school climate while increasing pupil attendance and decreasing
chronic absenteeism.

e Goal 3: To improve the participation and increase learning opportunities for parents.

e Goal4 To provide and equip a multipurpose room and improve school facilities which
will assist with the implementation of a broad range of study, increase pupil
achievement, and help facilitate parental involvement.

e Goal 5: Maintain class sizes of 24:1 or less across grades TK-8.

The following constitutes the initial proposal of the Tipton Elementary School District 2023-
2024 contract negotiations with the Association.

THE DISTRICT’S INITIAL PROPOSAL

° Article 12: Salaries and Appendix A
° Article 13: Employee Benefits

The District desires to engage in good faith, principled negotiations with the Association to reach
consensus on all negotiable items.
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